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Strategy design 
Strategy design begins with analysing the internal and external environment using 

SWOT analysis to identify potential constraints, vulnerabilities, strengths, weaknesses, risks, 
and opportunities. 

Of course, this is followed by identifying strategic elements and clearly defining 
strategic goals and objectives, including the organization's vision, mission, and values. The 
organizational structure must be aligned with the strategic objectives.  

These objectives must be supported by ensuring the resources that must be procured, 
accompanied by the necessary and possible financing. The strategy must provide for a culture 
of quality, innovation, and sustainability. 
 
Strategy implementation 

The implementation of the strategy begins with clear communication of strategic goals 
to all staff. Then the action plan is created with specific deadlines. At the same time, the 
employee training plan is organized to develop the necessary capabilities. Roles and 
responsibilities are defined, involving middle-level managers in implementation, who link top 
management with operational teams and detail strategic objectives by workplace. An important 
place in this stage is represented by the introduction and/or development of digital operations 
and artificial intelligence to help civil servants increase the speed and quality of serving 
taxpayers and, of course, the organization's performance. 
 
Strategy monitoring 

The third stage begins with establishing performance metrics, which are necessary to 
compare the efficiency of the planned strategy with the results obtained. These actions are 
carried out through regular progress reviews, receiving feedback from employees and 
stakeholders, and providing feedback to all those involved, especially employees. Following 
the analyses, adjustments to the strategy and action plans are proposed, if necessary. 
 
Conclusions 

There are apparent differences between the private and public sectors. Private sector 
companies have complete control over their organizations; even the most prominent companies 
can usually make strategic decisions faster than public agencies. 

The bureaucracy in public-sector organizations often makes progress painfully slow. 
The key to public-sector management is creativity, courage, and team motivation. 

Effective leadership in the public sector is essential for addressing societal challenges 
and improving public services. New public sector managers can drive significant change and 
impact by understanding the unique landscape, overcoming common obstacles, and building 
resilience and leadership skills.  

To this end, public sector decision-makers are invited to use the proposed strategic 
planning process model, which provides a valuable framework for the efforts necessary to 
effect effective change in today's conditions and demands. 
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Anthony D. Smith, a prominent theorist of nationalism, argued that ethnic identity is made up 
of "myths, memories, symbols, and values" that serve as points of social cohesion. In this 
framework, difference was perceived as radical otherness, and multiculturalism was more 
tolerated than valued. 
4.2. Postmodern Society: Mobility, Globalization, and Pluralism 
 With the onset of postmodernity, cultural identity begins to detach from traditional 
ethnic anchors. Increased geographical mobility, international migrations, the rise of social 
networks, and unlimited access to information create a context where identity is no longer given 
but is constructed and reconstructed permanently. Globalization brings with it cultural 
intersections, fusion of customs, religious syncretism, and linguistic reconfigurations. Stuart 
Hall, an influential cultural theorist, argues that in the postmodern era, identity becomes "a 
process in progress, never complete, always under construction." Identity is no longer a 
destination but a dynamic process, a selection from multiple cultural possibilities. 
4.3. Cultural  Hybridization: Between Enrichment and Tension 
 The concept of "cultural hybridization" refers to the process through which elements 
from different cultures combine to create new, innovative cultural forms. This phenomenon is 
visible in music (e.g., the fusion between jazz and Eastern music), gastronomy (fusion menus), 
fashion, and even individual identities. In social and anthropological terms, hybridization 
questions the authenticity and purity of culture. Culture becomes a meeting ground, a space for 
intertextuality and dialogue. Homi K. Bhabha introduces the notion of "third space," where 
cultural differences are negotiated, not excluded. In this space, hybrid identities challenge the 
fixed boundaries between "us" and "them." However, hybridization is not without tensions. It 
can lead to identity confusion, feelings of uprootedness, or even nationalist and fundamentalist 
reactions as a form of defense against identity "dilution." 
4.4. Reconfiguration of National Identity and Education in Postmodernity 
 A major challenge arises at the level of national identity. In postmodern societies, 
building a national identity that takes hybridization into account becomes a delicate act. How 
can the feeling of belonging be cultivated without excluding otherness? How can cultural 
minorities be valued without weakening social cohesion? The answer may lie in intercultural 
education, which does not absolutize one's own values but engages them in dialogue with those 
of others. 
 Education that develops competencies in cultural empathy, critical thinking, and 
openness to difference. From ethnicity to hybrid, cultural identity undergoes a complex 
metamorphosis, where stability gives way to mobility, and borders become lines of encounter 
rather than exclusion. Postmodern society no longer asks individuals to be "purebred" 
culturally but offers them the freedom (and challenge) to construct their identity in a creative, 
reflective, and dynamic way. In the face of this transformation, our task is to cultivate tolerance, 
mutual understanding, and the ability to negotiate identity, not as a form of weakness but as an 
expression of cultural and civic maturity. 
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Figure 5. Downloading recorded data in real time 

 

 
Figure 6. Datalog X2 package window in data download process 

 
4. In Situ Vertical Profiling Measurements 
Measurements were performed at multiple depths during summer. Parameters included 

in the analysis were: temperature, dissolved oxygen, pH, turbidity, salinity, conductivity, redox 
potential, fluorescence, and sound velocity (Table 1, 2). 
Key Observations: 

- Temperature decreased with depth, indicating thermal stratification and the presence of 
a thermocline. 

- Dissolved oxygen exhibited a decline with depth, consistent with oxygen consumption 
through biological activity and reduced surface aeration. 

- pH values showed minor fluctuations, with one notably alkaline reading of 9.508, 
potentially indicating photosynthetic activity. 
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- Turbidity was largely stable except at 1.51 m depth, where a spike (20.250 FTU) was 
recorded, likely due to suspended algal biomass. 

- Conductivity and salinity increased with depth, except for a sharp drop at the deepest 
measurement, possibly due to a micro-layer or instrument disturbance. 

- Redox potential and fluorescence showed moderate variations, with fluorescence 
peaking in regions of increased turbidity and oxygen. 

- Sound velocity and density demonstrated minor variations, with trends generally 
following temperature and salinity gradients. 

 These results, visualized in Table 3 and associated graphs, support the presence of 
stratified water columns and localized anomalies, indicative of biological or geochemical 
processes. 
                                                                                                   

Table 1. Data 1 measured with the CTD 

 
 

Table 2. Data 2 measured with the CTD 

 
 
The graphs below will show the variation of the parameters recorded by the CTD depending 
on the depth. 
 
Table 3. Graphs of the variations of the parameters measured with the CTD, depending on the depth 
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Risk-based management in the maritime enterprise's economic security system is designed to 
reduce the level of negative consequences of threats present in all business processes (Khanyile, 
Nokulunga S. M., et al., 2019). 

Risk identification is the initial and critical step in risk management, aiming to uncover all potential 
sources of danger, whether internal (vulnerabilities) or external (threats). The complexity of the 
organization and the diversity of activities contribute to the increase in the number of risks 
identified. Risks need to be identified at all levels and some risks may affect several strategic 
objectives simultaneously. At present, the problems of implementing the adopted procedures and 
effectively integrating risk management into the decision-making process are emerging (Kalina I., 
et al., 2022). 

 

In the context of the present paper, the risk analysis concerns the IT equipment installed on board a 
100-foot yacht, which ensures the operation of the navigation and communication systems and the 
protection of sensitive passenger and crew data. Identified cyber threats include unauthorized 
access, phishing attacks, malware and configuration errors, each of which have the potential to 
severely affect security and privacy on board. The identification of critical components and the 
negative effects if compromised has been summarized in Table 1. 

 

Table 1. Examples of critical IT components on board the yacht and possible effects of their 
compromise 

Ref Sensitive 
component  

Role/Importance  Importance Potential negative effects in case of 
compromise 

CS1 Navigation system 
(ECDIS, GPS) 

- Guiding the craft on the optimal 
route - Assisting in route planning and 
monitoring 

- Displaying false position/vessel data - Possible 
navigational errors, collisions or groundings - 
Creating unsafe routes and exposure to various 
maritime incidents 

CS2 
Communication 
system (VHF, 
Satellite) 

 - Transmit and receive emergency 
messages - Ensure contact with ports 
and other vessels - Enable internet 
access (satellite or mobile network) 

- Enable internet access (satellite or mobile network) - 
Communication interruption in critical situations 
(emergencies, rescue calls) - Unauthorized access to 
data stream, interception of calls - Access to internal 
network via communication system 

CS3 

Server / IT 
Management 
System  

- Centralizes critical data, files and 
applications - Manages users, access 
rights and IT resources  

- Loss or theft of sensitive data - Unauthorized access 
to entire on-board infrastructure - Affect availability 
of IT services (navigation, weather data, port 
coordination) 

CS4 On-board Wi-Fi 
access point 

- Provides connectivity for crew and 
passengers - Gateway to IoT devices 
or monitoring applications 

- Breach of privacy and data integrity - Man-in-the-
middle attacks - Spread of malware to other devices 

CS5 

IoT devices and 
on-board sensors  

- Monitor operating parameters 
(temperature, fuel consumption, 
water, etc.) - Can integrate intelligent 
systems (e.g. lighting, HVAC, 
maneuvering assistance) - Take 
control of equipment (pumps, valves, 
air conditioning 

- Affect normal operation, generating additional costs 
or risk situations - Possible escalation to other systems 
by compromising a single sensor 
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A5 DDoS attack Bombarding the IT infrastructure with 
massive traffic to make it unavailable 
or slow down operation 

- Multiple sources (botnet) launching 
excessive traffic on the central server of the 
yacht 

A6 Power blackout Sudden interruption of power supply, 
which can affect critical systems 
(navigation, communications, control) 
as well as comfort or entertainment 
equipment. 

A failure of the main generator leading to 
complete loss of power and requiring the 
exclusive use of back-up sources (batteries, 
auxiliary generator), severely limiting on-
board functionality. 

 

 

The threats listed highlight the high level of exposure of maritime information systems given their 
increased level of interconnectivity. In addition, the use of dual (military-civilian) technologies on 
board modern ships increases both the attack surface and the complexity of the potential response. 
For this reason, the threat analysis process needs to be continuous and tailored to the specifics of 
each ship, depending on the specifics of the equipment, personnel and trade routes it is engaged in. 

This analysis phase is the foundation for the development of effective prevention, detection and 
response strategies to cyber incidents. By integrating the results of the threat analysis into the risk 
register, security resources can be allocated more efficiently and protective measures clearly 
prioritized. 

The exposure to risk is a two-dimensional indicator, resulting from the combination of two essential 
components: the probability of an event occurring and the impact generated by its materialization. 
This relationship allows risk exposure to be represented in the form of a risk matrix, which is 
commonly used in cybersecurity risk assessment and risk management processes. 

The matrix model provides a practical tool for classifying and prioritizing the identified risks, thus 
facilitating decisions on the allocation of security resources. Depending on the methodologies 
adopted, the scale of estimation of the two dimensions (likelihood and impact) may vary. One of the 
most widely used approaches is that which assumes an ordinal scale with three levels - low, 
medium and high - for both probability and impact. The result of this combination generates a 9-cell 
risk matrix in which each value can be interpreted both qualitatively and quantitatively (ISO/IEC 
27005:2018). 

This method allows a preliminary categorization of risks according to severity, providing a rational 
basis for strategic decision making in terms of prevention and response measures. Table 3 illustrates 
an example of a risk matrix used to assess cyber threats on board a ship: 

 

Table 3. 3-step scaled Probability-Impact Matrix 

 Low probability  Medium probability  High probability  

Low impact Low eisk freen) Low risk  (green) Medium risk  (yellow) 

Medium impact Low risk  (green) Medium risk  (yellow) High risk  (red) 

High impact Medium risk  (orange) High risk  (red) High risk (red) 

 

This approach allows for a systematic prioritization of risks according to the level of resulting 
exposure. For example, a risk with a high probability and a major impact is classified as "critical" 
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and requires immediate intervention, while a risk with a low probability and a minor impact may be 
considered "insignificant" and treated with minimal follow-up measures. 

In the context of maritime cyber security, the use of such a matrix contributes to the efficient 
management of the limited resources available on board the ship, allowing the crew and decision-
makers to prioritize interventions on critical components such as navigation, communication and 
data management systems. 

The purpose of the risk analysis phase is to prioritize each identified risk, based on the level of 
control already in place and the potential impact on critical objectives. This stage involves assessing 
the risks against the activities, processes and operational plans already in place that can help reduce 
the likelihood of the risks occurring or mitigate their consequences (Cooper, et al., 2005, p. 63). 

The significance of a risk can be expressed as a function of two main variables: the likelihood of the 
occurrence of the undesirable event and the severity of the impact on the organization's objectives. 
Generally, this assessment is made using qualitative scales (e.g. low, medium, high), which are then 
combined into a risk assessment matrix. This matrix allows risks to be visualized in terms of 
priority, in line with the principle that high likelihood and severe impact risks require urgent and 
significant control measures (ISO 31000:2018). 

Although the 3x3 matrix (three levels for likelihood and impact) is widely used due to its simplicity, 
it may be insufficiently discriminative in practice as it generates only nine possible combinations. 
For more detailed analysis, an extended 5x5 matrix is commonly used, which allows a finer 
gradation of risks and supports informed decision-making through a more nuanced prioritization. 

The output of this step is an initial prioritization of the identified risks, expressed in terms of 
significance and priority. However, it is essential that this assessment is subsequently reviewed, 
especially where simplified scoring methods are used, which may overestimate or underestimate the 
importance of certain risks. The re-prioritization stage thus helps to ensure the accuracy of the 
management process of the risks. 

In the literature, various risk quantification methods are proposed, including both qualitative 
techniques and complex quantitative methods. In practice, however, the most widely used remain 
methods based on three-step probability and impact scales, due to their advantages of accessibility 
and applicability in diverse operational contexts (ISO/IEC 27005:2018). 

In order to ensure a consistent and systematic approach to risk, each analyzed entity must have a 
unitary procedure for identifying, assessing and treating risks. Within this framework, a key role is 
played by the establishment of risk tolerance, i.e. the level of risk that the organization is willing to 
accept, either as an opportunity or a threat. 

The definition of risk tolerance is accompanied by the establishment of tolerance limits, which must 
be analyzed from two complementary perspectives: 

- Cost-benefit analysis: determines whether the proposed level of tolerance does not involve 
excessive costs in relation to the anticipated benefits; 

- availability of resources: reflects the ability of the organization to allocate resources (human, 
financial, technical) to risk control. Under conditions of limited resources, a rigorous prioritization 
of risks and an adjustment of tolerance limits for lower priority risks is required. 

Risk tolerance can also be represented visually by a risk exposure matrix, which integrates 
probability and impact levels and gives a clear picture of where risks are acceptable or 
unacceptable. Table 4 shows an example of such a representation. 
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Ref Sensitive 
Component Threat 

P 
(1-
3) 

I 
(1-
3) 

Risc 
(P×I) 

Strategy 
(exemple) Control Measures / Recommendations 

(medium risk) emails) - Activation of anti-phishing 
filters in email client - Regular 
checking of links and attachments 
before downloading 

 

 

Conclusions 

In situations where approved change requirements influence risk management processes, it is 
imperative that the documentation of the relevant components of the project management plan be 
reviewed and reissued to reflect the authorized changes. The continuous adaptation of these 
documents is essential to maintain the consistency and efficiency of the risk management process in 
complex projects. 

Developing institutional expertise and strengthening an organizational environment capable of 
identifying, understanding and responding appropriately to risks are fundamental components of an 
integrated risk management approach. The implementation of such an integrated framework, 
supported by specific structural and operational activities, facilitates the cultural transition of the 
organization towards a highly risk-sensitive workforce and institutional framework. 

Such an organizational environment, oriented towards responsibility and anticipation, contributes to 
the institutionalization of proactive risk management in all structures and processes, regardless of 
the nature of the activities carried out. This orientation is all the more relevant in areas where risk 
tolerance is traditionally low - such as security, health and operational safety. Organizations that 
have focused on preventing or eliminating risks in these areas have, over time, developed a robust 
organizational culture of risk management. 

Increasing awareness of organizational risks and the need for a deep understanding of them requires 
a sustained cultural transformation. This transformation is aimed at building a workforce capable of 
perceiving and managing risks systematically and responsibly at all levels of the organizational 
structure, especially in government or critical function entities. By promoting this risk-sensitive 
organizational culture, it can ensure both that employees are continuously informed about their 
exposure to risk and that they have confidence in the effectiveness of the measures taken to mitigate 
risk, in accordance with the severity and specificity of each situation. 

As the patterns of risk analysis and response are repeated for most of the typologies of events 
addressed, it becomes evident that decision-makers in any organization need to take advantage of 
the tools offered by risk management. These tools are nothing more than strategic means of 
adaptation and survival in an environment characterized by uncertainty, where previous predictions 
may be invalidated by the changing reality. 

Increasing digitization in the maritime sector brings significant operational benefits, but also 
increased exposure to cyber risks. A modern approach to managing these risks needs to include both 
technical components as well as prevention and resilience strategies, supported by inter-institutional 
collaboration and continuous training. The model proposed in this paper can serve as a basis for the 
development of more robust security policies aimed at ensuring the uninterrupted and secure 
operation of critical maritime infrastructures 
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�x Delegarea sarcinilor �± �8�Q���O�L�G�H�U���G�H���E�U�H�V�O�����W�U�H�E�X�L�H���V�����v�.�L���F�X�Q�R�D�V�F���� �H�F�K�L�S�D���.�L���V�����D�O�R�F�H��
�U�R�O�X�U�L���S�R�W�U�L�Y�L�W�H���I�L�H�F���U�X�L���P�H�P�E�U�X���� �O�D���I�H�O���F�X�P���X�Q�� �P�D�Q�D�J�H�U���L�G�H�Q�W�L�I�L�F�����S�X�Q�F�W�H�O�H���I�R�U�W�H���D�O�H��
�D�Q�J�D�M�D�0�L�O�R�U���V���L�� 

�x Gestionarea conflictelor interne �± La fel ca într-un departament dintr-o companie, 
�F�R�Q�I�O�L�F�W�H�O�H�� �v�Q�W�U�H�� �P�H�P�E�U�L�� �W�U�H�E�X�L�H�� �U�H�]�R�O�Y�D�W�H�� �H�I�L�F�L�H�Q�W�� �S�H�Q�W�U�X�� �D�� �P�H�Q�0�L�Q�H�� �X�Q�� �P�H�G�L�X��
productiv73. 

�(�[�H�P�S�O�X�� �G�L�Q�� �Y�L�D�0�D�� �U�H�D�O������ �8�Q�� �P�D�Q�D�J�H�U�� �G�H�� �H�F�K�L�S���� �v�Q�W�U-�R�� �I�L�U�P���� �,�7�� �W�U�H�E�X�L�H�� �V���� �F�R�R�U�G�R�Q�H�]�H��
dezvoltatorii de software într-�X�Q���S�U�R�L�H�F�W���F�R�P�S�O�H�[�����G�L�V�W�U�L�E�X�L�Q�G���V�D�U�F�L�Q�L���v�Q���I�X�Q�F�0�L�H���G�H���F�R�P�S�H�W�H�Q�0�H��
�.�L���D�V�L�J�X�U�k�Q�G�X-�V�H���F�����H�F�K�L�S�D���I�X�Q�F�0�L�R�Q�H�D�]�����D�U�P�R�Q�L�R�V�����$�F�H�D�V�W�D���H�V�W�H���H�[�D�F�W���D�F�H�H�D�.�L abilitate pe care 
�R���G�H�]�Y�R�O�W�����X�Q���O�L�G�H�U���G�H���E�U�H�V�O�����v�Q��4Story, organizând echipa pentru a înfrunta breslele rivale. 
 
Metin2 �± �*�H�V�W�L�R�Q�D�U�H�D���X�Q�H�L���H�F�K�L�S�H���F�R�P�S�H�W�L�W�L�Y�H���v�Q���3�Y�3���.�L���P�D�Q�D�J�H�P�H�Q�W�X�O���U�H�V�X�U�V�H�O�R�U 

În Metin2���� �O�L�G�H�U�L�L�� �G�H�� �E�U�H�V�O���� �W�U�H�E�X�L�H�� �V���� �P�H�Q�0�L�Q���� �R���H�F�K�L�S���� �F�R�P�S�H�W�L�W�L�Y���� �v�Q�� �3�Y�3, ceea ce 
presupune: 

�x Stabilirea unor obiective pe termen lung �± �6�S�U�H���H�[�H�P�S�O�X�����F�k�.�W�L�J�D�U�H�D���X�Q�X�L���U���]�E�R�L���G�H��
�E�U�H�V�O�����S�R�D�W�H���Q�H�F�H�V�L�W�D���V���S�W���P�k�Q�L���G�H���S�U�H�J���W�L�U�H�����H�F�K�L�Y�D�O�H�Q�W���F�X���P�R�G�X�O���v�Q���F�D�U�H���X�Q���P�D�Q�D�J�H�U��
�G�H���F�R�P�S�D�Q�L�H���S�O�D�Q�L�I�L�F�����H�[�W�L�Q�G�H�U�H�D���X�Q�X�L���E�X�V�L�Q�H�V�V���S�H���R���S�L�D�0�����Q�R�X���� 

�x �0�R�W�L�Y�D�U�H�D���.�L���P�H�Q�0�L�Q�H�U�H�D���O�R�L�D�O�L�W���0�L�L���H�F�K�L�S�H�L �± Într-�X�Q���0�0�2�5�3�*�����G�D�F�����X�Q���O�L�G�H�U���Q�X���V�H��
�S�U�H�R�F�X�S�����G�H���H�F�K�L�S�D���V�D���� �P�H�P�E�U�L�L���S�R�W���S���U���V�L���E�U�H�V�O�D���.�L���V�H���S�R�W���D�O���W�X�U�D���U�L�Y�D�O�L�O�R�U�����$�F�H�O�D�.�L��
�O�X�F�U�X�� �V�H�� �v�Q�W�k�P�S�O���� �v�Q�� �P�H�G�L�X�O�� �S�U�R�I�H�V�L�R�Q�D�O���� �X�Q�G�H�� �X�Q�� �P�D�Q�D�J�H�U�� �F�D�U�H�� �Q�X�� �v�.�L�� �P�R�W�L�Y�H�D�]����
�D�Q�J�D�M�D�0�L�L���U�L�V�F�����V�����v�L���S�L�D�U�G�����v�Q���I�D�Y�R�D�U�H�D���D�O�W�R�U���F�R�P�S�Dnii74. 

�(�[�H�P�S�O�X���G�L�Q���Y�L�D�0�D���U�H�D�O�������8�Q���D�Q�W�U�H�S�U�H�Q�R�U���F�D�U�H���v�.�L���G�H�]�Y�R�O�W�����R���F�R�P�S�D�Q�L�H���W�U�H�E�X�L�H���V�����J�H�V�W�L�R�Q�H�]�H��
�U�H�V�X�U�V�H�O�H���I�L�Q�D�Q�F�L�D�U�H�����V�����P�R�W�L�Y�H�]�H���D�Q�J�D�M�D�0�L�L���.�L���V�����V�H���D�V�L�J�X�U�H���F�����H�F�K�L�S�D���V�D���U���P�k�Q�H���F�R�P�S�H�W�L�W�L�Y����
�S�H�� �S�L�D�0������ �$�F�H�O�D�.�L�� �S�U�R�F�H�V�� �D�U�H�� �O�R�F�� �v�Q�W�U-o �E�U�H�V�O���� �G�H�� �V�X�F�F�H�V�� �G�L�Q�� �0�H�W�L�Q������ �X�Q�G�H�� �O�L�G�H�U�L�L�� �W�U�H�E�X�L�H�� �V����
�V�W�D�E�L�O�H�D�V�F�����V�W�U�D�W�H�J�L�L���S�H�Q�W�U�X���D���P�H�Q�0�L�Q�H���S�R�]�L�0�L�D���H�F�K�L�S�H�L���S�H���V�H�U�Y�H�U�� 

�¾ Luarea deciziilor sub presiune �± De la raiduri MMORPG la business 
Atât în 4Story�����F�k�W���.�L���v�Q��Metin2�����M�X�F���W�R�U�L�L���W�U�H�E�X�L�H���V�����L�D���G�H�F�L�]�L�L���U�D�S�L�G�H���V�X�E���S�U�H�V�L�X�Q�H�����F�H�H�D���F�H��

�O�H���G�H�]�Y�R�O�W�����D�E�L�O�L�W���0�L�O�H���G�H���J�k�Q�G�L�U�H���F�U�L�W�L�F�����.�L���U�H�D�F�0�L�H���H�I�L�F�L�H�Q�W��. 
�x În 4Story�����X�Q���O�L�G�H�U���W�U�H�E�X�L�H���V�����G�H�F�L�G�����G�D�F�����v�.�L���U�H�W�U�D�J�H���H�F�K�L�S�D���G�L�Q�W�U-�X�Q���F�R�Q�I�O�L�F�W���V�D�X���G�D�F����

�v�.�L���D�V�X�P�����U�L�V�F�X�O���G�H���D���F�R�Q�W�L�Q�X�D���O�X�S�W�D�����D�Y�k�Q�G���v�Q���Y�H�G�H�U�H���U�H�V�X�U�V�H�O�H���G�L�V�S�R�Q�L�E�L�O�H�� 
�x În Metin2�����X�Q���O�L�G�H�U���G�H���E�U�H�V�O�����W�U�H�E�X�L�H���V�����K�R�W���U�D�V�F�����G�D�F�����v�.�L���D�Q�J�D�M�H�D�]�����P�H�P�E�U�L�L���v�Q�W�U-un 

�U���]�E�R�L���S�U�H�O�X�Q�J�L�W���V�D�X���G�D�F�����I�D�F�H���R���D�O�L�D�Q�0�����V�W�U�D�W�H�J�L�F�����F�X���R���D�O�W�����E�U�H�V�O���� 
�(�[�H�P�S�O�X�� �G�L�Q�� �Y�L�D�0�D�� �U�H�D�O������ �Ì�Q�W�U-�R�� �F�R�P�S�D�Q�L�H���� �X�Q�� �P�D�Q�D�J�H�U�� �S�R�D�W�H�� �I�L�� �S�X�V�� �v�Q�� �I�D�0�D�� �X�Q�H�L�� �G�H�F�L�]�L�L��

critice, cum ar fi �G�D�F�����L�Q�Y�H�V�W�H�.�W�H���v�Q�W�U-�R���W�H�K�Q�R�O�R�J�L�H���Q�R�X�����V�D�X���G�D�F�����D�.�W�H�D�S�W�����V�����Y�D�G�����W�H�Q�G�L�Q�0�H�O�H��
�S�L�H�0�H�L�����$�F�H�D�V�W�����G�H�F�L�]�L�H���W�U�H�E�X�L�H���O�X�D�W�����U�D�S�L�G�����O�D���I�H�O���F�D���v�Q���F�D�]�X�O���X�Q�X�L���O�L�G�H�U���G�H���E�U�H�V�O�����F�D�U�H���W�U�H�E�X�L�H��
�V�����U���V�S�X�Q�G�����X�Q�X�L���D�W�D�F-�V�X�U�S�U�L�]��75. 

�¾ �6�W�U�D�W�H�J�L�D���H�F�R�Q�R�P�L�F�����± �0�D�Q�D�J�H�P�H�Q�W�X�O���U�H�V�X�U�V�H�O�R�U���v�Q���M�R�F���.�L���v�Q���D�I�D�F�H�U�L 
�8�Q�� �D�O�W�� �D�V�S�H�F�W�� �D�O�� �M�R�F�X�U�L�O�R�U�� �0�0�2�5�3�*�� �F�D�U�H�� �H�V�W�H�� �D�S�O�L�F�D�E�L�O�� �v�Q�� �Y�L�D�0�D�� �S�U�R�I�H�V�L�R�Q�D�O���� �H�V�W�H��

�J�H�V�W�L�R�Q�D�U�H�D���H�F�R�Q�R�P�L�H�L���.�L���D���U�H�V�X�U�V�H�O�R�U. 
�x �Ì�Q�����6�W�R�U�\�����O�L�G�H�U�L�L���W�U�H�E�X�L�H���V�����G�H�F�L�G�����F�X�P���v�.�L���D�O�R�F�����D�X�U�X�O���.�L���H�F�K�L�S�D�P�H�Q�W�H�O�H �± Investesc 

�v�Q�� �D�S���U�D�U�H�� �V�D�X�� �D�W�D�F�"�� �Ì�.�L�� �G�H�]�Y�R�O�W���� �L�Q�I�U�D�V�W�U�X�F�W�X�U�D�� �V�D�X�� �V�H�� �S�U�H�J���W�H�V�F�� �S�H�Q�W�U�X�� �X�Q�� �F�R�Q�I�O�L�F�W��
iminent? 

�x �Ì�Q�� �0�H�W�L�Q������ �H�F�R�Q�R�P�L�D�� �M�R�F�X�O�X�L�� �H�V�W�H�� �Y�R�O�D�W�L�O������ �L�D�U�� �M�X�F���W�R�U�L�L�� �W�U�H�E�X�L�H�� �V���� �P�R�Q�L�W�R�U�L�]�H�]�H��
�S�U�H�0�X�U�L�O�H���G�H���S�H���S�L�D�0�D���R�E�L�H�F�W�H�O�R�U���S�H�Q�W�U�X���D���I�D�F�H���W�U�D�Q�]�D�F�0�L�L���S�U�R�I�L�W�D�E�L�O�H�� 

�(�[�H�P�S�O�X�� �G�L�Q�� �Y�L�D�0�D�� �U�H�D�O������ �8�Q�� �D�Q�W�U�H�S�U�H�Q�R�U�� �F�D�U�H�� �J�H�V�W�L�R�Q�H�D�]���� �X�Q�� �V�W�D�U�W�X�S�� �W�U�H�E�X�L�H�� �V���� �G�H�F�L�G����
�F�X�P�� �v�.�L�� �D�O�R�F���� �U�H�V�X�U�V�H�O�H�� �I�L�Q�D�Q�F�L�D�U�H���± �L�Q�Y�H�V�W�H�.�W�H�� �v�Q�� �G�H�]�Y�R�O�W�D�U�H�� �V�D�X�� �v�.�L�� �F�R�Q�V�R�O�L�G�H�D�]���� �S�R�]�L�0�L�D��

 
73 Gary, Alan, FINE, op.cit.  
74 Jesper, JUUL, op.cit.  
75 Markus, MONTOLA, op.cit. 
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�I�D�F���� �W�U�D�Q�]�D�F�0�L�L�� �S�U�R�I�L�W�D�E�L�O�H���� �F�X�P�� �V���� �D�G�P�L�Q�L�V�W�U�H�]�H�� �H�F�R�Q�R�P�L�D�� �V�H�U�Y�H�U�X�O�X�L�� �.�L�� �F�X�P�� �V���� �P�H�Q�0�L�Q����
�H�F�K�L�O�L�E�U�X�O���v�Q�W�U�H���F�R�V�W�X�U�L���.�L���E�H�Q�H�I�L�F�L�L. 

Exemplu real: Într-�R���F�R�P�S�D�Q�L�H�����J�H�V�W�L�R�Q�D�U�H�D���H�I�L�F�L�H�Q�W�����D���U�H�V�X�U�V�H�O�R�U���I�L�Q�D�Q�F�L�D�U�H���H�V�W�H���F�U�X�F�L�D�O������
�8�Q���D�Q�W�U�H�S�U�H�Q�R�U���F�D�U�H���v�.�L���S�O�D�Q�L�I�L�F�����L�Q�Y�H�V�W�L�0�L�L�O�H���S�H�Q�W�U�X���P�D�[�L�P�L�]�D�U�H�D���S�U�R�I�L�W�X�U�L�O�R�U���D�S�O�L�F�����D�F�H�O�H�D�.�L��
�S�U�L�Q�F�L�S�L�L���G�H���J�k�Q�G�L�U�H���V�W�U�D�W�H�J�L�F�� �S�H���F�D�U�H���O�H���G�H�]�Y�R�O�W�����X�Q���M�X�F���W�R�U���G�L�Q��4Story�����F�D�U�H���W�U�H�E�X�L�H���V�����G�H�F�L�G����
�F�X�P���v�.�L���G�L�V�W�U�L�E�X�L�H���D�X�U�X�O���v�Q�W�U�H���X�S�J�U�D�G�H-�X�U�L���.�L���U�H�F�U�X�W�D�U�H�D���G�H���Q�R�L���P�H�P�E�U�L���S�H�Q�W�U�X���E�U�H�D�V�O��85. 

�¾ �Ì�P�E�X�Q���W���0�L�U�H�D���F�R�P�X�Q�L�F���U�L�L���.�L���D�E�L�O�L�W���0�L�O�R�U���G�H���Q�H�J�R�F�L�H�U�H 
�-�R�F�X�U�L�O�H�� �P�X�O�W�L�S�O�D�\�H�U�� �Q�H�F�H�V�L�W�����F�R�P�X�Q�L�F�D�U�H�� �H�I�L�F�L�H�Q�W������ �D�W�k�W�� �v�Q�� �W�L�P�S�X�O�� �E���W���O�L�L�O�R�U���� �F�k�W�� �.�L�� �v�Q��

�Q�H�J�R�F�L�H�U�L�O�H�� �G�L�Q�W�U�H�� �E�U�H�V�O�H���� �-�X�F���W�R�U�L�L�� �W�U�H�E�X�L�H�� �V���� �F�R�O�D�E�R�U�H�]�H�� �S�H�Q�W�U�X�� �D�� �F�k�.�W�L�J�D�� �O�X�S�W�H���� �V���� �v�.�L��
�F�R�R�U�G�R�Q�H�]�H���D�F�0�L�X�Q�L�O�H���v�Q���W�L�P�S���U�H�D�O���.�L���V�����Q�H�J�R�F�L�H�]�H���D�O�L�D�Q�0�H���V�W�U�D�W�H�J�L�F�H�� 

Exemplu real�����Ì�Q���P�H�G�L�X�O���S�U�R�I�H�V�L�R�Q�D�O�����F�R�P�X�Q�L�F�D�U�H�D���H�I�L�F�L�H�Q�W�����H�V�W�H���H�V�H�Q�0�L�D�O�����S�H�Q�W�U�X���V�X�F�F�H�V�X�O��
în �Y�k�Q�]���U�L�����P�D�U�N�H�W�L�Q�J�����U�H�O�D�0�L�L���F�X���F�O�L�H�Q�0�L�L���.�L���P�D�Q�D�J�H�P�H�Q�W�X�O���H�F�K�L�S�H�O�R�U. La fel cum un lider de 
�E�U�H�D�V�O�����W�U�H�E�X�L�H���V�����v�.�L���F�R�Q�Y�L�Q�J�����P�H�P�E�U�L�L���V�����X�U�P�H�]�H���R���D�Q�X�P�L�W�����V�W�U�D�W�H�J�L�H�����X�Q���P�D�Q�D�J�H�U���W�U�H�E�X�L�H���V����
�v�.�L���F�R�Q�Y�L�Q�J�����H�F�K�L�S�D���V�����D�G�R�S�W�H���R���Y�L�]�L�X�Q�H���F�R�P�X�Q�����.�L���V�����L�P�S�O�H�P�H�Q�W�H�]�H���R���V�W�U�D�W�H�J�L�H���F�R�H�U�H�Q�W��86. 
 

�™ �5�H�F�R�P�D�Q�G���U�L�� �S�H�Q�W�U�X�� �X�W�L�O�L�]�D�U�H�D�� �M�R�F�X�U�L�O�R�U�� �V�W�U�D�W�H�J�L�F�H�� �v�Q�� �G�H�]�Y�R�O�W�D�U�H�D�� �S�H�U�V�R�Q�D�O���� �.�L��
�S�U�R�I�H�V�L�R�Q�D�O�� 

�3�H�Q�W�U�X���D���E�H�Q�H�I�L�F�L�D���O�D���P�D�[�L�P�X�P���G�H���O�H�F�0�L�L�O�H���R�I�H�U�L�W�H���G�H�����6�W�R�U�\�����0�H�W�L�Q�����.�L���D�O�W�H���M�R�F�X�U�L���V�W�U�D�W�H�J�L�F�H, 
�M�X�F���W�R�U�L�L�� �D�U�� �W�U�H�E�X�L�� �V���� �O�H�� �S�U�L�Y�H�D�V�F���� �G�U�H�S�W���R�� �R�S�R�U�W�X�Q�L�W�D�W�H�� �G�H�� �v�Q�Y���0�D�U�H �.�L�� �V���� �v�Q�F�H�U�F�H�� �V���� �D�S�O�L�F�H��
�D�E�L�O�L�W���0�L�O�H���G�H�]�Y�R�O�W�D�W�H���v�Q���F�R�Q�W�H�[�W�H���U�H�D�O�H�� 

�¾ �$�G�R�S�W�D�U�H�D���X�Q�H�L���P�H�Q�W�D�O�L�W���0�L���R�U�L�H�Q�W�D�W�H���V�S�U�H���v�Q�Y���0�D�U�H 
�x �Ì�Q���O�R�F���V�����Y�D�G�����M�R�F�X�U�L�O�H���G�R�D�U���F�D���S�H���R���I�R�U�P�����G�H���G�L�V�W�U�D�F�0�L�H�����M�X�F���W�R�U�L�L���D�U���W�U�H�E�X�L���V�����U�H�I�O�H�F�W�H�]�H��

asupra �G�H�F�L�]�L�L�O�R�U���O�X�D�W�H���.�L���V�����D�Q�D�O�L�]�H�]�H���L�P�S�D�F�W�X�O���D�F�H�V�W�R�U�D. 
�x �-�X�F���W�R�U�L�L���F�D�U�H���v�.�L���D�V�X�P�����U�R�O�X�U�L���G�H���O�L�G�H�U�L���G�H���E�U�H�V�O�� �D�U���W�U�H�E�X�L���V�����v�.�L���H�Y�D�O�X�H�]�H���D�E�L�O�L�W���0�L�O�H���G�H��

�O�H�D�G�H�U�V�K�L�S�����F�R�P�X�Q�L�F�D�U�H���.�L���J�H�V�W�L�R�Q�D�U�H���D���U�H�V�X�U�V�H�O�R�U. 
�¾ �$�S�O�L�F�D�U�H�D���O�H�F�0�L�L�O�R�U���v�Q���Y�L�D�0�D���U�H�D�O�� 
�x �*�k�Q�G�L�U�H�D�� �V�W�U�D�W�H�J�L�F�� �G�H�]�Y�R�O�W�D�W���� �v�Q�� �M�R�F�X�U�L�� �S�R�D�W�H�� �I�L�� �D�S�O�L�F�D�W���� �v�Q��management, afaceri, 

�L�Q�Y�H�V�W�L�0�L�L���.�L���S�O�D�Q�L�I�L�F�D�U�H���I�L�Q�D�Q�F�L�D�U��. 
�x Luarea deciziilor rapide �v�Q�� �W�L�P�S�X�O�� �O�X�S�W�H�O�R�U�� �G�L�Q�� �0�H�W�L�Q���� �S�R�D�W�H�� �I�L�� �W�U�D�Q�V�S�X�V���� �v�Q�� �V�L�W�X�D�0�L�L��

reale de gestionare a crizelor într-un mediu de afaceri. 
�x Gestionarea echipei într-un MMORPG �S�R�D�W�H�� �I�L�� �X�W�L�O�L�]�D�W���� �S�H�Q�W�U�X�� �D�� �v�P�E�X�Q���W���0�L��

�F�R�R�U�G�R�Q�D�U�H�D���H�F�K�L�S�H�O�R�U���.�L���P�R�W�L�Y�D�U�H�D���D�Q�J�D�M�D�0�L�O�R�U. 
�¾ �&�U�H�D�U�H�D���X�Q�X�L���H�F�K�L�O�L�E�U�X���v�Q�W�U�H���M�R�F���.�L���Y�L�D�0�D���S�U�R�I�H�V�L�R�Q�D�O�� 
�x Jocurile strategice pot fi utilizate �S�H�Q�W�U�X���G�H�]�Y�R�O�W�D�U�H�D���D�E�L�O�L�W���0�L�O�R�U�����G�D�U���Q�X���D�U���W�U�H�E�X�L���V����

�v�Q�O�R�F�X�L�D�V�F�����H�[�S�H�U�L�H�Q�0�H�O�H���S�U�D�F�W�L�F�H �G�L�Q���Y�L�D�0�D���U�H�D�O���� 
�x �3�D�U�W�L�F�L�S�D�U�H�D�� �O�D�� �F�R�P�S�H�W�L�0�L�L�� �G�H�� �J�D�P�L�Q�J poate fi un mod eficient de a exersa luarea 

�G�H�F�L�]�L�L�O�R�U�� �U�D�S�L�G�H���� �G�D�U�� �W�U�H�E�X�L�H�� �H�F�K�L�O�L�E�U�D�W���� �F�X�� �I�R�U�P�D�U�H�D�� �S�U�R�I�H�V�L�R�Q�D�O���� �.�L�� �G�H�]�Y�R�O�W�D�U�H�D��
�F�R�P�S�H�W�H�Q�0�H�O�R�U���W�H�K�Q�L�F�H�� 

�-�R�F�X�U�L�O�H�� �V�W�U�D�W�H�J�L�F�H�� �R�I�H�U���� �X�Q���P�H�G�L�X�� �V�L�J�X�U�� �.�L�� �F�D�S�W�L�Y�D�Q�W �v�Q�� �F�D�U�H�� �M�X�F���W�R�U�L�L�� �S�R�W�� �v�Q�Y���0�D��
�O�H�D�G�H�U�V�K�L�S���� �V�W�U�D�W�H�J�L�H���� �O�X�D�U�H�� �D�� �G�H�F�L�]�L�L�O�R�U�� �U�D�S�L�G�H���� �J�H�V�W�L�R�Q�D�U�H�� �D�� �U�H�V�X�U�V�H�O�R�U�� �.�L�� �F�R�P�X�Q�L�F�D�U�H��
�H�I�L�F�L�H�Q�W�������'�D�F�����D�F�H�V�W�H���O�H�F�0�L�L���V�X�Q�W���D�S�O�L�F�D�W�H���F�R�U�H�F�W�����H�O�H���S�R�W���D�Y�H�D���X�Q��impact pozitiv asupra carierei 
�.�L���G�H�]�Y�R�O�W���U�L�L���S�H�U�V�R�Q�D�O�H. 

Prin urmare, ���6�W�R�U�\�� �.�L�� �0�H�W�L�Q���� �Q�X�� �V�X�Q�W�� �G�R�D�U�� �M�R�F�X�U�L���� �F�L�� �D�G�H�Y���U�D�W�H�� �L�Q�V�W�U�X�P�H�Q�W�H�� �G�H��
�D�Q�W�U�H�Q�D�P�H�Q�W�� �S�H�Q�W�U�X�� �V�X�F�F�H�V�X�O�� �v�Q�� �Y�L�D�0�D�� �S�U�R�I�H�V�L�R�Q�D�O������ �D�M�X�W�k�Q�G�� �M�X�F���W�R�U�L�L�� �V���� �G�H�Y�L�Q����mai buni 
�O�L�G�H�U�L�����P�D�L���E�X�Q�L���V�W�U�D�W�H�J�L���.�L���P�D�L���H�I�L�F�L�H�Q�0�L���v�Q���J�H�V�W�L�R�Q�D�U�H�D���H�F�K�L�S�H�O�R�U���.�L���D���U�H�V�X�U�V�H�O�R�U. 
�,�Q���O�R�F���G�H���F�R�Q�F�O�X�]�L�L�����&�X�P���S�R�W���I�L���I�R�O�R�V�L�W�H���D�F�H�V�W�H���O�H�F�
�L�L���v�Q���F�D�U�L�H�U�������L���Y�L�D�
�D���S�H�U�V�R�Q�D�O���" 

�™ �'�H�]�Y�R�O�W�D�U�H���S�U�R�I�H�V�L�R�Q�D�O�� 
 

85 Jesper, JUUL, op.cit. 
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The main objectives of the NRDP 
The purpose of this program was not only economic. It was a complex, integrated one that 

sought to: 
�x Increase the competitiveness of the agricultural sector by modernizing farms and 

supporting investment; 
�x Developing infrastructure and services in rural areas - a prerequisite for bridging 

the village-urban gap; 
�x Support young farmers and ensure generational change in agriculture; 
�x Protect the environment, natural resources and encourage sustainable agriculture; 
�x Diversifying the rural economy so that the inhabitants of Romanian villages do not 

depend exclusively on agriculture. 
Main types of support through PNDR 

The program included a wide range of measures, each with its own strategic role. Let 
me mention some of the most important: 

a)  Modernization of agricultural holdings 
�x Under sub-measure 4.1, farmers were able to access non-reimbursable funds for the 

purchase of machinery, equipment, irrigation systems or farm buildings. 
�x Sub-measure 4.2 supported the processing of agricultural products - an important step 

for creating added value and market access. 
b)  Support for young farmers 

�x The sub-measure 6.1 offered up to 70.000 non-reimbursable euro for the installation 
of young people under 40 years in agriculture. 

�x The measure has encouraged not just a start in farming, but solid business plans, 
responsibility and real commitment. 

  c) Rural infrastructure  
�x Under sub-measure 7.2, local authorities were able to modernize agricultural roads, 

water and sewage networks, schools and kindergartens. 
�x Sub-measure 7.6 contributed to the restoration of monuments and valorization of local 

cultural heritage. 
d) Environment and climate 

�x Measures 10, 11 and 13 promoted organic farming, biodiversity conservation, 
maintaining activity in disadvantaged or mountain areas. 

�x Farmers were encouraged to become guardians of nature through financial 
compensation for sustainable practices. 
e)  Local development - LEADER approach 

�x The NRDP has supported the creation and functioning of over 230 Local Action 
Groups (LAGs), which have implemented projects designed by local communities 
themselves. 

�x From agritourism inns to educational centers to non-agricultural businesses, LEADER 
has brought bottom-up development to life. 

The impact of PNDR would be translated as follows: 
�x Over 70,000 projects funded nationwide; 
�x Tens of thousands of young farmers supported; 
�x Hundreds of kilometers of roads and roads networks upgraded; 
�x Thousands of households with running water and sewerage; 
�x Tens of thousands of hectares managed through organic or agri-environment practices. 
These results are not just numbers, but visible changes in rural life: jobs, more stability, 

diversification of the local economy and keeping young people in the villages. 
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A key issue in the context of Romania's sustainable and balanced development is how the 
National Rural Development Program - NRDP - aligns with the European Union's 
cohesion and regional development policies. 

At the heart of these European policies is a clear objective: reducing disparities between 
regions and ensuring fair development for all citizens, whether they live in urban or rural areas. 

This is precisely where the PNDR has found its strategic role. 
Both the NRDP and the European Union's cohesion policy aim for territorial coherence 

and social solidarity. The NRDP acts directly in rural areas - often those most exposed to 
exclusion and underdevelopment - helping to create infrastructure, jobs and services where 
they are most needed. 

It is basically a rural arm of the European cohesion policy. 
The NRDP is financed by the European Agricultural Fund for Rural Development 

(EAFRD), part of the family of European structural and investment funds, alongside the 
ERDF and ESF. All these instruments are strategically coordinated to achieve the EU's 
common objectives of smart, inclusive and sustainable growth. 

Thus, the NRDP and cohesion policy are not two parallel tracks, but two parts of the same 
European development mechanism. 

In its structure, the NRDP is complementary to other national programs - such as the 
Regional Operational Program or sectoral programs. If these invest in hospitals, county roads 
or digitalization, the PNDR completes the development picture by modernizing farms, 
farm roads, supporting small rural businesses. 

It is a perfect example of integrated development - urban and rural, economic and social, 
public and private. 
Both the NRDP and cohesion policy are promoting: 

�x innovation and competitiveness; 
�x environmental sustainability; 
�x adapting to climate change; 
�x and social inclusion. 
A clear example is the support provided through the NRDP for organic farming, energy 

efficiency on farms or for young farmers - all in line with the European Green Pact and the 
vision of a climate neutral Europe. 

Another point of convergence is the LEADER method: a form of participatory governance 
in which rural communities decide for themselves what kind of development they want. This 
model is also found in cohesion policy, with local development initiatives placed under 
community ownership. 

Through LEADER, citizens are no longer just recipients of funds, but direct actors in 
local development. 

PNDR is not just a national program, but a European territorial cohesion instrument. 
It implements, in concrete terms, the values and objectives of the European Union: solidarity, 
balanced development, fair access to resources and dignity for every community. 

It is essential to continue in this direction and, in the new 2023-2027 framework, to 
strengthen the links between the NRDP - now integrated in the National Strategic Plan - and 
the rest of the European policies, in order to build a future in which no Romanian village is left 
behind. 

Today, with the entry into force of the new National Strategic Plan 2023-2027, rural 
development measures are not disappearing. On the contrary, they are being integrated into a 
broader and more flexible framework, alongside direct payments and agricultural 
ecoschemes. 
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But the experience gained through the NRDP is invaluable. Lessons learned, 
networking, absorption capacity and community involvement are important assets for the 
future. 

The National Rural Development Program meant more than funding. It meant vision for a 
living, dynamic Romanian village, connected to European values. 

Whether we are talking about farmers, local authorities, entrepreneurs or ordinary citizens, 
the NRDP has given them a real chance to build a better future. A village where modernization 
does not destroy traditions, but sustains them. A village where economic development goes 
hand in hand with nature protection and social cohesion. 
 
3. Overview of the National Strategic Plan (NSP) 

The National Strategic Plan 2023-2027, known in short as the NSP, is a fundamental 
document for the future of agriculture and rural development in Romania. This plan is the 
instrument through which Romania implements the new Common Agricultural Policy of the 
European Union, adapted to local needs and challenges. It is a unified framework that brings 
together support for both farmers through direct payments and rural development through 
investments, services and environmental projects. 

Romania has a total budget of �P�R�U�H�� �W�K�D�Q�� �¼���������� �E�L�O�O�L�R�Q��between 2023-2027. Of this 
amount: 

�x Around �¼���������� �E�L�O�O�L�R�Q��comes from the direct payments and sectoral support fund 
(EAGGF), 

�x And �¼�����������E�L�O�O�L�R�Q��from the rural development fund (EAFRD), plus co-financing from 
the national budget. 

The NSP is based on 9 European objectives, which focus on three major strands: 
1. Economic - supporting farmers' incomes, increasing competitiveness and strengthening 

their position in the agri-food chain; 
2. Environment - combating climate change, sustainable management of natural 

resources and biodiversity conservation; 
3. Social - supporting young farmers, revitalizing rural areas and responding to society's 

expectations on food, animal welfare and sustainability. 
A key aspect of the NSP is the modernization of Romanian agriculture. The plan 

encourages the use of new technologies, investment in digitalization, vocational training and 
innovation - all vital for a competitive and future-proof agricultural sector. 

An important new development is the introduction of ecoschemes - voluntary payments to 
farmers who adopt environmentally friendly farming practices. They are designed to encourage 
the transition to more sustainable farming without compromising productivity. 

The NFP also provides substantial support for young farmers, for investments in farms, 
processing and rural infrastructure , as well as for the economic and social development of 
villages through the LEADER program and other local interventions. 

In conclusion, the National Strategic Plan is not just a mechanism for allocating European 
funds. It is an integrated vision for a fairer, greener and more competitive Romanian 
agriculture. It is an opportunity for farmers, entrepreneurs and rural communities to become 
stronger, more innovative and more connected to European values of sustainability and 
cohesion. 

 
Main measures launched by the NSP 2023-2027 

The NFP is Romania's new strategic framework for the management of EU funds for 
agriculture and rural development. It replaces the old NRDP and includes both direct 
payments and interventions for rural development and climate. 

a) Direct support for farmers (Pillar I - CAP) 
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sustainable development of agriculture and rural areas in Romania. This process is 
essential for increasing agricultural competitiveness, protecting the environment and 
improving the quality of life in rural communities . Both are essential in implementing the 
Common Agricultural Policy (CAP), but each has a distinct role and a different approach.  

We will look at how these instruments have changed and how they align with the EU's new 
challenges in agriculture and rural areas. 

 
PNDR - Vision for 2007-2020 

PNDR has been, over the last decades, the main program supporting rural development 
in Romania. It has been implemented under Pillar II of the CAP , which focuses on rural 
development, modernization of farms, environmental protection and job creation in rural areas. 
One of the strong points of the NRDP was the funding for investments in rural 
infrastructure , small and medium-sized farms, and support for agri-environmental 
measures. These measures aimed at increasing the competitiveness of the agricultural sector 
and improving the quality of life in rural areas. However, the NRDP had a relatively rigid 
structure and most decisions on allocations and specific measures came directly from the 
European Commission. 
 
NSP - Strategic Plan for 2023-2027 

From 2023 onwards, the NSP brings a completely new and more integrated approach 
to the NRDP. 

Why? Because the NSP is a single strategic plan that combines Pillar I (direct 
payments to farmers) with Pillar II (rural development). This means that, for the first time, 
direct payments and rural development measures are part of the same plan and member 
countries, including Romania, have more flexibility in deciding how to allocate these funds to 
meet the most urgent local needs. 

An innovative aspect of the NFP is its focus on results. In contrast to the NRDP, which 
focused on outputs, the NFP puts much more emphasis on concrete results in terms of 
environmental sustainability, digitization and agricultural competitiveness. 
 
The differences between the NSP and the NRDP 

One of the most significant aspects of comparison is the structure. While the NRDP 
was organized by axes and measures, with strict implementation, the NDP allows much 
greater flexibility in implementation. Romania is now free to adapt the plan to local realities 
without being constrained by rigid structures. 

As far as support for young farmers is concerned, the NFP will offer much more 
substantial support than the NRDP. Young farmers will no longer depend solely on the 
measures for setting up, but will also be able to access direct payments and investments, 
which will significantly contribute to attracting young talent into agriculture. 

Environmental and climate measures are also much more deeply integrated into the 
NSP, in particular through the ecoschemes which will encourage farmers to adopt 
environmentally friendly practices, reducing environmental impacts. In the past, environmental 
measures were treated more separately. 

Through the NSP, Romania has the opportunity to rebuild and modernize its agriculture 
in a more sustainable way, based on a long-term strategy, adapted to the current EU 
requirements. It not only responds to current challenges, but also prepares Romania for a green 
and digital transition . 

We can say that the NSP is a step forward compared to the NRDP. It is more flexible, 
more integrated and better adapted to the current challenges and needs of Romanian farmers. 
Together with support for young farmers, environmental priorities and the promotion of 
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innovation, the NFP will support a greener, more resilient and more competitive 
agriculture . 

Thus, with this modern and adaptable instrument, Romania can make the most of the 
opportunities offered by the European Union's Common Agricultural Policy, while 
contributing to a better future for the countryside and for the country as a whole. 
 
Table 1. Comparison between RDP and NDP in the context of the Common Agricultural Policy 

(CAP) 
Criteria PNDR (2007-2020) PNS (2023-2027) 

Legal framework Separate program for rural 
development only (Pillar II CAP) 

Single document including Pillars 
I and II of the CAP 

Financial instruments EAFRD only EAGF + EAFRD 
Structure Axes and measures Flexible interventions tailored to 

national objectives 
Orientation Projects and investments in 

infrastructure, farms, environment 
Results and impact: climate, 

biodiversity, youth, digitalization 
Strategic decision The lines drawn by the European 

Commission 
The Member State defines its plan 

and allocations 
Environmental and 
climate measures 

Classical agri-environmental 
measures 

Ecoschemes, green direct 
payments, integrated 

interventions 
Direct payments Separate management (through 

APIA, not linked to PNDR) 
Part of the NSP 

Support for young 
farmers 

Installation - limited support Increased, integrated support 
(direct payments + investment) 

LEADER / LAG Present, with separate allocation Continued and expanded in 
intervention DR-31 

Innovation and 
digitization 

Underdeveloped as a priority Major cross-cutting objectives 

Monitoring and 
evaluation 

Output-based Based on results and impact 

Flexibility and 
adaptability 

Small, rigid structure Tall, adaptable to local needs 

Application period 2007-2013, 2014-2020 (+2021-
2022 as transition years) 

2023-2027 

Own source 
 

5. Conclusions on the impact on agriculture and regional development 
Both PNDR and PNS have had a significant impact on the development of agriculture 

and rural areas in Romania, but each in their own way. The NRDP has been essential for the 
modernization of rural infrastructure and direct support to farmers, while the NDP is a step 
forward in integrating direct payments and rural development measures into a coherent 
strategic plan, with a focus on sustainability, innovation and balanced regional 
development. 

By implementing the NSP, Romania now has the opportunity to develop a more resilient, 
green and competitive agriculture, in line with the objectives of the Common Agricultural 
Policy and the economic and social needs of each region. 

How the NSNP and NRDP complement and/or overlap in the field of agriculture and 
regional development. 

How coordination between the two instruments can be improved to ensure sustainable and 
balanced development of Romania's rural regions and agriculture 
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This type of benchmarking could help to improve coordination between the different 
agricultural and regional policy instruments and to maximize their impact on the economic and 
social development of Romania's rural regions. 

The impact of the two fundamental instruments for the development of agriculture and 
rural areas in Romania - the National Rural Development Program (NRDP) and the 
National Strategic Plan (NSP) - is huge and varied. Both have played and continue to play an 
essential role in the implementation of the European Union's Common Agricultural Policy 
(CAP), but they have also brought and are bringing important changes in the way the 
agricultural sector and rural areas are developing. 
 
The impact of the NRDP on agriculture and regional development 

In the period 2007-2020, PNDR was the main support instrument for rural 
development in Romania. It has had a considerable impact on the modernization of the 
agricultural sector, by supporting investments in agricultural infrastructure , modern 
technologies and environmentally friendly practices. The PNDR has contributed to increasing 
agricultural productivity and diversification of activities in rural areas. In addition, this 
program has been essential for job creation and the improvement of rural infrastruc ture, 
thus contributing to the reduction of rural migration . 

Another strength of the NRDP was the support for small and medium-sized farmers, 
who received funding to modernize their farms and adopt agri-environmental practices. The 
measures also helped the sustainable development of rural areas. 

However, the NRDP also had some limitations. Its rigid structure and rather complex 
implementation process did not always allow the flexibility needed to respond quickly to local 
needs. In addition, support measures for young farmers were more limited and access to funds 
for innovation was not always sufficient. 
 
Impact of the NSP on agriculture and regional development 

From 2023 onwards, the NSP brings a significant change compared to the NRDP. 
Unlike the previous program, the NFP is an integrated strategic plan combining direct 
payments and rural development measures. This means that Romania can manage the funds 
in a more coherent way, taking into account both the needs of farmers and the challenges of 
the countryside. 

One of the most important benefits of the NSP is the flexibility it offers. Local and 
regional authorities have more freedom to tailor interventions to the specific needs of each 
region. This means that support can be targeted more precisely where it is most needed, 
according to local characteristics and the economic, social and environmental challenges of 
each area. 

The NSP also places a major emphasis on sustainability, promoting measures that 
encourage green farming and digitization . Eco-scheme measures and support for young 
farmers are key aspects of this plan, which will contribute to making agriculture more resilient 
and in line with the EU's environmental objectives. 

The NSP also encourages innovation and investment in modern technologies with 
the aim of improving the competitiveness and long-term sustainability of the agricultural 
sector. This will enable Romania to meet the challenges of the global market and strengthen 
its place in the European economy. 
 
Comparison between NSP and RDP: Impact on regional development 

The impact of the NRDP has been significant in terms of improving rural 
infrastructure and supporting farmers to modernize farms and improve productivity. But the 
NDP comes with a major advantage: flexibility . The NDP allows measures to be better 
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adapted to local realities and combines rural development measures with direct payments, 
with a much more integrated approach. 

Another strength of the NFP is the consistent support given to young farmers, who 
will benefit not only from measures for setting up, but also from support for innovation and 
sustainable development. This support will help to revitalize Romanian agriculture and 
attract new talent to the farming sector. 

In terms of regional development, the NRDP has brought significant improvements 
but has been more rigid in its implementation. The NDP, with its flexible and integrated 
approach, promises to support a more balanced development of the regions, with an emphasis 
on innovation, digitalization and sustainability, which are essential for the future of 
agriculture and rural areas. 

Both the NRDP and the NDP have had a major impact on agriculture and regional 
development in Romania. If the NRDP was crucial for modernizing infrastructure and 
supporting farmers, the NDP is a step forward, bringing flexibility and integration between 
direct payments and rural development measures. This plan will not only support a more 
sustainable and competitive agriculture, but will also contribute to balanced regional 
development. 

Romania now has the opportunity to better align with European standards and to 
build a greener, more innovative and resilient agricultural sector that will support not only 
farmers but also the entire countryside. 

In conclusion, the impact of the two instruments, the NRDP and the NSDP, on 
agriculture and regional development in Romania is particularly important. The NRDP has 
been instrumental in modernizing rural infrastructure and supporting farmers in 
disadvantaged areas. However, the NDP, by integrating direct payments and rural 
development measures, promotes a more sustainable and competitive agriculture, having a 
greater impact on the revitalization of the agricultural sector and the countryside. 

Through the NSP, Romania has the opportunity to become a leader in sustainable 
agriculture , to improve its competitiveness on the European market and to support balanced 
and sustainable regional development. These instruments are therefore not only a support for 
farmers, but also an important step towards a greener and more innovative future for 
Romanian agriculture. 
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labor market, unemployment, wage differences between women and men, as well as the 
directions pursued by the authorities to reduce these differences (through legislative 
regulations). The period we are considering is 2019-2024, with the mention that for 2024 we 
do not yet have valid statistical data for the situation in the European Union (Eurostat), the 
most recent being for 2023, and in the case of Romania, data on earnings by gender for 2024 
are not yet available, therefore we will perform the analysis with those currently provided by 
the National Institute of Statistics, respectively for the period 2019-2023. 
 

2. Gender gaps regarding employment and unemployment in Romania in the period 
2019-2024 

We next present an analysis of gender gaps in employment and unemployment in Romania, 
with a focus on the years 2023 and 2024. 
 
2.1. Employment  

According to Table 1, during the period 2019-2024 the population employment rate 
registers an increasing trend, in 2024 the level being 3,6 pp higher than in 2019. It should be 
mentioned that in the post-pandemic period, employment increased faster than in 2020, 
respectively by 1,7 pp in 2021 and by 2,9 pp compared to the 2020 value. By gender, we 
observe a higher share of men compared to women, the trend being upward, but it should be 
noted that the growth rate of women's employment rate is higher than that of men, in 2022, the 
employment rate increasing for women by 1,9 pp, compared to 2021, and for men, by only 0,4 
pp. 
 
Table 1. Employment rate of the population aged 15-64 in Romania in the period 2019-2024, by 

gender (%) 
Sex 2019 2020 2021 2022 2023 2024 
Total 60,2 60,2 61,9 63,1 63,0 63,8 
Male 69,0 69,0 71,1 71,5 71,7 72,0 
Female 51,2 51,1 52,5 54,4 54,3 55,3 

 
Source: INS, 2024, Women and men. Work and life partnership, INS, April 2025, Press release on 

employment and unemployment 
 

In 2023, of the total population aged 15 and over, 51,5% were active population 
(employed and unemployed), the rest being economically inactive persons. The employed 
population was 7696,5 thousand people, and the employment rate, calculated for the population 
aged 15 to 64, was 63,0%. Of the total employed persons, 42,7% were females. 

The employment rate for the male population (15-64 years) was 71,7%, 17,4 percentage 
points (pp) higher than that of the female population. The gap is also maintained in the age 
group 25-54 years (17,6 pp), deepening in people aged 55-64 (22,5 pp). 

Employment among young people (15-24 years) is much lower than that of the 
working-age population (15-64 years), and gender gaps are narrower (9,7 pp in favor of male 
employment). The employment rate for the 15-24 age group was 18,7% in 2023 (23,4% for 
males and 13,7% for females). 

Regarding youth employment, additional efforts are needed from the authorities, with 
special attention to public employment services, adapted active labor market interventions, and 
vocational education and training. The state must ensure a favorable environment for 
companies to offer internships, thus facilitating the transition from education to employment 
of young people in the labor market. 

Regarding the distribution of the employed population by professional status, it shows 
that the share of employees (85,7%) was the highest in the total employed population, and 
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among employed women, 89,1% were employees. Despite the intensification of actions to 
improve gender differences in the labor market, women still remain people with precarious 
professional status. For example, unpaid family workers represented 2,9% of the employed 
population, but women were predominant (they represented 65,8% of the total unpaid family 
workers). 

The greatest discrepancy regarding the occupational status of women and men is found 
among employers, in the sense that women are disadvantaged in terms of entrepreneurship: the 
number of male employers was, in 2023, 3,6 times higher than that of female entrepreneurs. 

In our country, as in most EU member states, there are specific occupations for women 
and men. Women generally work in economic sectors and professions in which the activities 
they carry out are compatible with their family responsibilities. Among the activities of the 
national economy in which employed women dominate the labor market, we list (situation for 
2023): health and social assistance (82,0%), education (78,5%), financial intermediation and 
insurance (69,7%) and hotels and restaurants (64,0%). Men are the majority, as employed 
persons, in almost all fields of activity. It stands out, however, in construction (94,1%), in 
transport and storage activities (86,5%), the extractive industry (83,6%), in the production and 
supply of electricity and heat, gas, hot water and air conditioning (78,2%) and in water 
distribution activities, sanitation, waste management, decontamination activities (76,5%). 

Of the people who had a job in 2023 in the agricultural branches (11,9% of the total 
employed population), 33,4% were women. 

The distribution of the employed population by occupational groups shows that in 2023, 
women predominated in the groups of workers in the service sector (67,0%), administrative 
officials (65,9%), specialists in various fields of activity (60,4%) and technicians and other 
specialists in the technical field (52,3%). 

It is worth noting that in the group of skilled and assimilated workers, the number of 
men is more than four times higher than that of women. Also, male employed persons are in 
the majority in the group of skilled and assimilated workers (81,2%), in the group of members 
of the legislative body, the executive, senior leaders of the public administration and senior 
managers and officials (66,6%), in the group of skilled workers in agriculture, forestry and 
fishing (66,5%) and in the group of unskilled workers (62,0%). 

In 2024, the employment rate of the working-age population (15-64 years) was 63,8%, 
up 0,8 percentage points from the previous year. As in previous years, the employment rate 
was higher for men (72,0%, compared to 55,3% for women). By area of residence, the 
employment rate was higher in urban areas (69,8%, compared to 57,0% in rural areas). 

Employees, increasing compared to the previous year (+104,8 thousand people), 
continued to hold the largest share (85,3%) in the total employed population. In 2024, self-
employed workers and unpaid family workers represented 13,3% of the employed population. 

The distribution of the employed population by forms of ownership shows that the 
private sector absorbed 82,8% of it; the public sector concentrated 16,6% of the employed 
population, and 0,6% of the employed people worked in the mixed sector. 

Specialists in various fields of activity and workers in the service sector recorded the 
largest shares in the total employed population (17,9% each). Significant shares in the total 
employed population were also held by skilled and assimilated workers (17,3%).  

Of the total number of employed persons, 11,3% worked in the agricultural sector, 
32,6% in industry and construction, and 56,1% in services. 6968,7 thousand persons were 
employed in non-agricultural activities, significant shares among them being held by those who 
carried out their activity in the manufacturing industry (21,2%), trade (19,8%) and construction 
(12,1%). 
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Of the total number of employed persons, in 2024, 252,0 thousand persons (3,2%) 
worked part-time. The vast majority of persons employed part-time worked in the agricultural 
sector (75,3%). 

 
2.2. Unemployment  

The unemployment rate at the European Union level was 6,1% in 2023 (5,8% for men 
and 6,4% for women). For men, the unemployment rate ranged from 2,2% in the Czech 
Republic to 10,7% in Spain. For women, the lowest unemployment rate was recorded in 
Germany (2,8%), Poland (2,9%), the Czech Republic (3,1%) and Malta (3,2%), and the highest 
in Greece (14,3%). In Romania, the unemployment rate was 5,6% in 2023 (5,9% for men, 5,1% 
for women). For young people (15-24 years old), the unemployment rate was 21,8%, but it is 
slightly higher for the female population (22,2%), compared to 21,5% for the male population. 

 
 
 
 
 
 
Table 2. Unemployment rate in Romania, by gender, in the period 2019-2024 (%) 

 
 
 
 
 
 

 
 

Source: INS, 2024, Women and men. Work and life partnership, INS, April 2025, Press release on 
employment and unemployment 

 
We observe, in the period 2019-2024, that in Romania, unemployment reaches a 

maximum in the pandemic year 2020, registering an increase of 1,2 pp compared to 2019. 
Subsequently, it will slightly decrease, to a level of 5,6% in 2023, respectively 5,4% in 2024. 
It should be noted that the number of unemployed men is higher compared to that of women, 
but the unemployment rate for both men and women no longer reaches the level of 2019, 
respectively 5,3% for men (in 2024 the rate is 5,9%), and 4,3% for women (in 2024 the level 
is 5,0%). 

The level of education and professional training plays an important role in facilitating 
insertion on the labor market, in finding a decent, adequately remunerated job and carrying out 
professional activity in better working conditions. A higher level of education ensures a higher 
qualification and/or specialization and, implicitly, a more stable job, less exposed to the risks 
of unemployment. 

In 2023, the highest shares in the total unemployed were held by the unemployed with 
high school education (39,5%). Among the unemployed, there were also 6,1% university 
graduates, and among them women represented 50,7%. 

The share of young unemployed people in the total number of people aged 15-24 was, 
in 2023, 5,2%, compared to 5,8% in the previous year. The level of this indicator is higher for 
males (6,4%, compared to 3,9% for young women aged 15-24). The highest unemployment 
rate was recorded for unemployed males with low levels of education (14,8%), and the lowest 
(1,5%) for unemployed females with higher levels of education in urban areas. 

 Total Male Female 
2019 4,9 5,3 4,3 
2020 6,1 6,3 5,7 
2021 5,6 6,0 5,0 
2022 5,6 6,0 5,0 
2023 5,6 5,9 5,1 
2024 5,4 5,7 5,0 



226 

The gender gap in the unemployment rate (expressed as the difference between the 
unemployment rate among men and the unemployment rate among women) highlights that the 
unemployment rate among men was higher than that of women in six of the eight development 
regions. The largest difference between the two rates (male versus female) was recorded in the 
South-East region (4,2 percentage points) and the smallest in the Bucharest-Ilfov region (0,6 
percentage points). 

In 2024, unemployment affected graduates with low and medium levels of education 
to a greater extent, for whom the unemployment rate was 15,2% and 4,4%, respectively. The 
unemployment rate was only 1,9% for people with higher education. 

The number of unemployed people in 2024 was 451,0 thousand people, down by 4,6 
thousand people compared to the previous year. The gender distribution of the unemployed 
reveals that, in the total number of unemployed, males predominate (61,1%). 
In 2024, the unemployment rate was 5,4%, a value lower than that recorded in the previous 
year by 0,2 percentage points. 

By gender, the difference between the two unemployment rates was 0,7 percentage 
points (5,7% for men, compared to 5,0% for women), and by area of residence 5,4 percentage 
points (8,5% in rural areas, compared to 3,1% in urban areas). 
 

3. Wage earnings in Romania in the period 2019-2023 
The principle of equality between women and men regarding equal pay for equal work 

was incorporated into the European Commission Directive 54/2006 on the implementation of 
the principle of equal opportunities and equal treatment of men and women in matters of 
employment. The European Commission published a report on the implementation of the 
recommendations on strengthening the principle of equal pay through pay transparency at the 
end of 2017. The four measures proposed to be implemented by EU member states with regard 
to pay transparency are: the right of citizens to request information on pay levels, reporting at 
company level, pay audits and addressing equal pay in collective bargaining. 

Income gaps, mainly in labour income, primarily affect women, based on complex and 
interconnected causes, as women traditionally occupy jobs in lower-paid economic activities. 
Even in sectors where they dominate, women are underrepresented in management positions, 
especially at the highest level. This has a negative impact on career prospects, training 
opportunities and pension and other social security rights. This is why the European 
Commission recommends that Member States should put in place measures to ensure that 
employers (in companies and organisations with at least 50 employees) regularly inform 
employees, workers' representatives and social partners about average pay, by employee 
category or function, and by gender. 

In Romania, we cannot speak of gender discrimination in any field of economic activity. 
However, there are gender differences in earnings, which are indirectly generated by certain 
socio-demographic and economic circumstances. For example, women's skills and 
competences can often be underestimated, especially in professions where women are in the 
majority. There are also situations in which women's earnings are affected by various factors 
that reduce their earning capacity or limit access to complementary means of rewarding work. 
For example, women's working hours are shorter, on average, compared to men's, as a 
consequence of interference between professional and family life. The most important causes 
affecting women's working lives are maternity or parental leave up to 2 years, as well as 
variable work schedules. 

In Table 3 we present the average net salary in Romania during the period 2019-2023. 
The trend is upward, in 2023 it is 1426 lei more than in 2019, before the pandemic. If we 
compare it with 2020, the level in 2023 exceeds the level in 2020 by 1195 lei. By gender, we 
observe a higher trend for men, compared to women, throughout the period. 
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Table 3. Average net salary in the period 2019-2023 (lei/employee) 

 2019 2020 2021 2022 2023 
Total 2986 3217 3416 3801 4412 
Male 3057 3283 3493 3920 4593 
Female 2908 3144 3331 3672 4216 

Source: INS, Press release, February 2025, Labor market 
 

The average gross monthly salary recorded at the national economy level in 2023 was 
7042 lei, and the average net monthly salary was 4412 lei. In 2024, the average gross salary 
was 8508 lei/employee. The average net salary was 5197 lei/employee. The gap between the 
average gross and net monthly salary remains in favor of men. In 2023, men earned more than 
women by 398 lei in gross expression and by 377 lei in net expression. 

In Romania, gender wage gaps that appear in certain economic activities are the 
consequence of the influence of several factors such as the level of professional qualification, 
hierarchical position at work or the occupation exercised. 

Women employed in some economic activities considered specific "for men", such as 
the extractive industry and construction, have higher earnings than men. However, the share of 
women employed in these activities is also low compared to the share of men. 

In 2023, the average gross monthly wage of men in the extractive industry was 1628 
lei lower than that of women, and the net wage was 914 lei lower. In construction, women had 
a gross monthly wage of 673 lei higher than that of men, respectively a net wage of 407 lei 
higher. The wage differences in favor of women are attributed to the fact that they work in 
positions that require higher qualifications, better paid, although economic activities are 
dominated by employees with low levels of education. 

In 2023, women in administrative and support service activities recorded an average 
gross salary of 911 lei higher than that of men, respectively by 541 lei for the monthly net 
salary. 
However, there are also large gaps in favor of men. For example, in financial intermediation 
and insurance, women achieved an average gross monthly salary of 3647 lei lower than that of 
men, respectively by 2153 lei on the net. 

Another aspect of the salary earnings model on the national labor market is that 
employment in the public sector is more advantageous in terms of salary earnings, both for 
women and for men. The situation is different for certain activities of the national economy, 
where the salary earnings in the private sector can far exceed the average of that in the public 
sector. For example, the average monthly net nominal salary was over 1,5 times higher in the 
private sector than in the public sector in information technology service activities; IT service 
activities (1,8 times), or in the manufacture of rubber and plastic products and publishing 
activities (1,6 times each). 

The higher the level of education, the greater the difference between the average 
earnings of each category compared to the average for the economy. In 2022, the average gross 
earnings of employees with a post-secondary education level at most were below the average 
for the economy (77,416 lei/year). In the case of employees with a university education level 
of third cycle - doctorate, the average gross annual earnings of men were 2 times above the 
average, while the average gross annual earnings of women were 1,9 times. 
 

4. Measures to reduce gender disparities in the labor market 
Increasing women's participation in the labor market has a strong positive impact on 

the economy, especially in the context of shrinking labor force and skills shortages. It also 







https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en#annual-report-on-gender-equality
https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en#annual-report-on-gender-equality
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Gender_pay_gap_statistics
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Gender_pay_gap_statistics
https://insse.ro/cms/sites/default/files/com_presa/com_pdf/cs12r24.pdf
https://insse.ro/cms/sites/default/files/com_presa/com_pdf/somaj_2024r.pdf
https://romania.fes.de/ro/e/inegalitatile-dintre-femei-si-barbati-in-participarea-pe-piata-muncii-cum-sta-romania-comparativ-cu-alte-tari-din-uniunea-europeana.htm
https://romania.fes.de/ro/e/inegalitatile-dintre-femei-si-barbati-in-participarea-pe-piata-muncii-cum-sta-romania-comparativ-cu-alte-tari-din-uniunea-europeana.htm
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and then, if necessary, in personam (against a specific individual), in accordance with Article 
305 of the Code of Criminal Procedure. The assignment of the status of suspect must be 
justified by the existence of evidence showing reasonable suspicion that the person committed 
the offense for which the prosecution was already initiated in rem, in combination with the 
fulfillment of a negative condition, meaning the absence of any of the cases provided for in 
Article 16(1) of the Criminal Procedure Code. 

Thus, after the initiation of criminal prosecution in rem, the prosecuting authorities will 
continue procedural activities aimed at fulfilling the object of the prosecution, which consists 
of identifying and collecting the evidence necessary to establish the existence of the offense, 
the identity of the perpetrator (if not already known), in order to decide whether to refer the 
case to the court. Until the continuation of the criminal prosecution in personam, actions may 
be taken that are communicated to the victim or individuals identified in the report as the 
alleged perpetrator of the criminal act. For example, objects and documents may be seized 
according to the procedure provided in Articles 169-171 of the Code of Criminal Procedure, 
searches may be conducted, expertise may be ordered, and individuals may be interrogated, 
among other actions. In this procedural stage of conducting investigations in rem, actions can 
thus be taken that, under the previous regulation, would have interrupted the running of the 
statute of limitations for criminal liability, even if there was no suspect in the case. 

The possibility of fulfilling the condition for interrupting the statute of limitations under 
Article 123 of the 1968 Criminal Code, namely that the act must be communicated to the 
suspect, must be assessed within the current procedural framework. According to the current 
regulation, the criminal investigation in personam is continued after the prosecuting authority 
has already carried out investigative actions and administered evidence that gives reasonable 
suspicion regarding the commission of the offense. In the performance of these procedural 
activities, individuals who directly become aware of these acts or to whom they are 
communicated are involved, and who may later become suspects in the case. 

Furthermore, the communication of acts does not only imply their transmission 
according to the procedure provided in Article 264 of the Code of Criminal Procedure as a 
procedural act; it can also occur in the form of direct acknowledgment, as a result of 
participation in necessary criminal procedural activities for resolving the case (such as 
hearings, confrontations, even case file consultations, etc.). In conclusion, the lack of the status 
of suspect, acquired following a subjective assessment by the judicial authority regarding the 
evaluation of the evidence that justifies the initiation of in personam criminal proceedings, and 
implicitly the presence of the suspect in the case, should not decisively influence the possibility 
of criminal liability being invoked11. 

In conclusion, the supporters of this perspective have argued that, due to the lack of 
intervention by the legislator to amend the unconstitutional provisions, at present, the 
interruption of the statute of limitations for criminal liability occurs under the conditions 
outlined in paragraph 34 of the Constitutional Court Decision no. 297/2018, meaning only 
through the completion of an act that, according to the law, must be communicated to the 
suspect or defendant during the criminal process. 

 
 
 

III . Regarding the statute of limitations, the following hypotheses could be formulated: 
1. If we start from the premise that the statute of limitations for criminal liability has a 

substantive criminal law nature (with the effect of removing criminal liability, excluding the 
application of penalties and the imposition of educational or safety measures), then between 

 
11 Idem 



https://www.scj.ro/CMS/0/PublicMedia/GetIncludedFile?id=25059
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case law previously invoked, the Court notes that criminal law, as a whole, is subject to both 
the quality requirements of the law, as imposed by the constitutional provisions of Article 1, 
paragraph (5), and the requirements of the principle of legality of incrimination and 
punishment, as regulated in Article 23, paragraph (12) of the Constitution. The aforementioned 
constitutional provisions require not only the clear, precise, and predictable regulation of acts 
that constitute crimes, but also the conditions under which a person can be held criminally 
liable for committing these acts15. From the set of regulations aimed at engaging criminal 
liability, the institution of the statute of limitations for criminal liability is also part, and its 
legal mechanism is subject to the same requirements of the principle of legality and the 
standards of quality of the law, including in the aspect, as analyzed above, of the legal 
mechanisms through which the suspect or defendant is informed about the persistence over 
time of the social effects of the criminal acts they have committed. 

2. To what extent does the application of the more favorable law rule (mitior lex) 
influence the decisions of the Constitutional Court? 

According to Article 147, paragraph (4) of the Constitution: "The decisions of the 
Constitutional Court are published in the Official Gazette of Romania. From the date of 
publication, the decisions are generally binding and have effect only for the future." 

Also, according to Article 5 of the Penal Code, the legislator considers the decisions of 
the constitutional court as "laws." Thus, according to Article 5 of the Penal Code: "(1) If one 
or more criminal laws have intervened between the commission of the offense and the final 
judgment of the case, the more favorable law applies. (2) The provisions of paragraph (1) also 
apply to normative acts or provisions declared unconstitutional, as well as emergency 
ordinances approved by Parliament with amendments or supplements or rejected, if during the 
time they were in force, they contained more favorable criminal provisions." 

The rule of penal norm activity admits two exceptions: retroactivity and ultraactivity of 
the law. Thus, a decision of the Constitutional Court which establishes the unconstitutionality 
of a more favorable criminal provision cannot affect the right established under the influence 
of that provision, including the resolution of the dispute related to the exercise of that right, as, 
under the authority of that provision, legal relations were established and exhausted. Therefore, 
the unconstitutional provision continues to produce consequences even after its legal effects 
cease or after it is no longer in force, for acts or deeds committed during its application period. 
In this regard, the Court has stated, through Decision no. 766 of June 15, 2011, published in 
the Official Gazette of Romania, Part I, no. 549 of August 3, 2011, and Decision no. 64 of 
February 9, 2017, published in the Official Gazette of Romania, Part I, no. 145 of February 27, 
2017, paragraph 43, that the removal of the criticized act from the active body of the legislation, 
regardless of its form, does not matter. For this reason, "laws, ordinances, or provisions from 
laws or ordinances, whose legal effects continue to occur even after they are no longer in force, 
are subject to constitutional control." 

So, according to the general principle, a legal norm operates in time from the moment 
it enters into force until the moment it is repealed and enjoys the presumption of 
constitutionality. There are exceptions to this general principle, such as the retroactivity and 
ultraactivity of more favorable criminal or contravention laws, or the ultraactivity of temporary 
criminal laws. A subsequent law thus derived or shaped by the effects of the Constitutional 
Court's admission decisions cannot affect the right established under the more favorable 
previous law. This right will continue to govern the respective right, including the resolution 
of the dispute related to the exercise of that right, even after its repeal. 

The affiliation of the statute of limitations for criminal liability as part of substantive 
law also derives from the binding jurisprudence of the High Court of Cassation and Justice. 

 
15 Decision of the Constitutional Court No. 180 of March 28, 2019, published in the Official Gazette No. 398 of May 21, 2019. 
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investigate the evolution and trends of the indicators proposed in the sustainable development 
targets section 7 - Affordable and clean energy, for the period 2010-2023. The methodology 
aims at the analysis in time, but also in space by comparing between countries. Thus, the 
analyzed indicators are presented in the table below. 
 

Table 1 - Energy indicators selected for the presentation of sustainable development targets 
section 7 

Variable name Acronym 
Unit of 

measurement Data source 
Primary energy 
consumption PEC 

Million tonnes of 
oil equivalent 

Eurostat, 
[sdg_07_10] 

Final energy 
consumption FEC 

Million tonnes of 
oil equivalent 

Eurostat, 
[sdg_07_11] 

Final energy 
consumption in 

households per capita FECHCapita 

Kilogram of oil 
equivalent 
(KGOE) 

Eurostat,  
[sdg_07_20] 

Energy productivity EP 

Euro per kilogram 
of oil equivalent 

(KGOE) 
Eurostat, 

[sdg_07_30] 
Share of renewable 
energy in gross final 

energy consumption by 
sector SREGFEC Percentage 

Eurostat, 
[sdg_07_40] 

Energy import 
dependency by products EID Percentage 

Eurostat, 
[sdg_07_50] 

Population unable to 
keep home adequately 
warm by poverty status PUKHAW Percentage Eurostat,[sdg_07_60] 

Source: Eurostat (2024), author systematization 
 
3. Literature review 

Specialized literature abounds in addressing the issue of access to sustainable, 
affordable and reliable energy, treating it from various angles, such as the legislative, 
theoretical, and practical perspectives. 

From a legislative perspective, the EU expresses its vision to support SDG7 through 
regulations aimed at improving energy efficiency, strengthening the legislative framework for 
reducing energy consumption, promoting energy from renewable sources, promoting 
efficiency in key sectors and reducing greenhouse gas emissions, including by extending the 
Emissions Trading System (EU ETS) to sectors such as transport (including maritime and air 
transport), building heating and fuels (e.g. DIRECTIVE (EU) 2023/1791; Directive (EU) 
2023/2413; 'Fit for 55'). 

From a theoretical perspective, a series of studies deal with the theoretical aspects of 
the content and legal complexity of SDG7, how it interacts with legislation, but also with other 
sustainable development targets, as well as the limitations on the implementation of renewable 
energy (Bruce and Viñuales, 2022; McCollum et al., 2017; Sayed et al., 2021). 

From an applied perspective, the Eurostat Report (2024) analyses developments, 
progress and shortcomings in achieving SDG 7 at EU27 level, highlighting progress in 
improving energy efficiency and renewable energy, but also increased vulnerabilities in the 
area of energy dependence on imports. Also in the direction of supporting the accelerated 
transition to new energy sources is the IEA World Energy Outlook 2024 report, which 
considers that the increase in global electricity demand can be additionally covered by 
renewable and nuclear energy, against the backdrop of substantial investments in increasing 





253 

Figure 2- The evolution of the Final energy consumption in the period 2010-2023 (Million 
tonnes of oil equivalent - MTOE)  

 
Source: Eurostat data, author systematization 

 
If we refer to Final energy consumption in households per capita (see Figure 3), we 

notice that countries such as Luxembourg, the Netherlands, Ireland, Belgium and Sweden lead 
the top of countries with the most substantial reductions in 2023 compared to 2010. 

 
Figure 3- The evolution of the Final energy consumption in households per capita in the period 

2010-2023 (Kilogram of oil equivalent - KGOE) 

 
Source: Eurostat data, author systematization 

 
In a negative sense, countries such as Malta, Lithuania, Bulgaria and Portugal have 

registered increases in the indicator during this period. Systematized after 2023, the top 5 
countries with the highest level of the indicator Final energy consumption in households per 
capita can be listed as follows: Finland, Austria, Denmark, Luxembourg and Estonia, and with 
the lowest levels countries such as Malta, Portugal, Spain, Bulgaria and Cyprus. 

If we refer to Energy productivity, in the analysis period a slightly upward trend is 
observed at the EU27 level, the indicator increasing from 6.88 Euro per kilogram of oil 
equivalent (KGOE) in 2010 to 9.84 KGOE (see Figure 4). It should be noted that energy 
productivity is the result of the evolution of Gross available energy (GAE) on the one hand and 
the evolution of GDP on the other. Therefore, through the dramatic decrease in GAE and the 
increase in GDP, the evolution of energy productivity at the EU level can be considered 
positive. If we refer to the ranking by country regarding energy productivity, we note that the 
top five most energy productive countries are Ireland, Denmark, Luxembourg, Germany and 
Italy, and at the opposite pole are Bulgaria, Malta, Estonia, the Czech Republic and Slovakia. 
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Figure 4- The evolution of the Energy productivity in the period 2010-2023, Euro per kilogram 
of oil equivalent (KGOE) 

 
Source: Eurostat data, author systematization 

 
At EU27 level, for the analysis period, the share of renewable energy increased in 

electricity generation, heating, cooling and transport. The Share of renewable energy in Gross 
final energy consumption experienced the most pronounced increase, reaching 24.55% in 
2023 (See Figure 5). 
 
Figure 5- The evolution of the Share of renewable energy in Gross final energy consumption by 

sector in the period 2010-2023 (%) 

 
Source: Eurostat data, author systematization 

 
Wind and solar photovoltaic made the largest contribution to the absolute growth of 

renewable energy production between 2017 and 2022 (Eurostat, 2023). In terms of country 
rankings, the top 5 countries with the best performances in renewable energy are: Sweden, 
Finland, Denmark, Latvia and Estonia, while the top 5 countries with the lowest level of 
renewable in gross final energy consumption are Luxembourg, Belgium, Malta, Ireland and 
Poland. 

If we analyze renewable energy sources by sectors in which they are generally 
distributed, the dominant sector is electricity, almost at the level of most EU27 member 
countries (except Malta, the Czech Republic, Hungary, Cyprus, Bulgaria, Estonia, Lithuania, 
Finland and Latvia), followed by the cooling and heating sector and in last place by the 
transport sector (see Figure 6). 
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Figure 6 - Share of renewable energy in gross final energy consumption by sector in 2023 (%) 

 
Source: Eurostat data, author systematization, values are rounded to the nearest whole number 

 
When it comes to Energy import, fuel imports from non-EU countries remained an 

important energy source for the EU in 2023, accounting for a substantial share of gross 
available energy (GAE) (see Figure 7). 
 
Figure 7- The evolution of the Energy import dependency by products in the period 2010-2023 

(%) 

 
Source: Eurostat data, author systematization 

 
Net imports were the highest for petroleum products and natural gas (over 90%), 

followed by solid fuels (predominantly coal) but under 50% (Eurostat, 2024). If we analyze the 
ranking by country, the graphic representation indicates which countries are the most 
vulnerable from an energy perspective. Island countries, but also transit points for other EU27 
energy networks (Malta, Cyprus, Luxembourg, Ireland and Belgium) are in the top five most 
dominated states of massive energy imports. 

Regarding the indicator Population unable to keep home adequately warm by poverty 
status, a worsening of the indicator is observed over time. Thus, in 2023 compared to 2010 the 
number of countries that registered deterioration summed 15, and if we compare 2023 with 
2017, the number increases to 18 countries. 

Although some of the countries have recorded substantial reductions in the indicator, 
countries such as Portugal, Spain, Bulgaria, Lithuania and Greece still dominate the top five 
countries with thermal comfort problems for the population. 
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Figure 8 - The evolution of the Population unable to keep home adequately warm by poverty 
status in the period 2010-2023 

 
Source: Eurostat data, author systematization 

 
5. Conclusions 

Against the background of mobilization through policies and legislation, the EU has 
managed to substantially reduce energy consumption, increase energy productivity, 
substantially decoupling economic growth from energy consumption, increase the share of 
renewable energy in the total energy supply, approaching the share of 42.5%. On the negative 
side, dependence on energy imports has increased substantially in recent years for EU 
countries, especially against the background of the crisis triggered by Russian aggression, 
driving up prices. At the same time, the increase in energy imports was also due to the need to 
replenish fuel stocks (especially gas, which were at extremely low levels at the end of 2021). 

The EU's share of net energy imports has remained relatively stable in recent years, 
against the background of, on the one hand, the reduction in energy consumption in EU 
countries and the increase in renewable sources, and on the other hand, against the background 
of the reduction in primary production of fossil fuels. Overall, the assessment of the situation 
in the field cannot be viewed as encouraging, especially in the context of uncertainties 
regarding the democratic and free future of the EU, requiring special attention in the future 
from EU authorities, but also from national states for real and sustainable energy independence. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



257 

BIBLIOGRAPHY:  
 
1.  Bruce S, Viñuales JE. SDG 7: Ensure Access to Affordable, Reliable, Sustainable and 
Modern Energy for All. In: Ebbesson J, Hey E, eds. The Cambridge Handbook of the 
Sustainable Development Goals and International Law. Cambridge Law Handbooks. 
Cambridge University Press; 2022:185-207. 
2. DIRECTIVE (EU) 2023/1791 OF THE EUROPEAN PARLIAMENT AND OF THE 
COUNCIL of 13 September 2023 on energy efficiency and amending Regulation (EU) 
2023/955 (recast). Available at: https://eur-lex.europa.eu/legal-
content/EN/TXT/?uri=OJ%3AJOL_2023_231_R_0001&qid=1695186598766 
3. DIRECTIVE (EU) 2023/2413 OF THE EUROPEAN PARLIAMENT AND OF THE 
COUNCIL of 18 October 2023 amending Directive (EU) 2018/2001, Regulation (EU) 
2018/1999 and Directive 98/70/EC as regards the promotion of energy from renewable 
sources, and repealing Council Directive (EU) 2015/652 . Available at: https://eur-
lex.europa.eu/legal-content/EN/TXT/PDF/?uri=OJ:L_202302413 
4. Eurostat (2024). Sustainable development in the European Union Monitoring report on 
progress towards the SDGs in an EU context 2024 edition. Luxembourg: Publications 
Office of the European Union. Available at: https://ec.europa.eu/eurostat/web/products-
flagship-publications/w/ks-05-24-071  
5. 'Fit for 55': delivering the EU's 2030 Climate Target on the way to climate neutrality . 
COMMUNICATION FROM THE COMMISSION TO THE EUROPEAN 
PARLIAMENT, THE COUNCIL, THE EUROPEAN ECONOMIC AND SOCIAL 
COMMITTEE AND THE COMMITTEE OF THE REGIONS. Available at: https://eur-
lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52021DC0550 
6. IEA (2024), World Energy Outlook 2024, IEA, Paris https://www.iea.org/reports/world-
energy-outlook-2024, Licence: CC BY 4.0 (report); CC BY NC SA 4.0 (Annex A). 
7. Surwillo, Izabela (2023). Reflections on the energy crisis in Europe, chapter in 
Progressive Yearbook 2023, Published by: FEPS - Foundation for European Progressive 
Studies. ISBN: 978-2-931233-01-6. Available at: https://feps-
europe.eu/publication/progressive-yearbook-2023/ 
8.  McCollum, D., Gomez Echeverri, L., Riahi, K. , & Parkinson, S.  (2017). SDG7: Ensure 
Access to Affordable, Reliable, Sustainable and Modern Energy for All. In: A guide to 
SDG interactions: from science to implementation. Eds. Griggs, D.J., Nilsson, M., 
Stevance, A., & McCollum, D., pp. 127-173 International Council for Science, Paris. 
10.24948/2017.01.  
9.  Sayed, E. T.,  Wilberforce, T.,  Elsaid, K., Rabaia, M. K. H., Abdelkareem, M. A., Chae, 
K-J, Olabi, A.G. (2021). A critical review on environmental impacts of renewable energy 
systems and mitigation strategies: Wind, hydro, biomass and geothermal, Science of The 
Total Environment, Volume 766/2021, 144505, ISSN 0048-9697, 
https://doi.org/10.1016/j.scitotenv.2020.144505   
10.  Wang, Q., Ren, F. & Li, R. (2024). Geopolitics and energy security: a comprehensive 
exploration of evolution, collaborations, and future directions. Humanit Soc Sci Commun 
11, 1071. https://doi.org/10.1057/s41599-024-03507-2 . 
11. Goldthau, A., & Witte, J. M. (Eds.). (2010). Global Energy Governance: The New 
Rules of the Game. Brookings Institution Press. 
http://www.jstor.org/stable/10.7864/j.ctt6wpgm3 . 
12.  Coyle, Eugene D. and Simmons, Richard A. (editors)(2014).Understanding the global 
energy crisis.  ISBN 978-1-55753-661-7 (pbk. : alk. paper) -- ISBN 978-1-61249-309-1 
(epdf) -- ISBN 978-1-61249-310-7 (epub), Availabe at: 
file:///C:/Users/David/Downloads/649976.pdf .

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=OJ%3AJOL_2023_231_R_0001&qid=1695186598766
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=OJ%3AJOL_2023_231_R_0001&qid=1695186598766
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=OJ:L_202302413
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=OJ:L_202302413
https://ec.europa.eu/eurostat/web/products-flagship-publications/w/ks-05-24-071
https://ec.europa.eu/eurostat/web/products-flagship-publications/w/ks-05-24-071
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52021DC0550
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52021DC0550
https://doi.org/10.1016/j.scitotenv.2020.144505
https://doi.org/10.1057/s41599-024-03507-2
http://www.jstor.org/stable/10.7864/j.ctt6wpgm3
file:///C:/Users/David/Downloads/649976.pdf






260 

electric vehicles to charging infrastructure, requires high expenditures, but offers important 
opportunities for innovation and reducing dependence on fossil fuels. 

In the long term, switching to renewable sources can lead to lower energy costs, given 
that solar, wind or hydropower have lower operating costs than fossil fuels. In addition, 
Romania can reduce its dependence on energy imports, which brings budgetary savings and 
increases energy security. 

Another major benefit is the reduction of pollution, which implies savings in the field 
of public health, by reducing the incidence of diseases associated with toxic air. 

The transition to clean energy will also change the current structure of the energy sector, 
diminishing the importance of extractive industries, such as coal. At the same time, new jobs 
will appear in green areas, such as renewable energy or green technology. This change will 
require professional retraining measures, with investments in training for workers in traditional 
sectors. 

The impact of decarbonization on the economy and employment will be large, as it 
offers opportunities for job creation in new sectors, such as those related to energy efficiency, 
electric mobility, green maintenance services. However, there are also risks, especially in 
industries affected by the transition, where job losses need to be managed through inclusive 
social and economic policies. 

To support these transformations, Romania has access to European funds, such as the 
PNRR, the Just Transition Fund or the Modernization Fund. These resources can cover part of 
the initial costs and accelerate the transition. Public-private partnerships are also a viable 
solution for attracting private investment, with government support through favorable fiscal 
policies and regulations. 

The transition to a green economy is not without challenges. Political instability and 
frequent changes in regulations can create uncertainty for investors. At the same time, it is 
essential that the transition is socially fair, to protect vulnerable groups and regions dependent 
on polluting industries. 
 
THE FINANCIAL IMPACT OF DECARBONIZATION  

To achieve the full transition to a sustainable energy sector and meet the carbon 
emission reduction targets, Romania needs to invest significantly in the development and 
modernization of its energy infrastructure. Estimates for the investments needed in the period 
up to 2030 and up to 2050 are presented in Table 1 and Table 2, and their details provide a 
clear picture of the steps needed to fully implement decarbonization. 
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modernized and expanded to be able to deliver energy to the consumption areas in the west of 
the country. Also, the integration of these renewable sources into the grid will bring with it the 
need to invest in energy storage technologies, such as batteries, to ensure the stability and 
flexibility of the system. 

According to the plans, by 2031, investments of USD 1.6 billion will be allocated to 
modernize the infrastructure and integrate at least 7,000 MW of renewable and other new 
power plants, to reach the 15% threshold set at the EU level. 

Also, increasing international interconnection will increase the flexibility of the system, 
allowing it to more efficiently absorb surpluses of renewable energy and ensure security of 
electricity supply in the face of a reduction in hydropower and thermal capacities, as a result 
of climate change. 

In the long term, the investments needed to achieve regional climate neutrality by 2050 
will include, in addition to the development of renewable sources, also the strengthening of 
transmission networks, energy storage solutions, and system flexibility measures, to cope with 
the demands of an increasingly complex system, characterized by the variability of energy 
sources and the requirements related to security of supply. 
 
Electricity infrastructure 

Because investments in the transmission network have not reached the level of those 
planned in previous periods, and their pace needs to align with plans to ensure the security of 
electricity systems, it is expected that by 2050, investments of approximately USD 5.2 billion 
will be needed to modernize the electricity infrastructure, and of this, USD 2.3 billion should 
be invested 203. 

Public investments will also benefit from access to important sources of financing from 
the EU, including the Cohesion Funds, the Recovery and Resilience Mechanism, REPowerEU 
and the Modernization Fund. It is expected that the national public sector will provide 30% of 
the necessary funds, and the EU will contribute approximately 8%. 

The estimated investment needs for green development in key sectors by 2050 amount 
to USD 356 billion (representing 2.9% of cumulative GDP) (, and underlines the importance 
of significant funds to address climate challenges. These investments are essential to support 
the transition to low-carbon economies and to achieve global climate goals. 

With an estimated total investment of USD 75.9 billion between 2023 and 2050, the 
energy sector is the centre of gravity of the decarbonisation process. The size of these funds 
reflects not only the scale of the transformation required, but also its complexity: replacing an 
outdated and polluting energy infrastructure with a modern, flexible, efficient and renewable-
based system. 

In terms of time, the distribution of investments is relatively balanced: USD 36.7 billion 
is scheduled until 2030, a period considered essential for laying the foundations for a 
sustainable infrastructure, and USD 39.3 billion is to be invested between 2031 and 2050, a 
stage in which the focus will shift to consolidation, expansion and adaptation to the new needs 
of a green economy. This chronological structure underlines the fact that the energy transition 
is a long-term process, requiring both vision and perseverance. 

A key aspect is the distribution of funding sources, which reveals the major role of 
private capital: around 80% of the total funds ($60.7 billion) are expected to come from the 
private sector, while the public sector will contribute $12.4 billion and the European Union 
$2.8 billion. This high reliance on private investment highlights the importance of a stable, 
transparent and predictable legal and institutional framework that encourages capital to focus 
on sustainable initiatives. Without trust in energy policy and clear incentives, the mobilisation 
of this capital becomes a risk rather than a certainty. 
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IMMIGRATION 
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Abstract: The prolonged transition to democracy in Albania and ongoing socio-economic challenges 
have led many educated and skilled individuals, including those with trades, to migrate to more 
developed countries. Push factors such as unemployment, low wages, and limited career opportunities 
are key drivers of emigration, while pull factors like higher living standards, better employment 
prospects, and favorable immigration policies in developed nations attract professionals and skilled 
workers to fulfill labor market demands abroad. At the same time, Albania is experiencing another side 
of the migration dynamic: the influx of labor, primarily from Asian countries, brought in by local 
businesses to sustain operations amidst shortages of domestic workers. Additionally, cases of illegal 
immigration via the Balkan route add complexity to these patterns. These labor flows,marked by the 
emigration of skilled individuals and the immigration of predominantly unskilled workers, create a 
multifaceted set of challenges for Albania. This article will examine the push and pull factors shaping 
these migration trends, followed by an examination of their potential implications for Albania's socio-
economic development and the European integration process in this shifting landscape. 

 
Keywords: Albania, emigration, immigration, European integration, labor flow 
 
 
Post-communist migration in Albania 

As Albania's communist regime collapsed, thousands of citizens sought political 
asylum in Western European embassies, yearning for freedom after decades of isolation from 
the rest of the world. However, the transition to democracy was not enough to stop the wave 
of emigration. In 1989, the population of Albania was recorded at 3,182,417 residents.1 In the 
early years following the fall of communism, between 1991 and 1993, an estimated 300,000 
Albanians-about 10% of the population-left the country.2 Another major exodus occurred in 
1997, during the civil unrest that followed the collapse of financial pyramid schemes, which 
had wiped out the savings of many Albanians, especially those living abroad. 

In the first decade after the fall of communism, approximately 20% of Albania's 
population emigrated, settling in foreign countries. Migration rates from Albania were 
strikingly high-roughly four to five times greater than the average for contemporary 
emigration.3 According to Sergio Anselmi, the large-scale emigration during this period was 
driven by a mix of oppressive social systems, outdated agricultural practices, poor urbanization, 
chaotic and stagnant economic development, and hunger.4 At the time, unemployment affected 
around 40% of the population, while the average monthly salary was only $20.5 

During this period, Albania also experienced significant internal migration. Many 
Albanians, especially from rural areas, moved to larger cities, particularly Tirana, in search of 
jobs and basic services that had become scarce in villages. The collapse of state-owned farms 
and agricultural cooperatives left much of the rural population unemployed, while cities offered 
better access to education, healthcare, and infrastructure, driving continued migration. 

 
1 Migracioni në Shqipëri, INSTAT 2014, p.9 
2 Mary Ward Loreto Foundation, Albanian Mission Against Human Trafficking, Beyond Borders, Analytical Research 
Report on migration in Albania, GEER, Tirana, 2019, p.14 
3 Mary Ward Loreto Foundation, Albanian Mission Against Human Trafficking, Beyond Borders, Analytical Research 
Report on migration in Albania, GEER, Tirana, 2019, p.14 
4 Cirogu Eldisa, Migrazione circolare: il caso Albanese, Dituria, Tiranë, p.58 
5 Mary Ward Loreto Foundation, op.cit. p.14 
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affirming the comprehensive concept of security through cooperation in three dimensions - the 
politico-military, the economic and environmental and the human dimensions; promoting 
democratic principles, the rule of law, respect for fundamental rights and freedoms, including 
for persons belonging to national minorities; respecting the mandate and autonomy of the three 
core institutions within the human dimension: Office for Democratic Institutions and Human 
Rights, the High Commissioner on National Minorities and the Representative on Freedom of 
the Media; promoting the role of the Organization as an instrument for conflict cycle 
management, with a focus on the need to resolve protracted/frozen conflicts in the Republic of 
Moldova, Georgia and the Nagorno-Karabakh related conflict; promoting the strengthening of 
the OSCE's operational capacity, the effectiveness of its instruments and mechanisms for 
preventive diplomacy, crisis management and post-conflict reconstruction; ensuring the 
functioning of the conventional arms control regime in Europe and compliance with the acquis 
of principles, norms and commitments in the politico-military field; adapting the organization 
to new realities, strengthening its capacity to face new challenges without undermining the 
existing acquis of commitments; enhancing the organization's ability to respond to new security 
threats. 
 
Conclusions 

It is well known throughout the world that conflict prevention is the best investment for 
the future, the humanitarian, financial and political efforts and costs required for conflict 
prevention being much lower than those required to maintain peace or rebuild a society or a 
country after the outbreak of violent conflict, which is the main motivation for the OSCE's 
growing role in conflict prevention and crisis management. 
 The Organization for Security and Co-operation in Europe is a benchmark within 
regional organizations in view of its continuous evolution and improvement over a long period 
of time, proving that through the art of political consensus and dialogue, not only lasting peace 
is achieved, but also human rights and fundamental freedoms are protected, which are the 
global benchmark. 

Thus, the way in which this organization was formed, as well as its operating structure, 
shows that not only the politico-military, economic and environmental components are of 
particular importance, but also the human ones, which emphasize the obligation to respect 
human rights, which outlines a complex profile of the OSCE, recognizing the need for active 
involvement of global and regional organizations in the promotion and protection of 
fundamental human rights, a guarantee of world progress. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





















https://revista22.ro/actualitate-interna/alexandru-safran-o-viata-de-lupta-o-raza-de-lumina


https://revista22.ro/actualitate-interna/alexandru-safran-o-viata-de-lupta-o-raza-de-lumina


























https://plato.stanford.edu/entries/utilitarianism/
https://www.hrea.org/


https://eur-lex.europa.eu/legal-content/RO/TXT/PDF/?uri=CELEX:32008L0098


https://environment.ec.europa.eu/topics/circular-economy_en
https://eur-lex.europa.eu/legal-content/RO/TXT/PDF/?uri=CELEX:32018L0851
https://doi.org/10.3390/proceedings2020063070
https://www.ceeol.com/search/chapter-detail?id=1218649




https://link.springer.com/
https://doi.org/10.1016/j.promfg.2020.03.043
https://doi.org/10.3390/proceedings2020063070
https://asociatia-alpha.ro/ldmd/05-2017/LDMD-05-Socs.pdf
https://doi.org/10.3390/proceedings2020063070


https://eur-lex.europa.eu/legal-content/RO/TXT/PDF/?uri=CELEX:32018L0851
https://doi.org/10.3390/proceedings2020063070
https://asociatia-alpha.ro/ldmd/05-2017/LDMD-05-Socs.pdf




https://icsu.ro/wp-content/uploads/2024/10/volum-conferinta_2024-1.pdf
https://icsu.ro/wp-content/uploads/2024/10/volum-conferinta_2024-1.pdf


https://www.ceeol.com/search/viewpdf?id=1108057
https://www.ceeol.com/search/article-detail?id=1067602
https://asociatia-alpha.ro/ldmd/05-2017/LDMD-05-Socs.pdf


http://www.dnyprava.cz/dokumenty/19245
https://eur-lex.europa.eu/legal-content/RO/TXT/PDF/?uri=CELEX:32006R1013
https://eur-lex.europa.eu/legal-content/RO/TXT/PDF/?uri=CELEX:21993A0216(02)
https://one.oecd.org/document/C(2001)107/FINAL/en/pdf




https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:61999CJ0324
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:41998A0126
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:62002CJ0113


https://eur-lex.europa.eu/legal-content/FR/TXT/HTML/?uri=CELEX:62019CO0292
https://legislatie.just.ro/Public/DetaliiDocumentAfis/245846
https://legislatie.just.ro/Public/DetaliiDocumentAfis/133184


https://asociatia-alpha.ro/ldmd/05-2017/LDMD-05-Socs.pdf






https://www.sciencedirect.com/
https://doi.org/10.3390/proceedings2020063070






379 

for the sum of squares, introducing essential methods and formulas. In 1809, Gauss, considered 
the "father" of mathematics, published fundamental works in number theory, laying the 
foundations of modern mathematics. Adolphe Quetelet perfected the concept of normal 
distribution and contributed significantly to the understanding of human behavior and social 
phenomena. The large number of researchers who have applied econometric models in the 
analysis of economies reflects the complexity and diversity of the subjects investigated. Thus, 
Bardsen, Nymagen and Jansen (2005), as well as Pesaran and Smith (1985), addressed aspects 
related to macroeconomic models, contributing to the understanding of the dynamics of 
national and global economies. Anghelache (2013) emphasized, through his studies, the 
importance of macroeconomic analysis and how it can be applied to understand general 
economic trends. Yin (2009) studied the correlation between macroeconomic variables, 
emphasizing the relevance of statistical indicators in the interpretation and prediction of 
economic behavior. In addition, Chéron, Hairault and Langot (2013) focused on the study of 
jobs throughout the life cycle, highlighting how labor market dynamics influence and are 
influenced by macroeconomic developments. Maestas, Mullen and Powell (2016) investigated 
demographic trends and the effects of these changes on labor availability, as well as on general 
economic performance. They highlighted that an increase in the proportion of older people can 
lead to a reduction in the active labor force, which can have negative impacts on productivity, 
but also that adapted policies can mitigate these effects. 
 
Research methodology 

The research methodology is configured according to the proposed objectives and 
validates the working methods and techniques for the analysis of the studied processes. The 
paper combines theoretical research by applying qualitative and quantitative methods. 
Qualitative research is carried out through a deductive approach starting from theoretical 
notions, using specific methods for documentation and content analysis by reviewing the 
specialized literature and the normative framework. The quantitative research carried out 
during the study used econometric modeling in the Python software, using the multiple linear 
regression method so that the model parameters minimize the global error of the model, the 
sum of squared residuals or Ordinary Least Squares (OLS) estimation and to analyze the 
intensity of the links between budget revenues, the dependent variable and the independent 
variables gross domestic product and stable population. The specification of the econometric 
model is based on economic theory. 

It was assumed that budget revenues, an essential financial indicator for a country's 
economic health, are mainly influenced by Romania's gross domestic product and stable 
population. A high GDP indicates a growing economy, which generates higher tax revenues, 
which allows local public administration to invest in development projects and improve public 
services. At the same time, a stable and growing population can lead to an increase in the tax 
base, contributing to an increase in budget revenues. 

In a multiple regression model, it is essential to respect the basic assumptions of 
multiple regression, such as linearity, normality of residuals, homoscedasticity (constant 
variance of residuals), and their independence.  

If there is a straight relationship between the dependent variable, total income, and the 
independent variables, GDP and stable population, linear regression is an appropriate tool. The 
Scatter diagram provides a visual representation of the correlation between variables and can 
show the direction and strength of the relationship, as can be seen in Figure 1 below. 
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Figure no. 1. Scatter diagram of the variables 

 
Source: Own processing 

 
The point cloud represents the dispersion of the data and the relationship between the 

independent and dependent variables. In the scatter diagram of the variables, it is observed that 
they are distributed uniformly around the regression line, in the straight regression line, which 
shows a positive direction, the degree of association, and the intensity of the link between the 
variables are strong, and the values of the variables are directly proportionally associated.  

A detailed summary of the model parameters, in Python, (using regression with 
statsmodels) such as means (mean) and standard deviations (Std.dev.) are obtained using the 
summarize command (summarize ven, summarize pib, summarize pop), as can be seen in table 
no. 1, below:  
 

Table no. 1. Summary of variables 
Variables 
 

Mean Std Dev Min  Max 

Total revenue 
 

45.33 27.96 0.03 91 

GDP 
 

648.16 365.04 116.7 140.3 

Stable 
population 
 

20.91 0.94 19.12 22.44 

Source: Own processing 
 

The AVERAGE function returns the average value (arithmetic mean) of all cells in a 
range that meet a certain criterion. Empty cells, logical values, text, or error values in the array 
or reference are ignored. Thus, the average of budget revenues is 45.33, the standard deviation, 
a measure of the dispersion of its values around a mean, is 27.96. The standard error is a 
measure of the variability of the estimate of the sample mean and indicates how precise this 
estimate is. In the construction of confidence intervals [0.03-91], the standard error is used to 
determine the margin of error of budget revenues. The standard deviation (St.dev.) is used to 
measure the risk associated with variations in budget revenues. Risk plays an essential role in 
managing budget revenues, as it influences the way financial resources are planned and 
allocated. The standard error is a measure of the variability of the estimate of the sample mean 
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Abstract: In an organization, its manager must ensure the achievement of strategic objectives through the 
effort of human resources within the organization. Creating a climate conducive to increased productivity is 
the concern of any manager who, directly or indirectly, is involved in maximizing the performance of his 
subordinates. The human resources management department must give major importance to the 
organization's employees, emphasizing a series of specific activities, among which recruitment, selection of 
human resources, their training and development, employee motivation can be highlighted, thereby 
contributing to increasing labor productivity and competitiveness. 
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Considerations on human resources in the specialized literature  

The importance and role of human resources in the management of organizations emerged as 
a concern in the period 1920-1930, as a reaction to the consequences determined by the theories of 
scientific management. Thus, in the 50s of the last century, more and more approaches emerged that 
tried to continue the theories in the field of human relations by trying to overcome their limits. 
These concerns highlighted the fact that in addition to physical and social needs, man aspires to 
social recognition and fulfillment, to a job that offers the possibility of manifesting his potential and 
capabilities. It was thus concluded that both the manager-employee relationship and the way in 
which human resources are used should be reconsidered. 

The most important approaches to human resources found in the specialized literature that 
highlight the complexity of the problems that this resource of organizations raises are those of 
Abraham Maslow and Frederick Herzberg. 

Abraham Maslow is known in the specialized literature for his intensive study of human 
behavior and recognized for having highlighted the great diversity of needs whose satisfaction can 
motivate personnel in the effort to increase labor productivity. A. Maslow provided managers in 
organizations with an important basis for the correct understanding of the complexity of human 
behavior.  

Frederick Herzberg's bifactorial model was also based on the same coordinates of personnel 
motivation. He asked 200 engineers and accountants to describe situations in their work that proved 
satisfactory and unsatisfactory. The descriptions through which an attempt was made to explain 
human behavior led to the delimitation of two categories of factors: hygiene factors and motivating 
factors. F. Herzberg thus succeeds in demonstrating that satisfaction is not unidimensional. Practice 
has demonstrated the correctness of the theory issued. 
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Herzberg's bifactorial theory has several limitations: it does not clarify the relationships 
between the two categories of factors in terms of their contribution to the orientation of human 
behavior, but it is favorable to managers because it offers them the chance to avoid those actions 
that may accentuate dissatisfaction at the workplace. 

The increasingly pronounced humanization of production systems has highlighted the 
importance that any organization must give to human resources. 

Designing and Structuring the Human Resources Department 

The structural organization of human resources management falls within the responsibilities 
of the organization's top management team, being an approach that involves increased 
responsibilities regarding the efficient allocation of human resources to achieve performance (Mirza 
et al., 2019). 

The more diversified the organization carries out activities, the larger the area of human 
resources activities, and the more complex the human resources subsystem is. The creation and 
improvement of the human resources subsystem is the result of the specific thinking and action of 
the managerial organization process and involves the determination and grouping of specific 
activities through a rational use of the organization's resources (Blaga, 2019). 

The main activities that are the subject of the Human Resources Department's concerns are 
the following: motivating human resources; management-human resources relations; conflict 
resolution; job analysis and description: identifying tasks, distributing them, establishing 
subordination relationships; human resources planning; recruiting and selecting human resources; 
staff training and development: establishing training needs; motivating human resources: 
establishing staff support policies; performance management: evaluating results; payroll 
management: establishing and allocating remuneration; labor relations: disciplinary procedures. 

Human Resource Management Activities and Their Influence on Human Behavior 

In any organization, the human resources department supports the organization in managing 
its most important resource �± the human resource. It is responsible for managing the employee life 
cycle and contributes significantly to the growth and success of the organization 

The following will detail some of these activities carried out by the Human Resources 
Department, activities that aim to optimize human behavior (Gemar et al., 2019) with a major role in 
the processes of improving organizational performance and climate. 

�¾ Human Resources Motivation 

Motivation is the fundamental engine of individuals' actions, which determines their behavior. 
Any action taken is justified by a set of factors that energize, activate and support behavior. 
Motivated behavior is a means by which the goal can be achieved, its intensity being determined 
by specific needs and the particularities of the stimuli. 
Experts in human psychology distinguish from the point of view of the generating factors 
several forms that motivation takes: positive motivation and negative motivation, intrinsic 
motivation and extrinsic motivation, cognitive motivation and affective motivation. 
Motivating factors in an organization are: 
�x Fear �± as a state of mind among employees, from a motivational point of view, it is totally 

unproductive. For organizations, the effects of using coercive measures can be: an increase 
in absenteeism, resignations, apathy, hostility towards the manager, concealment of 
mistakes, sabotage, hostility, disruptions in the communication process, etc. Fear can be a 
good motivator in situations where the manager is faced with a new challenge, unknown 
risks, as a defense reaction. Fear is not a completely negative factor, but it should be used 
only when all other motivational efforts do not yield results. 
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�x Money �± is usually the main motivator for carrying out an activity. In general, money acts as 
a repeated, conditional and common incentive for all employees.  

�x Competition �± is a powerful motivator. Under the pressure of competition, managers and 
employees are motivated to produce the best products. It gives people a sense of purpose for 
their efforts and gives satisfaction when the goal has been achieved (Karwur et al., 2021), 
thus making the effort easier to accept. Among the ways in which managers can induce 
constructive competition in the workplace are: encouraging employees to have different 
opinions and putting subordinates in a position of competition with each other, without 
prejudice to their authority. 

Demotivation manifests itself in a decrease in the quantity and quality of work and constitutes a 
damage to the relationship with the professional environment. The causes of demotivation can 
be elements related to both the employee and the work environment, having destructive effects 
on the human-�Z�R�U�N���U�H�O�D�W�L�R�Q�V�K�L�S�����7�K�H���P�R�V�W���F�R�P�P�R�Q���V�R�X�U�F�H�V���R�I���G�H�P�R�W�L�Y�D�W�L�R�Q���D�U�H�����'�U�X�
��������������������
the phenomenon of alienation at work, the lack of clear objectives, incompatibilities between the 
employee's qualifications and the demands of the workplace, the absence of feedback or the use 
of only negative feedback, the practice of inequities in labor relations. 

�¾ Conflicts in the organization  

The causes of conflicts in organizations are triggered by differences between departments, 
interdependence between departments, the use of resources (money, time, space, personnel, 
equipment) in common. Conflicts can be resolved by: cooperation, withdrawal from conflicts, 
appeasement of the manager, forcing, compromise and confrontation. 

�¾ Job analysis and description 

Job analysis is the process of collecting and processing information about the nature and 
specifics of a job, namely the identification of the skills, knowledge, abilities and responsibilities 
required of an individual to achieve the expected performance in a particular job. 
In the case of organizations, job analysis is the responsibility of the general manager, a person 
appointed by him or a specialized institution is called upon. 
Job analysis has the following objectives: simplifying work, establishing work standards and 
supporting other personnel activities: recruiting and selecting personnel, promoting personnel, 
evaluating performance, paying, identifying training and professional development needs 
(Byars, 1987). As a result of job analysis, three categories of information are obtained that 
define the nature of a job: the content, qualities and rewards of the job. 
Job analysis methods are chosen according to the goals pursued, the extent of the analysis and 
the specifics of the profession and are chosen based on economic criteria. The methods are the 
following: observation, questionnaire, interview, functional analysis, critical incident method. 
The advantages and disadvantages of each method are determined by the accuracy of the data 
obtained, the veracity of the information, and the time consumption. 
The job description is made through the job description which, regardless of the nature of the 
job, includes: job title; requirements (education, experience, skills); hierarchical, functional, 
collaborative and representational relationships; duties, tasks; limits of competence and 
responsibilities. 

�¾ Human resources planning 

A frequently used tool in planning, from a financial point of view, is the human resources 
budget, which highlights the level of expenses and the undesirable effects that planning 
deficiencies may have: increased costs, inefficiency of some categories of personnel expenses, 
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impossibility of achieving production due to lack of personnel (Benu et al., 2021), etc. This tool 
is used in the function of human resources control, by comparing the results obtained with those 
planned. It includes the financial cost elements of labor productivity management, human 
resource flow management, training and development management, workplace design, working 
conditions and equipment used.  
Situation assessment in human resource planning. In strategic human resource planning, 
management must evaluate the internal and external elements of the organization as judiciously 
as possible, in order to be able to foresee a rational use of human resources. In this regard, 
managerial practice offers the SWOT matrix as an analysis tool, tracking the strengths and 
weaknesses of the internal situation, respectively the opportunities and constraints or threats in 
the organization's environment. 
The main methods that can be used in personnel planning for the rational establishment of 
personnel needs are:  
�x regression method �± establishes relationships between the number of personnel used and 

�V�H�Y�H�U�D�O�� �L�Q�G�L�F�D�W�R�U�V�� �R�I�� �W�K�H�� �R�U�J�D�Q�L�]�D�W�L�R�Q�¶�V�� �U�H�V�X�O�W�V�� ���V�D�O�H�V�� �Y�R�O�X�P�H���� �S�U�R�G�X�F�W�L�R�Q�� �R�E�W�D�L�Q�H�G���� �D�G�G�H�G��
value, etc.);  

�x trend analysis �± is a method that takes into account all information from past periods; 
�x Delphi method �± is based on interviewing a group of 10-20 experts who know the field of 

activity and easily provides quick forecasts; does not require the preparation of elaborate 
statistics and allows the collection of several specialized points of view, combined with 
experience;  

�x estimating the number of personnel based on labor productivity �± the labor productivity 
indicator is considered fundamental in forecasting personnel needs (Ashourpour & Najafi, 
2016); 

�x managerial succession scheme �± frequently used in the process of planning personnel needs 
for filling management positions; 

�x Human resources dashboard �± allows for a complex assessment of human resource 
utilization in a minimum amount of time, provides a starting point for forecasting personnel 
needs and constitutes a source of information on which human resource management 
decisions are based. 

�¾ Recruitment and selection of human resources  

The success of an organization depends to a large extent on the way in which the recruitment 
and selection of personnel is carried out. Recruitment is the activity of searching for and 
attracting to the organization a group of people who have the characteristics and skills required 
by the vacant positions. 
The success of personnel recruitment depends to a large extent on the precise definition and 
understanding of the requirements of the position to be filled. Job analysis, a process that results 
in the preparation of the job description, serves as a starting point in the recruitment and 
selection of personnel and has the role of creating the portrait of the ideal candidate.  
Depending on the internal or external recruitment sources, organizations can use various 
recruitment methods. Thus, in the case of recruitment from within the organization (internal 
sources), the recruitment methods are: employee skills inventory, internal vacancy 
announcement. In the case of recruitment from outside the organization (external sources), the 
methods practiced include: advertising; specialized employment agencies; educational 
institutions; knowledge network; use of recruitment counselors; Labor Office; direct 
applications; former employees; Job Exchange (Job Fairs); Internet; head hunters. 
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By integrating both internal and external recruitment sources, an organization can develop a 
general recruitment plan that follows established personnel policies and seeks to provide 
information on people-job correlations.  
Human resource selection is the process of choosing from a number of recruited candidates the 
most suitable for the vacant positions in the organization. The stages and content of the 
personnel selection process depend on the size and profile of the organization, the nature of the 
functions to be filled and the number of people applying for the position. 
Professional performance evaluation can be understood as a complex activity that includes a set 
of processes through which value judgments are issued on the components of a system subject to 
evaluation. The overall performance of the organization, the performance of an organizational 
subdivision or the performance of human resources can be evaluated 
�,�Q���W�K�H���F�D�V�H���R�I���K�X�P�D�Q���U�H�V�R�X�U�F�H�V�����W�K�H���H�Y�D�O�X�D�W�L�R�Q���S�U�R�Y�L�G�H�V���L�Q�I�R�U�P�D�W�L�R�Q���I�R�U�����&���W�D�Q������������������ 
�x developing decisions to promote, transfer or dismiss personnel; 
�x knowledge by members of the organization of how their capabilities are perceived by the 

organization's management; 
�x establishing the individual and group contribution to achieving the organization's goals; 
�x developing decisions to reward the work performed; 
�x establishing criteria for evaluating personnel selection and placement decisions; 
�x identifying training and development needs at the level of individuals and groups within the 

organization; 
�x developing criteria for assessing the efficiency and success of professional development and 

personnel development decisions (Blaga, 2020); 
�x developing human resources planning. 
Successful performance evaluation techniques are:  
�x Appraisal sheet �± performs an evaluation of performance based on the responsibilities that 

individuals have in organizations and not in comparison with job requirements. 
�x Graphic scale �± aims to estimate the degree to which an individual possesses or does not 

possess a quality. The aspects targeted can be: quantity of work, quality of work, work 
organization, discipline, etc. 

�x Comparison system �± operates with work groups and has the role of eliminating the tendency 
to evaluate all personnel in the good or satisfactory category. 

�x Critical incident technique �± is applied to differentiate between effective and ineffective 
behaviors at work. Evaluators periodically record behavioral incidents that influence 
employee performance.  

�x Expected behavior scale �± is less common in practice but offers great satisfaction. The 
evaluator has a list of behaviors from which he must select those that he considers 
appropriate for the person being evaluated. 

�x Observed behavior scale �± identifies a series of work-related behaviors. To obtain the final 
grade, the evaluator will circle the number that seems most appropriate, and then add up the 
grades awarded. 

�x Assessment center �± uses a complex of assessment techniques over a period of 3-5 days and 
is used almost exclusively for the assessment of managers regarding a series of dimensions 
of managerial behavior: leadership, organization and planning, decision-making, 
communication, analysis and synthesis skills, use of delegation of authority, coordination 
and control of actions, etc. 

�x Self-assessment, peer assessment, assessment by subordinates. 

�¾ Salary system 
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The foundation of salary systems in organizations is based on fundamental rules based on 
several criteria: equal pay for equal work, differentiated pay according to the level of 
professional qualification, differentiated pay in relation to the function performed. 
The forms of salary take into account the efficient use of human resources. According to the 
specificities encountered in the activity of economic agents and branches of the economy, the 
following forms of salary can be found (Burloiu, 1997): salary according to time worked or in 
overhead, salary in direct agreement, salary in indirect agreement, global salary, salary in 
progressive agreement and salary by percentage quotas. 

Conclusions 

Human resources play an essential role in ensuring the success of any business. Without 
capable employees, an organization cannot manage its activity effectively and risks bankruptcy. 
Consequently, human resources represent one of the organization's largest financial investments and 
their efficient use needs to be a priority (Blaga, 2021). 

The role of human resource management and administration in an organization is to 
coordinate human effort so that the objectives of increasing organizational efficiency and 
effectiveness are achieved. This is why human resource management has proven itself over time to 
be a science because it formulates and generalizes concepts, laws, principles, rules, methods, 
techniques and management tools, but it is also an art because their application in practice takes into 
account the specificities that arise at the level of each organization, requiring a lot of experience, 
especially in the field of human behavior, negotiation and conflict management. 
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Abstract: What is the professional ethics of the priest? In my opinion, the professional ethics 
of the priest must be closely linked to the personal ethical code, which he has assumed based on a 
prior reflection on everything that encompasses his theological ministry and, based on the analysis 
and reflection on his person, his integral growth and his shortcomings, he must know himself. 
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 �)�R�U�P�D�U�H�D���H�W�L�F�����D���S�U�H�R�W�X�O�X�L 

�8�Q�D���G�L�Q�W�U�H���S�U�H�R�F�X�S���U�L�O�H���%�L�V�H�U�L�F�L�L���D���I�R�V�W���v�Q�W�R�W�G�H�D�X�Q�D���S�U�H�J���W�L�U�H�D���S�U�H�R�
�L�O�R�U���V���L�����F�R�Q���W�L�H�Q�W����

�F���� �P�X�O�W�H�� �D�V�S�H�F�W�H�� �D�O�H�� �W�U�D�Q�V�P�L�W�H�U�L�L�� ���L�� �W�U���L�U�L�L�� �F�U�H�G�L�Q�
�H�L�� �F�U�H�G�L�Q�F�L�R���L�O�R�U�� �V���L�� �G�H�S�L�Q�G�� �G�H�� �D�F�H�D�V�W�D������

�$�F�H�D�V�W���� �� �G�L�P�H�Q�V�L�X�Q�H�� �D�� �I�R�U�P���U�L�L�� �D�� �F���S���W�D�W���X�Q�� �F�D�U�D�F�W�H�U�� �I�R�D�U�W�H�� �V�S�H�F�L�D�O���� �Ì�Q�� �O�X�P�H�D�� �G�H�� �D�V�W���]�L���� �P�D�L��

mult ca  oricând, este nevoie de �S�U�H�R�
�L �F�D�O�L�I�L�F�D�
�L�����L���F�R�P�S�H�W�H�Q�
�L1. 

Atunci când este vorba de formarea preotului, �v�Q���R�U�L�F�H���W�U�D�W�D�W���V�D�X���G�R�F�X�P�H�Q�W���H�[�L�V�W�����P�D�L��

�P�X�O�W�H�� �G�L�P�H�Q�V�L�X�Q�L�� �D�O�H�� �D�F�H�V�W�H�L�D�� ���L�� �I���U���� �v�Q�G�R�L�D�O���� �X�Q�D�� �G�L�Q�W�U�H�� �H�O�H�� �H�V�W�H�� �I�R�U�P�D�U�H�D�� �H�W�L�F���� �F�H�� �W�U�H�E�X�L�H����

�H�G�X�F�D�W�������$�F�H�D�V�W�D���H�V�W�H���L�Q�W�X�L�
�L�D���D�F�H�V�W�H�L���O�X�F�U���U�L�����V�����R�I�H�U�H���L�Q�G�L�F�L�L���S�H�Q�W�U�X���D���F���X�W�D���D�F�H�D�V�W�����F�D�O�L�I�L�F�D�U�H��

�H�W�L�F�����v�Q���G�L�I�H�U�L�W�H�O�H���F�R�P�S�H�W�H�Q�
�H���S�H���F�D�U�H preotul �K�L�U�R�W�R�Q�L�W���Y�D���W�U�H�E�X�L���V�������L���O�H���D�V�X�P�H�� �F�����D�F�H�D�V�W�����L�G�H�H��

�D�U�H���U���G���F�L�Q�L���I�R�D�U�W�H���D�G�k�Q�F�L�����D�W�L�Q�J�k�Q�G���F�K�L�D�U���H�V�H�Q�
�D���V�O�X�M�E�H�L���S�U�H�R�
�H���W�L���H�[�S�U�L�P�D�W�����F�X���G�L�Y�H�U�V�H���Q�X�D�Q�
�H��

în documentele Conciliului Vatican II (�/�X�P�H�Q�� �J�H�Q�W�L�X�P���� �3�U�H�V�E�L�W�H�U�R�U�X�P�� �R�U�G�L�Q�L�V�� �.�L�� �2�S�W�D�W�D�P��

totius������ �S�H�� �F�D�U�H�� �W�H�R�O�R�J�L�D�� �P�L�Q�L�V�W�H�U�L�D�O���� �S�R�V�W�F�R�Q�F�L�O�L�D�U���� �O�H-a citit într-o cheie ontologic-

�V�D�F�U�D�P�H�Q�W�D�O�����V�D�X���I�X�Q�F�
�L�R�Q�D�O-�H�F�O�H�]�L�D�O���� 

�0�D�M�R�U�L�W�D�W�H�D���I�L�L�Q�
�H�O�R�U���X�P�D�Q�H���W�U���L�H�V�F���v�Q���V�R�F�L�H�W�D�W�H�����F�X���U�D�U�H�����L���V�L�Q�J�X�O�D�U�H���H�[�F�H�S�
�L�L�����L�D�U���Q�D�W�X�U�D��

�v�Q�V�����L�� �D�� �v�Q�Y���
�D�W�� �F���� �R�U�G�L�Q�H�D�� ���L�� �D�U�P�R�Q�L�D�� �V�X�Q�W�� �Q�H�F�H�V�D�U�H�� �S�H�Q�W�U�X�� �D�� �J�H�Q�H�U�D�� �V�W�D�E�L�O�L�W�D�W�H�� �v�Q�� �8�Q�L�Y�H�U�V����

�2�P�X�O�� �D�� �v�Q�
�H�O�H�V�� �F���� �V�R�F�L�H�W�D�W�H�D���� �F�D�� �P�L�F�U�R�F�R�V�P�R�V���� �D�U�H�� �Q�H�Y�R�L�H�� �G�H�� �R�U�G�L�Q�H�� ���L�� �D�U�P�R�Q�L�H�� �S�H�Q�W�U�X�� �D�� �Q�X��

�D�S���U�H�D���K�D�R�V�X�O�����L���L�Q�V�W�D�E�L�O�L�W�D�W�H�D�� 

 
1 CNBB, Diretrizes para a formação dos presbíteros da Igreja no Brasil (Documentos 
da CNBB 93), Brasília 20112, nº 43. 
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�)�L�H�F�D�U�H���L�Q�G�L�Y�L�G�����D�S�D�U�
�L�Q�k�Q�G���X�Q�H�L���V�R�F�L�H�W���
�L�����M�R�D�F�����X�Q���U�R�O���v�Q���F�D�G�U�X�O���D�F�H�V�W�H�L�D�����F�H�Y�D���O�D���F�D�U�H���D��

�G�H�F�L�V���V�����V�H���G�H�G�L�F�H�����I�L�H���G�L�Q���F�R�Q�Y�L�Q�J�H�U�H�����I�L�H���G�L�Q���Q�H�F�H�V�L�W�D�W�H�����v�Q���I�X�Q�F�
�L�H���G�H���F�L�U�F�X�P�V�W�D�Q�
�H�����R���D�V�W�I�H�O���G�H��

�R�F�X�S�D�
�L�H�� �H�V�W�H�� �F�X�Q�R�V�F�X�W���� �V�X�E�� �Q�X�P�H�O�H�� �G�H�� �S�U�R�I�H�V�L�H���� �)�L�H�F�D�U�H�� �S�U�R�I�H�V�L�H�� �L�P�S�O�L�F���� �R�D�P�H�Q�L�� �F�D�U�H�� �V�X�Q�W��

�D�S�
�L���V�����G�H�V�I�����R�D�U�H���R���D�Q�X�P�L�W�����D�F�W�L�Y�L�W�D�W�H�����L�D�U���D�F�H���W�L���R�D�P�H�Q�L���V�H���Q�X�P�H�V�F���S�U�R�I�H�V�L�R�Q�L���W�L�����G�H�R�D�U�H�F�H���H�L��

sunt cei care pot face acea activitate mai bine decât oricine altcineva. Ei contribuie cu ceva la 

�V�R�F�L�H�W�D�W�H�����L�� �D���W�H�D�S�W�����F�H�Y�D���G�H���O�D���D�F�H�D�V�W�D�����'�D�U���I�L�H�F�D�U�H���S�U�R�I�H�V�L�H���D�U�H���V�D�X���D�U���W�U�H�E�X�L���V���� �D�L�E�����X�Q��cod 

etic �V�D�X�� �G�H�R�Q�W�R�O�R�J�L�F�� �F�D�U�H�� �V���� �R�U�L�H�Q�W�H�]�H�� �V�D�X�� �V���� �G�L�U�L�M�H�]�H�� �D�F�
�L�X�Q�L�O�H�� �S�U�R�I�H�V�L�R�Q�L�V�W�X�O�X�L���� �D�V�W�I�H�O�� �v�Q�F�k�W��

�D�F�H�V�W�D�� �V��-���L�� �H�[�H�U�F�L�W�H�� �S�U�R�I�H�V�L�D�� �F�X�� �F�R�H�U�H�Q�
���� ���L�� �R�Q�H�V�W�L�W�D�W�H���� �D�V�W�I�H�O�� �v�Q�F�k�W�� �R�U�G�L�Q�H�D�� �V�R�F�L�D�O���� �V���� �Q�X�� �I�L�H��

�D�I�H�F�W�D�W���� 

�'�L�Q�� �D�F�H�V�W�� �P�R�W�L�Y���� �H�V�W�H�� �Q�H�F�H�V�D�U�� �V���� �D�Q�D�O�L�]���P�� ���L�� �V���� �H�[�S�X�Q�H�P�� �v�Q�� �P�R�G�� �V�X�F�F�L�Q�W���� �G�D�U��

�V�X�E�V�W�D�Q�
�L�D�O���� �H�W�L�F�D�� �S�U�R�I�H�V�L�R�Q�D�O���� �D�� �R�U�L�F���U�H�L�� �S�U�R�I�H�V�L�L�� �V�D�X�� �Y�R�F�D�
�L�L�� �G�H�� �P�D�U�H�� �L�P�S�R�U�W�D�Q�
���� �S�H�Q�W�U�X��

�V�R�F�L�H�W�D�W�H���� �S�U�H�R�W�X�O���� �Ì�Q���O�X�F�U�D�U�H�D���G�H���I�D�
���� �Q�H���S�U�R�S�X�Q�H�P���V���� �H�[�S�O�L�F���P���G�H�R�Q�W�R�O�R�J�L�D���S�U�H�R�
�L�H�L���� �V�D�U�F�L�Q�D��

�S�U�L�Q�F�L�S�D�O���� �D�� �D�F�H�V�W�H�L�D�����V�����D�E�R�U�G���P�� �S�H�� �V�F�X�U�W�� �U�L�V�F�X�U�L�O�H�� �H�L�����V�����P�H�Q�
�L�R�Q���P�� �I�R�U�P�D�U�H�D�� �L�Q�L�
�L�D�O���� ���L��

�S�H�U�P�D�Q�H�Q�W�������L�����v�Q���I�L�Q�D�O�����V�����Y�R�U�E�L�P���G�H�V�S�U�H���U���G���F�L�Q�D���I�X�Q�G�D�P�H�Q�W�D�O�����D���H�W�L�F�L�L���S�U�H�R�W�X�O�X�L�� 

�(�W�L�F�D���� �v�Q�� �F�H�H�D�� �F�H�� �S�U�L�Y�H���W�H�� �V�W�X�G�L�X�O�� �P�R�U�D�O�L�W���
�L�L�� ���L�� �D�O�� �D�F�
�L�X�Q�L�L�� �X�P�D�Q�H���� �W�U�H�E�X�L�H�� �V���� �D�V�L�J�X�U�H��

�F�R�P�S�R�U�W�D�P�H�Q�W�X�O�� �F�R�U�H�F�W�� �D�O�� �L�Q�G�L�Y�L�G�X�O�X�L�� �v�Q�� �V�R�F�L�H�W�D�W�H���� �D�G�L�F���� �P�R�G�X�O�� �v�Q�� �F�D�U�H�� �V�H�� �D���W�H�D�S�W���� �V�D�X�� �V�H��

�G�R�U�H���W�H�� �F�D�� �D�F�H�V�W�D�� �V���� �D�F�
�L�R�Q�H�]�H���� �0�D�[�L�P�H�O�H�� �H�W�L�F�H�� �F�D�U�H�� �S�U�R�W�H�M�H�D�]���� �F�R�Q�Y�L�H�
�X�L�U�H�D�� �V���Q���W�R�D�V���� �v�Q�W�U�H��

�X�Q�X�O�� ���L�� �F�H�L�O�D�O�
�L�� �V�X�Q�W�� �L�Q�H�Y�L�W�D�E�L�O�H���� �I�L�H�F�D�U�H�� �L�Q�G�L�Y�L�G���� �S�H�� �E�D�]�D�� �X�Q�H�L�� �M�X�G�H�F���
�L�� �P�R�U�D�O�H���� �U�H�I�O�H�F�W���� ���L�� �v���L��

�D�V�X�P�����D�F�H�V�W�H���P�D�[�L�P�H���S�H�Q�W�U�X���V�L�Q�H�����v�Q���Y�H�G�H�U�H�D���R�U�G�L�Q�L�L�����L���D���E�L�Q�H�O�X�L���F�R�P�X�Q�����D�G�L�F�����D�G�H�U�����O�D���H�O�H�������L��

�O�H���v�Q�V�X���H���W�H�����L���G�H�Y�L�Q���D�[�D���Y�L�H�
�L�L���V�D�O�H���F�R�W�L�G�L�H�Q�H2. 

�Ì�Q���H�[�H�U�F�L�W�D�U�H�D���G�L�I�H�U�L�W�H�O�R�U���S�U�R�I�H�V�L�L�����I�L�H�F�D�U�H���S�H�U�V�R�D�Q�������v�Q���I�X�Q�F�
�L�H���G�H���D�F�W�L�Y�L�W�D�W�H�D���S�H���F�D�U�H���R��

�G�H�V�I�����R�D�U�����v�Q���V�R�F�L�H�W�D�W�H�����W�U�H�E�X�L�H���V�����D�F�
�L�R�Q�H�]�H���v�Q���P�R�G���U�H�V�S�R�Q�V�D�E�L�O�����D�G�L�F�����V�����D�L�E�����F�D�S�D�F�L�W�D�W�H�D���G�H���D��

�U���V�S�X�Q�G�H���F�X���S�U�X�G�H�Q�
�������L���F�R�U�H�F�W�L�W�X�G�L�Q�H���O�D���G�L�I�H�U�L�W�H�O�H���F�L�U�F�X�P�V�W�D�Q�
�H���F�D�U�H���D�S�D�U�����D�W�k�W���I�D�Y�R�U�D�E�L�O�H�����F�k�W��

���L���Q�H�I�D�Y�R�U�D�E�L�O�H�����D�V�W�I�H�O���v�Q�F�k�W���Y�D���I�L���Q�H�F�H�V�D�U���F�D���S�H�U�V�R�D�Q�D���V�����S�X�Q�����v�Q���S�U�D�F�W�L�F�����F�U�L�W�H�U�L�L�O�H���V�D�O�H���P�R�U�D�O�H��

���L���H�W�L�F�H���S�H�U�V�R�Q�D�O�H�����L���S�U�R�I�H�V�L�R�Q�D�O�H�����'�L�Q���D�F�H�V�W���P�R�W�L�Y�����I�L�H�F�D�U�H���S�U�R�I�H�V�L�H���D�U�H���V�D�X���D�U���W�U�H�E�X�L���V�����D�L�E�����X�Q��

�F�R�G�� �G�H�� �H�W�L�F���� �F�D�U�H�� �V���� �R�� �J�K�L�G�H�]�H���� �G�H�Q�X�P�L�W�� �D�G�H�V�H�D���H�W�L�F���� �S�U�R�I�H�V�L�R�Q�D�O������ �$�F�H�V�W�D�� �H�V�W�H�� �P�H�Q�L�W�� �V����

�U�H�J�O�H�P�H�Q�W�H�]�H���� �V���� �J�K�L�G�H�]�H�� ���L�� �V���� �V�H�� �R�F�X�S�H�� �G�H�� �D�F�
�L�X�Q�L�O�H�� ���L�� �D�F�W�L�Y�L�W���
�L�O�H�� �F�D�U�H�� �V�H�� �G�H�V�I�����R�D�U���� �v�Q�W�U-o 

�D�Q�X�P�L�W�����S�U�R�I�H�V�L�H�����'�H�R�Q�W�R�O�R�J�L�D�����F�D�U�H���I�D�F�H���S�D�U�W�H���G�L�Q���H�W�L�F�������S�U�H�]�L�Q�W�����R���V�H�U�L�H���G�H���S�U�L�Q�F�L�S�L�L�����L���U�H�J�X�O�L��

�G�H���U�H�V�S�H�F�W�D�U�H���R�E�O�L�J�D�W�R�U�L�H���S�H�Q�W�U�X�� �F�H�L�� �F�D�U�H���V�X�Q�W���S�U�R�I�H�V�L�R�Q�L���W�L���v�Q�W�U-�X�Q���D�Q�X�P�L�W�� �G�R�P�H�Q�L�X���V�D�X�� �]�R�Q����

de activitate, mai simplu spus, �G�H�R�Q�W�R�O�R�J�L�D���H�V�W�H���.�W�L�L�Q�0�D���v�Q�G�D�W�R�U�L�U�L�O�R�U. 

 
2 PORTE PÉREZ Julián, �Ä�e�W�L�F�D���S�U�R�I�H�V�L�R�Q�D�O�´���v�Q����https://definicion.de/etica-profesional/., (19/11/2021). 
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�8�Q�L�L�� �V�X�V�
�L�Q�� �F���� �H�W�L�F�D�� �S�U�R�I�H�V�L�R�Q�D�O���� �H�V�W�H�� �X�Q�� �I�H�Q�R�P�H�Q�� �F�R�Q�W�H�P�S�R�U�D�Q�� �F�D�U�H�� �G�H�Q�R�W����

�F�R�P�S�O�H�[�L�W�D�W�H�D�����L���F�D�O�L�W�D�W�H�D���F�H�U�X�W�H���S�U�R�I�H�V�L�R�Q�L���W�L�O�R�U���G�H���D�V�W���]�L3. 

�3�U�H�R�W�X�O�����F�D���X�Q���H�[�H�P�S�O�X���S�D�U�W�L�F�X�O�D�U�����L���D�O���F���U�X�L���U�R�O���v�Q���V�R�F�L�H�W�D�W�H���H�V�W�H���Y�L�W�D�O�����D�F�
�L�R�Q�H�D�]�������L���H�O��

�S�H�� �E�D�]�D�� �X�Q�R�U�� �S�U�L�Q�F�L�S�L�L�� ���L�� �U�H�J�X�O�L�� �S�H�� �F�D�U�H�� �W�U�H�E�X�L�H�� �V���� �O�H�� �U�H�V�S�H�F�W�H���� �D�U�H�� �R�� �U�H�V�S�R�Q�V�D�E�L�O�L�W�D�W�H�� �H�W�L�F���� ���L��

�P�R�U�D�O�������F�U�H�G�����F�K�L�D�U���P�D�L���P�D�U�H���G�H�F�k�W���F�H�D���D���R�U�L�F���U�H�L���D�O�W�H���S�U�R�I�H�V�L�L�����0�R�W�L�Y�X�O���S�H�Q�W�U�X���F�D�U�H���V�S�X�Q���D�F�H�V�W��

�O�X�F�U�X�� �H�V�W�H�� �X�U�P���W�R�U�X�O���� �V�H�� �F�U�H�G�H�� �F���� �S�U�H�R�W�X�O���� �F�D�U�H�� �v�Q�D�L�Q�W�H�� �D�� �I�R�V�W���X�Q�� �W�k�Q���U�� �D�V�S�L�U�D�Q�W���� �S�R�V�W�X�O�D�Q�W���V�D�X��

�V�H�P�L�Q�D�U�L�V�W���� �D�� �S�U�L�P�L�W�� �F�K�H�P�D�U�H�D�� �O�X�L�� �'�X�P�Q�H�]�H�X���� �D�� �I�R�V�W�� �D�O�H�V�� �G�L�Q�W�U�H�� �P�X�O�
�L�� �R�D�P�H�Q�L�� �S�H�Q�W�U�X�� �D-���L��

�F�R�Q�V�D�F�U�D�� �Y�L�D�
�D�� �/�X�L���� �D�� �V�L�P�
�L�W�� �F�K�H�P�D�U�H�D�� �G�L�Y�L�Q������ �R�� �F�U�H�G�H���� �R�� �F�U�H�G�H�P�� ���L�� �Q�R�L�� �v�O�� �F�U�H�G�H�P�� �S�H�� �H�O���� �G�L�Q��

�D�F�H�V�W���P�R�W�L�Y�����v�Q�F�U�H�G�H�U�H�D���H�V�W�H���S�X�V�����v�Q���H�O���v�Q�F�����G�H���O�D���I�R�U�P�D�U�H�D���V�D�����v�Q�V�������F�k�Q�G���S�U�L�P�H���W�H���W�D�L�Q�D���6�I�L�Q�W�H�L��

Hirotonii, el devine parte a corpului eclezial, prin hirotonire, care nu este altceva decât un dar 

�V�L�Q�J�X�O�D�U���D�O���'�X�K�X�O�X�L���6�I�k�Q�W�����&�X���X�Q���D�V�W�I�H�O���G�H���G�D�U�����X�Q���R�P���H�V�W�H���D�E�L�O�L�W�D�W���V�����H�[�H�U�F�L�W�H���R���S�X�W�H�U�H���V�D�F�U�����v�Q��

�V�O�X�M�E�D�� �S�R�S�R�U�X�O�X�L�� �O�X�L�� �'�X�P�Q�H�]�H�X���� �v�Q�� �Q�X�P�H�O�H�� ���L�� �V�X�E�� �D�X�W�R�U�L�W�D�W�H�D�� �O�X�L�� �+�U�L�V�W�R�V���� �3�H�Q�W�U�X�� �Q�R�L���� �D�F�H�D�V�W�D��

�H�V�W�H���F�R�Q�V�L�G�H�U�D�W�����R���P�D�U�H���P�L�V�L�X�Q�H�����R���Y�R�F�D�
�L�H���V�D�X�����G�D�F�����Y�U�H�
�L���V�����R���Q�X�P�L�
�L���D���D�����R���S�U�R�I�H�V�L�H�� 

�3�U�H�R�
�L�L���V�X�Q�W���F�R�S�L�L���D�L���W�L�P�S�X�O�X�L���O�R�U�����D�X���I�R�V�W���v�Q�W�R�W�G�H�D�X�Q�D�����L�D�U���v�Q�W�U-o societate a succesului, 

�D�� �S�U�R�P�R�Y���U�L�L�� �U�D�S�L�G�H���� �W�H�Q�W�D�
�L�D�� �� �D�V�F�H�Q�V�L�X�Q�L�L�� �U�D�S�L�G�H���� �W�H�Q�W�D�
�L�D�� �Ä�F�D�U�L�H�U�L�V�P�X�O�X�L�´���� �S�D�U�H�� �V���� �S�O�D�Q�H�]�H��

�D�V�X�S�U�D�� �S�U�H�R�W�X�O�X�L�� �K�L�U�R�W�R�Q�L�W���� �F�H�H�D�� �F�H�� �v�O�� �G�H�W�H�U�P�L�Q���� �V���� �D�E�X�]�H�]�H�� �G�H�� �S�X�W�H�U�H�D�� �V�D�� �D�W�k�W�� �v�Q�� �D�V�S�H�F�W�H�O�H��

�H�F�R�Q�R�P�L�F�H�����F�k�W�����L���v�Q���D�O�W�H �S�U�H�F�X�P�����L���v�Q���D�O�W�H���G�R�P�H�Q�L�L���D�O�H���Y�L�H�
�L�L4. 

C�D�U�H�� �H�V�W�H�� �H�W�L�F�D�� �S�U�R�I�H�V�L�R�Q�D�O���� �D�� �S�U�H�R�W�X�O�X�L�"�� �'�X�S���� �S���U�H�U�H�D�� �P�H�D�� �H�W�L�F�D�� �S�U�R�I�H�V�L�R�Q�D�O���� �D��

�S�U�H�R�W�X�O�X�L���W�U�H�E�X�L�H���V�����I�L�H���V�W�U�k�Q�V���O�H�J�D�W�����G�H���F�R�G�X�O���H�W�L�F���S�H�U�V�R�Q�D�O�����S�H���F�D�U�H�����L���O-a asumat pe baza unei 

�U�H�I�O�H�F�
�L�L���S�U�H�D�O�D�E�L�O�H���D���W�R�W���F�H�H�D���F�H���F�X�S�U�L�Q�G�H���V�O�X�M�L�U�H�D���V�D���W�H�R�O�R�J�L�F�������L�����S�H���E�D�]�D���D�Q�D�O�L�]�H�L�����L���U�H�I�O�H�F�
�L�H�L��

�D�V�X�S�U�D���S�H�U�V�R�D�Q�H�L���V�D�O�H�����D���F�U�H���W�H�U�L�L���V�D�O�H���L�Q�W�H�J�U�D�O�H�����L���D���Q�H�D�M�X�Q�V�X�U�L�O�R�U���V�D�O�H�����W�U�H�E�X�L�H���V�����V�H���F�X�Q�R�D�V�F����

�S�H�� �V�L�Q�H���� �3�U�H�R�W�X�O���� �F�D�� �V�O�X�M�L�W�R�U�� �D�O�� �O�X�L�� �'�X�P�Q�H�]�H�X���� �Q�X�� �W�U�H�E�X�L�H�� �V���� �S�L�D�U�G���� �Q�L�F�L�R�G�D�W���� �G�L�Q�� �Y�H�G�H�U�H��

�I�U�D�J�L�O�L�W�D�W�H�D�� �V�D�� �X�P�D�Q������cinul �S�U�H�R�
�H�V�F�� �Q�X�� �D�Q�X�O�H�D�]���� �D�F�H�D�V�W���� �Q�D�W�X�U������ �v�Q�V���� �W�U�H�E�X�L�H�� �V���� ���L-o 

�V�X�E�R�U�G�R�Q�H�]�H���� �W�U�H�E�X�L�H�� �V���� �I�L�H�� �V�W���S�k�Q�� �S�H�� �V�L�Q�H���� �S�H�Q�W�U�X�� �F���� �G�L�Q�W�U�H�� �W�R�D�W�H�� �Y�R�F�D�
�L�L�O�H�� ���L���V�D�X�� �S�U�R�I�H�V�L�L�O�H����

�S�U�H�R�W�X�O���D�U�H���R���P�D�U�M�����G�H���H�U�R�D�U�H���]�H�U�R�����V�R�F�L�H�W�D�W�H�D���R���F�H�U�H�����Q�X���S�R�D�W�H���J�U�H���L�����F�H�U�H���V�����I�L�H���P�D�U�W�R�U���D���F�H�H�D��

�F�H���F�U�H�G�H�����L���S�U�H�G�L�F�������v�Q�W�U-�R���F�D�V�����P�R�G�H�V�W�����V�D�X���v�Q�W�U-�X�Q���U�H�V�W�D�X�U�D�Q�W���G�H���S�U�H�V�W�L�J�L�X�����F�X���W�R�
�L���R�D�P�H�Q�L�L�����G�H��

�R�U�L�F�H���F�O�D�V�����V�R�F�L�D�O�������V�H�[�����F�U�H�G�L�Q�
�������Y�k�U�V�W�������S�H���V�F�X�U�W�����F�X���W�R�D�W�����O�X�P�H�D�����(�D���W�U�H�E�X�L�H���V�����U�H�I�O�H�F�W�H���F�K�L�S�X�O��

�O�X�L���+�U�L�V�W�R�V�����L���V�����S���V�W�U�H�]�H���D�G�H�Y���U�X�U�L�O�H���%�L�V�H�U�L�F�L�L�� 

�(�W�L�F�D���V�D�����v�Q���P�R�G���Q�H�F�H�V�D�U�����W�U�H�E�X�L�H���V�����I�L�H���I�H�U�P�������L���F�R�Q�V�W�D�Q�W�������S�H�Q�W�U�X���F�������W�L�H���F�����Q�X���H�O���H�V�W�H��

�F�H�O�� �F�D�U�H�� �U�H�S�U�H�]�L�Q�W���� �F�H�H�D�� �F�H�� �F�U�H�G�L�Q�F�L�R���L�L�� �Y���G�� �V�D�X�� �V�H�� �D���W�H�D�S�W���� �V���� �Y�D�G������ �3�U�H�R�W�X�O�� �D�� �U�H�Q�X�Q�
�D�W�� �O�D�� �H�O��

�v�Q�V�X���L���S�H�Q�W�U�X���D���I�L���D�O���W�X�W�X�U�R�U�����6�H���V�S�X�Q�H���F�����S�H�Q�W�U�X���D���I�L���X�Q���S�U�H�R�W���E�X�Q���W�U�H�E�X�L�H���V�����I�L�L���P�D�L���v�Q�W�k�L���X�Q���R�P��
 

3 TREVIZO PORTILLO Daniel, Como hombres de Dios. Reflexiones sobre la formación presbiteral en 
el mundo actual, Buena Prensa, México 2018, p.178. 

4 Gisbert Greshake, Ser sacerdote hoy. Teología, praxis pastoral y espiritualidad (Verdad e imagen 
161), Salamanca 2006, 24. 
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�E�X�Q�����D�[�H�O�H���V�D�O�H���G�H���D�F�
�L�X�Q�H���V�X�Q�W���S�U�L�Q�F�L�S�L�L�O�H���F�U�H���W�L�Q�H�����G�H���D���L�X�E�L�����L���G�H���D���V�O�X�M�L�����D�G�L�F�����G�H���D���I�D�F�H���G�L�Q��

�V�O�X�M�L�U�H���R���D�U�W�������R���S�U�D�F�W�L�F�����V�X�E�O�L�P�����F�D�U�H���U�H�I�O�H�F�W�����F�K�L�S�X�O���O�X�L���+�U�L�V�W�R�V�����L���V�H�U�Y�H���W�H���F�D���R���S�X�Q�W�H���F���W�U�H���H�O�� 

�&�D���S�X�Q�F�W�H���F�K�H�L�H�����S�U�H�R�W�X�O���W�U�H�E�X�L�H���V�����D�S�H�U�H���D�G�H�Y���U�X�O�����V�����S�O�H�G�H�]�H���S�H�Q�W�U�X���H�O�����S�H�Q�W�U�X���F�H�H�D���F�H��

�H�V�W�H���G�U�H�S�W�����L���F�R�U�H�F�W�����W�U�H�E�X�L�H���V�����G�H�Q�X�Q�
�H�����L���V�����D�Q�X�Q�
�H�����V�����D�V�F�X�O�W�H�����L���V�����I�L�H���G�L�V�F�U�H�W�����W�U�H�E�X�L�H���V�����D�L�E����

�F�R�Q�W�D�F�W�� �F�X�� �W�R�D�W���� �O�X�P�H�D���� �G�D�U���I���U���� �V���� �H�[�D�J�H�U�H�]�H�� �F�X�� �Q�L�P�H�Q�L���� �S�H�� �V�F�X�U�W�����H�W�L�F�D�� �S�U�R�I�H�V�L�R�Q�D�O���� �D�� �X�Q�X�L��

�S�U�H�R�W���W�U�H�E�X�L�H���V�����I�L�H���S�H���F�k�W���G�H���P�D�U�H���.�L���S�X�W�H�U�Q�L�F�����S�H��c�k�W���G�H���Y�D�V�W���H�V�W�H���G�R�P�H�Q�L�X�O���V���X���G�H���D�F�W�L�Y�L�W�D�W�H. 

�Ì�Q���W�R�D�W�H�� �D�F�H�V�W�H���D�F�
�L�X�Q�L���S�D�V�W�R�U�D�O�H�����H�V�W�H���G�H���P�D�U�H���L�P�S�R�U�W�D�Q�
���� �F�D���F�O�H�U�L�F�X�O���V���� �v�Q�G�H�S�O�L�Q�H�D�V�F���� �F�k�W�H�Y�D��

�F�H�U�L�Q�
�H�� �S�D�V�W�R�U�D�O�H���� ���L�� �D�Q�X�P�H���� �3�U�H�R�W�X�O�� �V���� �U�H�V�S�H�F�W�H�� �G�H�P�Q�L�W�D�W�H�D�� �S�H�U�V�R�D�Q�H�L�����Äeste imperativul 

�S�U�L�Q�F�L�S�D�O�����L���W�U�D�Q�V�Y�H�U�V�D�O���D�O���D�F�
�L�X�Q�L�L���S�D�V�W�R�U�D�O�H� 5́. 

E�W�L�F�D���S�U�R�I�H�V�L�R�Q�D�O����a preotului �H�V�W�H���X�Q�D���S�U�H�G�R�P�L�Q�D�Q�W�������L���� �V�H���S�R�W���G�D���H�[�H�P�S�O�H���G�H�V�S�U�H���F�H��

�W�U�H�E�X�L�H�����L���F�H���Q�X���W�U�H�E�X�L�H���V�����I�D�F�������v�Q�V�������I�L�H�F�D�U�H���v���L���Y�D���G�D���V�H�D�P�D���F�����F�H�Y�D���H�V�W�H���O�L�S�V�L�W���G�H���H�W�L�F�����D�W�X�Q�F�L��

�F�k�Q�G���F�H�H�D���F�H���I�D�F�H���v�O���v�Q�G�H�S���U�W�H�D�]�����G�H���O�D���v�Q�G�H�S�O�L�Q�L�U�H�D���P�L�V�L�X�Q�L�L���V�D�O�H�����G�H���D���I�L���S�U�H�R�W���G�H���V�X�I�O�H�W�H�����G�H���D��

�O�H�� �Y�L�Q�G�H�F�D���� �G�H�� �D�� �O�H�� �V�D�O�Y�D�� ���L�� �G�H�� �D�� �O�H�� �v�Q�J�U�L�M�L���� �S�H�� �V�F�X�U�W���� �G�H�� �D�� �O�H�� �L�X�E�L�� ���L�� �G�H�� �D�� �O�H�� �V�O�X�M�L�� �v�Q�� �I�H�O�X�O�� �O�X�L��

�+�U�L�V�W�R�V�����(�W�L�F�D���V�D���W�U�H�E�X�L�H���V�����I�L�H���D�X�W�H�Q�W�L�F���F�U�H���W�L�Q��. 

�(�V�W�H���H�V�H�Q�
�L�D�O���F�D���S�U�H�R�
�L�L���V�����W�U���L�D�V�F�����v�Q���P�R�G���H�W�L�F�����L���V�����I�L�H���P�R�G�H�O�H���G�H���F�R�Q�G�X�L�W�����F�U�H���W�L�Q���� 

 �$�F�H�D�V�W���� �F�H�U�H�U�H�� �G�H�� �U�H�V�S�R�Q�V�D�E�L�O�L�W�D�W�H�� �D�U�H�� �G�R�X���� �D�V�S�H�F�W�H���� �X�Q�D�� �F���W�U�H�� �E�L�V�H�U�L�F������ �F�D�U�H�� �D�U�H��

�Q�H�Y�R�L�H�� �V���� �Y�D�G���� �v�Q�� �V�O�X�M�L�W�R�U�L�L�� �V���L�� �P�R�G�H�O�H�� �G�H�� �Y�L�D�
���� �F�U�H���W�L�Q������ �L�D�U�� �F�H�D�O�D�O�W���� �F���W�U�H�� �V�R�F�L�H�W�D�W�H���� �F�D�U�H��

�W�U�H�E�X�L�H���V�����D�S�U�H�F�L�H�]�H���S�R�V�L�E�L�O�L�W�D�W�H�D���V�F�K�L�P�E���U�L�L�������L���S�R�V�L�E�L�O�L�W�D�W�H�D���G�H���D���R�E�
�L�Q�H���X�Q���P�R�G���G�H���Y�L�D�
�����P�D�L��

bun. 

 �3�U�H�R�
�L�L�� �S�D�U�� �V���� �I�L�H�� �V�X�S�X���L�� �D�P�E�H�O�R�U�� �F�H�U�L�Q�
�H���� �F�K�L�D�U�� ���L�� �S�U�L�Q�W�U�H�� �R�D�P�H�Q�L�L�� �I���U���� �F�U�H�G�L�Q�
������

�2�D�P�H�Q�L�L���D�X���Q�H�Y�R�L�H���X�U�J�H�Q�W�����G�H���D���J���V�L���S�R�V�L�E�L�O�L�W�D�W�H�D���X�Q�X�L���Q�R�X���v�Q�F�H�S�X�W�����D���X�Q�H�L���Y�L�H�
�L���P�D�L���E�X�Q�H���� 

�(�Y�D�Q�J�K�H�O�L�D���D���I�R�V�W���S�U�H�]�H�Q�W�D�W�����F�D���I�L�L�Q�G���D�F�H�D�V�W�����D�O�W�H�U�Q�D�W�L�Y�������L�D�U���S�U�H�R�
�L�L���K�L�U�R�W�R�Q�L�
�L���V�����D�L�E�����v�Q��

�P�R�G���H�[�F�H�S�
�L�R�Q�D�O���D�V�W�I�H�O���G�H���D���W�H�S�W���U�L�� 

�Ì�Q�W�U�H�E�D�U�H�D���F�D�U�H���S�R�D�W�H���D�S���U�H�D�����H�V�W�H���U�R�O�X�O��Teologiei M�R�U�D�O�H���S�H���F�D�U�H���S�U�H�R�
�L�L���D�X���V�W�X�G�L�D�W-o în 

programele lor academice. 

�6�W�X�G�L�L�O�H�� �W�H�R�O�R�J�L�F�H�� �v�Q�� �Y�H�G�H�U�H�D�� �S�U�H�G�L�F���U�L�L�� ���L�� �D�� �Y�L�H�
�L�L�� �V�D�F�U�D�P�H�Q�W�D�O�H�� �S�U�H�]�L�Q�W���� �R�� �E�D�]����

�J�H�Q�H�U�D�O���� �G�H���W�H�R�O�R�J�L�H���P�R�U�D�O�������L�� �V�H�� �F�R�Q�F�H�Q�W�U�H�D�]���� �D�V�X�S�U�D���S�D�U�W�L�F�X�O�D�U�L�W���
�L�O�R�U���P�R�U�D�O�H�L���Y�L�H�
�L�L���� �L�X�E�L�U�L�L��

���L���V�H�[�X�D�O�L�W���
�L�L�� 

 

�(�W�L�F�D�����L���G�U�H�S�W�D�W�H�D���S�U�H�R�W�X�O�X�L���S�U�R�I�H�V�R�U���X�Q�L�Y�H�U�V�L�W�D�U 

�(�W�L�F�D���S�U�R�I�H�V�L�R�Q�D�O�����Q�X���H�V�W�H���R���V�L�P�S�O�����G�H�R�Q�W�R�O�R�J�L�H���V�D�X���X�Q���V�H�W���G�H���U�H�J�X�O�L���F�D�U�H���V�����J�X�Y�H�U�Q�H�]�H��

comportamentul practicianului. 

 
5 TREVIZO PORTILLO Daniel, Idem, p.181. 
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 Este un angajament experien�
�L�D�O�� �F�D�U�H�� �G�H�S�����H���W�H�� �U�H�J�X�O�L�O�H�� �V�F�U�L�V�H�� ���L�� �W�U�H�E�X�L�H�� �V���� �I�L�H��

�H�I�L�F�L�H�Q�W�L�]�D�W�H���v�Q���W�H�R�U�L�H�����L���S�U�D�F�W�L�F������ 

�Ì�Q���G�R�P�H�Q�L�X�O���H�G�X�F�D�
�L�H�L�����S�H�Q�W�U�X���D-���L���v�Q�G�H�S�O�L�Q�L���D�F�H�V�W���D�Q�J�D�M�D�P�H�Q�W�����S�U�R�I�H�V�R�U�L�L���W�U�H�E�X�L�H���V�����I�L�H��

�F�R�Q���W�L�H�Q�
�L�� �G�H�� �F�R�P�S�H�W�H�Q�
�H�O�H�� �P�R�U�D�O�H���� �S�U�D�F�W�Lc�H�� ���L�� �L�Q�W�H�O�H�F�W�X�D�O�H���� �S�U�H�F�X�P�� ���L�� �G�H�� �G�D�W�R�U�L�D�� �G�H�� �D�� �O�H��

�G�H�]�Y�R�O�W�D���v�Q���P�R�G���F�R�Q�V�W�D�Q�W���S�H�Q�W�U�X���D���O�H���S�X�Q�H���O�D���G�L�V�S�R�]�L�
�L�D���V�W�X�G�H�Q�
�L�O�R�U�����L���V��-�L���D�M�X�W�H���V�����V�H���G�H�]�Y�R�O�W�H��

�G�L�Q���S�X�Q�F�W���G�H���Y�H�G�H�U�H���F�R�J�Q�L�W�L�Y�����D�I�H�F�W�L�Y�����L���P�R�U�D�O într-�R���P�D�Q�L�H�U�����K�R�O�L�V�W�L�F���� 

�3�U�R�I�H�V�L�L�O�H�� �W�U�H�E�X�L�H�� �V���� �X�P�S�O�H�� �Q�H�F�H�V�L�W���
�L�O�H�� �V�R�F�L�D�O�H���� �V���� �W�L�Q�G���� �V�S�U�H�� �E�L�Q�H�O�H�� �F�R�P�X�Q�L�W���
�L�L�� �I���U����

�v�Q�V�����D���D�E�D�Q�G�R�Q�D�����L���U�H�D�O�L�]���U�L�O�H���S�H�U�V�R�Q�D�O�H�� 

�1�X���G�H���S�X�
�L�Q�H���R�U�L���V�H���F�U�H�G�H�����F�����v�Q�Y���
���P�k�Q�W�X�O���F�X���S�U�R�I�L�O���K�R�O�L�V�W�L�F�����L���S�U�R�I�H�V�R�U�X�O���F�D�U�H���v�O���D�S���U��, 

�V�H���G�L�V�W�D�Q�
�H�D�]���� �G�H���U�H�D�O�L�W�D�W�H���� �F�D�����L�� �F�X�P���D�F�H�D�V�W�D���D�U���I�L���V�W�U���L�Q�����V�D�X���H�[�W�H�U�L�R�D�U���� �V�F�R�S�X�O�X�L���O�R�U. Astfel, 

integralitatea disciplinei este �G�L�K�R�W�R�P�L�]�D�W�� ���L�� �V�H�� �D�F�R�U�G���� �R�� �L�P�S�R�U�W�D�Q�
���� �P�D�L�� �P�D�U�H�� �I�R�U�P���U�L�L��

tehnice decât celei umaniste. Într-un mod  mai direct, umanismul ca element fundamental în 

�I�R�U�P�D�U�H�D�� �S�U�R�I�H�V�L�R�Q�L���W�L�O�R�U�� �V�H�� �v�Q�F�D�G�U�H�D�]���� �v�Q�� �G�R�P�H�Q�L�X�O���Y�L�V���U�L�L�� �F�X�� �R�F�K�L�L�� �G�H�V�F�K�L�.�L, în timp ce 

�v�Q�Y���
���P�k�Q�W�X�O���W�H�K�Q�L�F�����O�L�S�V�L�W���G�H���D�V�W�I�H�O���G�H���D�V�S�H�F�W�H��onirice, �G�H�Y�L�Q�H���G�H�]�L�U�D�E�L�O�����L�� �I�D�Y�R�U�D�E�L�O���S�H�Q�W�U�X���D��

�W�U���L�����L���D���U�H�X���L�����v�Q���F�D�G�U�X�O���V�L�V�W�H�P�X�O�X�L�� 

�&�H�H�D���F�H���D�F�X�P���Q�X�P�L�P���H�G�X�F�D�
�L�H���H�V�W�H���D�F�X�P�X�O�D�U�H�D���G�H���G�D�W�H�����L���F�X�Q�R���W�L�Q�
�H��prin intermediul 

�F���U�
�L�O�R�U���� �2�� �D�V�W�I�H�O�� �G�H�� �H�G�X�F�D�
�L�H�� �R�I�H�U���� �R�� �I�R�U�P���� �V�X�E�W�L�O���� �G�H�� �D�� �H�Y�D�G�D�� �G�L�Q�� �Q�R�L�� �v�Q���L�Q�H�� ���L�� �F�D�� �R�U�L�F�H��

�H�Y�D�G�D�U�H���Q�H���V�S�R�U�H���W�H���v�Q���P�R�G���L�Q�H�Y�L�W�D�E�L�O���Q�H�I�H�U�L�F�L�U�H�D�� 

�1�H�� �W�U�L�P�L�W�H�P�� �O�D�� ���F�R�D�O���� �F�R�S�L�L�L�� �S�H�Q�W�U�X�� �D�� �v�Q�Y���
�D�� �Y�U�H�R�� �W�H�K�Q�L�F���� �F�X�� �F�D�U�H�� �V���� �v���L�� �S�R�D�W���� �F�k���W�L�J�D��

într-�X�Q���I�L�Q�D�O���H�[�L�V�W�H�Q�
�D�����9�U�H�P���V�����I�D�F�H�P���G�L�Q���F�R�S�L�L���Q�R���W�U�L���V�S�H�F�L�D�O�L���W�L�����V�S�H�U�k�Q�G���V�����O�H���S�X�W�H�P���R�I�H�U�L���v�Q��

�D�F�H�V�W���P�R�G�����R���V�W�D�E�L�O�L�W�D�W�H���H�F�R�Q�R�P�L�F������ 

�$�G�H�Y���U�D�W�D�� �H�G�X�F�D�
�L�H���� �v�Q�� �D�F�H�O�D���L�� �W�L�P�S�� �F�H�� �V�W�L�P�X�O�H�D�]���� �v�Q�Y���
�D�U�H�D�� �X�Q�H�L�� �W�H�K�Q�L�F�L���� �W�U�H�E�X�L�H�� �V����

�I�D�F�����F�H�Y�D���G�H���R���L�P�S�R�U�W�D�Q�
�������L���P�D�L���P�D�U�H�� 

�(�D���W�U�H�E�X�L�H���V�����D�M�X�W�H���R�P�X�O���V�����H�[�S�H�U�L�P�H�Q�W�H�]�H�����V�����V�L�P�W�����v�Q�W�U�H�J�X�O���S�U�R�F�H�V���D�O���Y�L�H�
�L�L�� 

�(�W�L�F�D�� �Q�X�� �v�Q�F�H�S�H�� �F�X�� �R�� �v�Q�W�U�H�E�D�U�H���� �F�L�� �F�X�� �X�Q�� �U���V�S�X�Q�V���� �Q�X�� �Q�X�P�D�L�� �F���W�U�H�� �F�H�O���O�D�O�W���� �F�L�� ���L�� �G�H�� �O�D��

�F�H�O���O�D�O�W���� �3�U�L�Q�� �X�U�P�D�U�H���� �D�U�H�� �R�� �R�U�L�J�L�Q�H�� �H�W�H�U�R�Q�R�P������ �$�G�L�F������ �H�V�W�H�� �R�� �U�H�V�S�R�Q�V�D�E�L�O�L�W�D�W�H�� �F���W�U�H�� �F�H�O���O�D�O�W����

�(�V�W�H�� �D�W�H�Q�W���� �O�D�� �F�X�Y�k�Q�W�X�O�� ���L�� �O�D�� �F�K�L�S�X�O�� �F�H�O�X�L�O�D�O�W���� �F�D�U�H���� �I���U���� �D�� �U�H�Q�X�Q�
�D�� �O�D�� �D�Y�D�Q�W�D�M�H�O�H�� �S�U�R�S�X�Q�H�U�L�O�R�U��

�F�H�Q�W�U�D�W�H���S�H���J�U�L�M�D���G�H���V�L�Q�H�����D�F�F�H�S�W�����S�U�R�Y�R�F�D�U�H�D���G�H���D���D�Y�H�D���J�U�L�M�����G�H���F�H�O���O�D�O�W���F�D���E�D�]�����I�X�Q�G�D�P�H�Q�W�D�O����

�S�H�Q�W�U�X���D�F�
�L�X�Q�H�D���H�G�X�F�D�
�L�R�Q�D�O���� 

�Ì�Q�� �F�D�]�X�O�� �V�S�H�F�L�I�L�F�� �D�O�� �S�U�H�G���U�L�L���� �D�Q�J�D�M�D�P�H�Q�W�X�O�� �S�U�R�I�H�V�L�R�Q�D�O al unui preot profesor 

universitar �L�Q�F�O�X�G�H���F�D�O�L�W�D�W�H�D���S�U�H�G���U�L�L�����L���F�H�H�D���F�H���L�P�S�O�L�F�����D�F�H�D�V�W�D�����D�G�L�F�����F�U�H�D�W�L�Y�L�W�D�W�H�D�����G�U�D�J�R�V�W�H�D��

�S�H�Q�W�U�X���S�U�R�I�H�V�L�H�����G�H�V�F�K�L�G�H�U�H�D���I�D�
�����G�H���S�U�R�I�H�V�L�H�����L���F�H�H�D���F�H���L�P�S�O�L�F�����D�F�H�D�V�W�D�����R�S�R�]�L�
�L�D���V�L�Q�F�H�U�����I�D�
����

�G�H�� �O�H�Q�H�D�� �P�H�Q�W�D�O���� ���L�� �P�H�G�L�R�F�U�L�W�D�W�H���� �D�F�H�V�W�H�D�� �V�X�Q�W�� �O�L�Q�L�L�� �I�X�Q�G�D�P�H�Q�W�D�O�H�� ���L�� �L�Q�H�Y�L�W�D�E�L�O�H�� �S�H�Q�W�U�X�� �R��

�S�U�D�F�W�L�F�����S�U�R�I�H�V�L�R�Q�D�O�����V�H�U�L�R�D�V�������U�H�V�S�R�Q�V�D�E�L�O�������L���X�P�D�Q�L�V�W���� 
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�8�P�D�Q�L�V�P�X�O�� �� �W�U�D�Q�V�I�R�U�P���� �� �v�Q�W�U-�X�Q�� �I�X�Q�F�
�L�R�Q�D�U�� �S�X�E�O�L�F�� �S�H�� �F�H�O�� �F�D�U�H�� �v�O�� �S�U�R�I�H�V�H�D�]������ �v�Q�W�U-o 

�S�H�U�V�R�D�Q�����F�D�U�H���H�V�W�H���F�R�Q���W�L�H�Q�W�����G�H���G�U�H�S�W�X�U�L�O�H���V�D�O�H�����G�D�U�����L���G�H���v�Q�G�D�W�R�U�L�U�L�O�H���V�D�O�H���I�D�
�����G�H���V�R�F�L�H�W�D�W�H���v�Q��

ansamblul ei. 

Profesionistul didactic�����v�Q���V�S�H�
�����S�U�H�R�W�X�O ca profesor universitar, �W�U�H�E�X�L�H���V�����I�L�H���S�U�R�P�S�W����

sârguincios, dedicat,  creativ, �V����respecte regulil�H�����V�����D�L�E�������F�R�P�S�H�W�H�Q�
e pedagogico-didactice. 

�Ì�Q�W�U�H�E�D�U�H�D���F�D�U�H���S�R�D�W�H���V�X�U�Y�H�Q�L���H�V�W�H���G�D�F���� �H�W�L�F�D���S�U�H�R�W�X�O�X�L���F�D���S�U�R�I�H�V�R�U���X�Q�L�Y�H�U�V�L�W�D�U���W�U�H�E�X�L�H��

�V�����S�U�H�Y�D�O�H�]�H���G�U�H�S�W���
�L�L �v�Q���F�H�H�D���F�H���S�U�L�Y�H���W�H���H�Y�D�O�X�D�U�H�D���V�W�X�G�H�Q�
�L�O�R�U�� 

�(�W�L�F�D�� ���L�� �L�Q�W�H�J�U�L�W�D�W�H�D�� �D�F�D�G�H�P�L�F���� �D�U���S�X�W�H�D�� �I�L�� �D���H�]�D�W�H�� �S�H�� �D�F�H�H�D���L�� �O�L�Q�L�H�� �v�Q�V���� �H�[�L�V�W���� �R�� �F�O�D�U����

�G�L�I�H�U�H�Q�
�����v�Q�W�U�H���H�O�H�����$���D���F�X�P���D�P���V�S�X�V�����H�W�L�F�D���H�[�L�V�W�����v�Q���W�R�D�W�H���S�U�R�I�H�V�L�L�O�H���v�Q�V�����L�Q�W�H�J�U�L�W�D�W�H�D���H�V�W�H���V�W�U�L�F�W��

�S�H�U�V�R�Q�D�O���� �(�W�L�F�D�����D���D�G�D�U�����H�V�W�H���X�Q���F�R�Q�J�O�R�P�H�U�D�W���G�H���U�H�J�X�O�L���F�U�H�D�W�H���S�H�Q�W�U�X���D���S�H�U�P�L�W�H���S�H�U�V�R�D�Q�H�O�R�U���V����

�O�X�F�U�H�]�H�� �v�Q�� �F�R�Q�I�R�U�P�L�W�D�W�H�� �F�X�� �S�U�R�S�U�L�L�O�H�� �S�U�L�Q�F�L�S�L�L�� �P�R�U�D�O�H���� �S�H�� �F�k�Q�G�� �L�Q�W�H�J�U�L�W�D�W�H�D�� �R�� �U�H�S�U�H�]�L�Q�W����

�R�Q�H�V�W�L�W�D�W�H�D�����L���F�R�U�H�F�W�L�W�X�G�L�Q�H�D���L�D�U���F�H�D���G�L�Q���X�U�P�����Q�X���S�R�D�W�H���I�L���L�P�S�X�V�������I�L�L�Q�G���R���D�O�H�J�H�U�H���S�H�U�V�R�Q�D�O���� 

�3�U�H�R�W�X�O���� �F�D�� �S�U�R�I�H�V�R�U�� �X�Q�L�Y�H�U�V�L�W�D�U���� �v�Q�� �R�S�L�Q�L�D�� �P�H�D���� �W�U�H�E�X�L�H�� �V���� �I�L�H�� �P�R�G�H�O�� �G�H�� �H�W�L�F���� ���L��

�L�Q�W�H�J�U�L�W�D�W�H�� �v�Q�� �U�H�O�D�
�L�H�� �F�X�� �V�W�X�G�H�Q�
�L�L�� �V���L�����F�R�Q�W�U�L�E�X�L�Q�G�� �D�V�W�I�H�O�� �O�D�� �v�P�S�O�L�Q�L�U�H�D�� ���L�� �G�H�V���Y�k�U���L�U�H�D��

�L�Q�W�H�O�H�F�W�X�D�O�������V�S�L�U�L�W�X�D�O�������P�R�U�D�O�������L���H�W�L�F�����D���F�H�O�R�U���F�H���L-�D�X���I�R�V�W���v�Q�F�U�H�G�L�Q�
�D�
�L���V�S�U�H���I�R�U�P�D�U�H���� 

 Dar c�H���D�Q�X�P�H���v�L���I�D�F�H���S�H���R�D�P�H�Q�L���V�����I�L�H���F�H�H�D���F�H���V�X�Q�W�" 

�&�H���H�V�W�H���F�D�U�D�F�W�H�U�L�V�W�L�F���I�L�L�Q�
�H�O�R�U���X�P�D�Q�H���F�D�U�H���O�H���I�D�F�H���V�����I�L�H���F�H�H�D���F�H���V�X�Q�W�"���0�X�O�
�L���I�L�O�R�V�R�I�L���Du 

�U���V�S�X�Q�V�����G�L�Q���S�H�U�V�S�H�F�W�L�Y�H���G�L�I�H�U�L�W�H�����,�D�W�����F�k�W�H�Y�D���G�L�Q�W�U�H���D�F�H�V�W�H�D�� 

-f�L�L�Q�
�H�O�H���X�P�D�Q�H���V�X�Q�W���U�D�
�L�R�Q�D�O�H���S�U�L�Q���Q�D�W�X�U�D���O�R�U���� �G�D�W�R�U�L�W�����F�D�S�D�F�L�W���
�L�L���O�R�U���L�Q�W�H�O�H�F�W�X�D�O�H���G�H�� �D��

�U�H�]�R�O�Y�D���S�U�R�E�O�H�P�H�����V�D�X���V�������L���O�H���S�X�Q�����V�L�Q�J�X�U�� 

-o�D�P�H�Q�L�L���V�X�Q�W���H�P�R�
�L�R�Q�D�O�L�����G�H�R�D�U�H�F�H���V�X�Q�W���V�L�Q�J�X�U�X�O���D�Q�L�P�D�O���F�D�U�H���U�k�G�H���V�D�X���I�D�F�H���S�U�R�P�L�V�L�X�Q�L�� 

��i are capacitatea de a râde de promisiunile sale. 

-f�L�L�Q�
�H�O�H�� �X�P�D�Q�H�� �V�X�Q�W�� �v�Q�� �P�R�G�� �H�V�H�Q�
�L�D�O�� �V�R�F�L�D�O�H�� �G�D�W�R�U�L�W���� �Q�D�W�X�U�L�L�� �O�R�U�� �U�H�O�D�
�L�R�Q�D�O�H�� ���L��

comunicative. 

-f�L�L�Q�
�D�� �X�P�D�Q���� �H�V�W�H�� �G�H�I�L�Q�L�W���� �F�D�� �I�L�L�Q�G�� �R�� �I�L�L�Q�
���� �S�H�U�V�R�Q�D�O���� �G�D�W�R�U�L�W���� �X�Q�L�F�L�W���
�L�L�� ���L��

�L�U�H�S�H�W�D�E�L�O�L�W���
�L�L���V�D�O�H�����Ì�Q���D�F�H�V�W���V�H�Q�V�����H�O���H�V�W�H���R���H�Q�W�L�W�D�W�H���V�S�L�U�L�W�X�D�O���� 

F�L�L�Q�
�H�O�H���X�P�D�Q�H���V�H���Q�D�V�F���S�U�D�F�W�L�F���O�L�S�V�L�W�H���G�H���D�S���U�D�U�H���v�Q���F�R�P�S�D�U�D�
�L�H���F�X���D�O�W�H���I�L�L�Q�
�H���Y�L�L���G�L�Q���W�U�H�L��

�P�R�W�L�Y�H�� �I�X�Q�G�D�P�H�Q�W�D�O�H���� �S�U�L�P�L�W�L�Y�L�V�P�X�O�� �V���X�� �I�L�]�L�R�O�R�J�L�F���� �Q�H�Y�R�L�D�� �V�D�� �G�H�� �S�U�R�W�H�F�
�L�H�� ���L�� �V���U���F�L�D�� �V�D��

�L�Q�V�W�L�Q�F�W�X�D�O���� 

�$�Y�k�Q�G���v�Q���Y�H�G�H�U�H���D�F�H�V�W�H���G�H�I�L�F�L�H�Q�
�H�����H�O���D�U�H���Q�H�Y�R�L�H���G�H���D�O�
�L�L���S�H�Q�W�U�X���D���V�X�S�U�D�Y�L�H�
�X�L�����L�D�U���D�F�H�V�W�D��

�H�V�W�H�� �X�Q�� �I�D�F�W�R�U�� �G�H�W�H�U�P�L�Q�D�Q�W�� �S�H�� �W�R�W�� �S�D�U�F�X�U�V�X�O�� �Y�L�H�
�L�L�� �V�D�O�H���� �G�H�R�D�U�H�F�H���� �D�W�k�W�� �G�L�Q�� �S�X�Q�F�W�� �G�H�� �Y�H�G�H�U�H��

�I�L�]�L�R�O�R�J�L�F�����F�k�W�����L���S�V�L�K�R�O�R�J�L�F�����Q�X���V�H���S�R�D�W�H���O�L�S�V�L���G�H���D�G���S�R�V�W�X�O���J�U�X�S�X�O�X�L�� 
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�Ì�Q�D�L�Q�W�H���G�H���D���Q�H���U�H�I�H�U�L���O�D���H�W�K�R�V�X�O���S�U�R�I�H�V�L�R�Q�D�O�����L���O�D���U�H�O�D�
�L�D���D�F�H�V�W�X�L�D���F�X���S�U�D�F�W�L�F�D���G�L�G�D�F�W�L�F������

�H�V�W�H�� �Q�H�F�H�V�D�U���� �F�O�D�U�L�I�L�F�D�U�H�D�� �H�W�L�P�R�O�R�J�L�F���� �D�� �F�H�H�D�� �F�H�� �v�Q�V�H�D�P�Q���� �H�W�K�R�V�� �v�Q�� �U�D�S�R�U�W�� �F�X�� �D�F�W�L�Y�L�W�D�W�H�D��

�S�U�R�I�H�V�L�R�Q�D�O���� 

�3�H�Q�W�U�X���D���v�Q�
�H�O�H�J�H���P�D�L���E�L�Q�H���F�H���H�V�W�H���H�W�L�F�D���v�Q���U�D�S�R�U�W���F�X���H�W�K�R�V�X�O���S�U�R�I�H�V�L�R�Q�D�O�����V�H���S�U�H�F�L�]�H�D�]����

�F������ �p�W�K�R�V���� �F�X��e �V�F�X�U�W���� �v�Q�V�H�D�P�Q���� �R�E�L�F�H�L���� �F�X�W�X�P������ �V�S�U�H�� �G�H�R�V�H�E�L�U�H�� �G�H�� �r�W�K�R�V�� �F�D�U�H�� �v�Q�V�H�D�P�Q����

caracter. �1�L�F�L�R���Y�L�U�W�X�W�H���Q�X���H�V�W�H���S�U�R�G�X�V�����v�Q���I�L�L�Q�
�H�O�H���X�P�D�Q�H��în mod natural. Ceea ce este natural 

�V�X�Q�W�� �F�D�S�D�F�L�W���
�L�O�H�� �V�D�X�� �D�E�L�O�L�W���
�L�O�H�� �G�H�� �D�� �U�H�D�O�L�]�D�� �F�H�Y�D���� �$�F�H�V�W�H�� �D�E�L�O�L�W���
�L�� �S�R�W�� �I�L�� �S�H�U�I�H�F�
�L�R�Q�D�W�H�� �S�U�L�Q��

�H�[�H�U�F�L�
�L�X���� �9�L�U�W�X�
�L�O�H�� �V�X�Q�W���R�� �F�X�F�H�U�L�U�H�� �S�H�U�V�R�Q�D�O���� �F�D�U�H�� �V�H�� �F�R�Q�V�R�O�L�G�H�D�]���� �W�R�W���P�D�L���P�X�O�W���v�Q�� �I�X�Q�F�
�L�H�� �G�H��

�F�R�Q�V�W�D�Q�
�D���F�X���F�D�U�H���V�X�Q�W���H�[�H�U�F�L�W�D�W�H�� 

Angajamentul preotului �S�U�R�I�H�V�R�U���I�D�
�����G�H���H�O���v�Q�V�X���L�����L���I�D�
�����G�H���F�R�Q�J�O�R�P�H�U�D�W�X�O���V�R�F�L�D�O���H�V�W�H��

�H�Y�L�G�H�Q�W���� �$�Q�J�D�M�D�P�H�Q�W�X�O�� �D�U�H�� �v�Q�� �Y�H�G�H�U�H�� �D�W�k�W�� �D�S�W�L�W�X�G�L�Q�L�O�H���� �F�k�W�� ���L�� �F�X�O�W�L�Y�D�U�H�D�� �D�F�H�V�W�R�U�D�� �S�U�L�Q�W�U-o 

�D�W�L�W�X�G�L�Q�H���F�R�Q�V�W�D�Q�W�����G�H���F�U�H���W�H�U�H�����L���X�P�D�Q�L�]�D�U�H�����$�V�W�I�H�O�����D�X�W�R�H�[�L�J�H�Q�
�D�����L���F�R�Q���W�L�L�Q�
�D���F�U�L�W�L�F�����V�H���U�H�O�H�Y����

�F�D���I�L�L�Q�G���F�R�Q�V�X�E�V�W�D�Q�
�L�D�O�H���S�U�D�F�W�L�F�L�L���G�L�G�D�F�W�L�F�H�����/�D���W�R�
�L���S�U�R�I�H�V�L�R�Q�L���W�L�L�����G�D�U���P�D�L���D�O�H�V���O�D���F�H�L i�P�S�O�L�F�D�
�L��

�v�Q�� �S�U�H�G�D�U�H���� �F�X�Q�R���W�L�Q�
�H�O�H�� �V�D�X�� �F�R�P�S�H�W�H�Q�
�H�O�H�� �W�U�H�E�X�L�H�� �V���� �P�H�D�U�J���� �P�k�Q���� �v�Q�� �P�k�Q���� �F�X�� �R�� �V�R�O�L�G����

�I�R�U�P�D�U�H�� �H�W�L�F��, �R�� �S�U�H�J���W�L�U�H�� �H�W�L�F���� �V�R�O�L�G���� �F�D�U�H�� �V���� �O�H �S�H�U�P�L�W���� �V���� �F�k�Q�W���U�H�D�V�F���� �v�Q�� �P�R�G�� �M�X�G�L�F�L�R�V��

�L�P�S�O�L�F�D�
�L�L�O�H���D�F�
�L�X�Q�L�O�R�U���O�R�U���S�H�Q�W�U�X���H�L���v�Q���L���L�����L���S�H�Q�W�U�X���F�H�L�O�D�O�
�L�� 

�7�R�D�W�H���I�L�L�Q�
�H�O�H���X�P�D�Q�H���S�R�V�H�G�����X�Q���V�H�W���S�U�R�S�U�L�X���G�H���D�S�W�L�W�X�G�L�Q�L���F�D�U�H���O�H���V�X�Q�W���F�D�U�D�F�W�H�U�L�V�W�L�F�H�� 

�$�F�H�V�W�H���D�E�L�O�L�W���
�L���O�H���S�H�U�P�L�W���V�����G�H�V�I�����R�D�U�H���P�D�L���X���R�U���D�Q�X�P�L�W�H���D�F�W�L�Y�L�W���
�L���v�Q���Y�L�D�
�D���G�H���]�L���F�X���]�L����

�&�X���W�R�D�W�H���D�F�H�V�W�H�D�����D�W�X�Q�F�L���F�k�Q�G���D�F�H�V�W�H���D�E�L�O�L�W���
�L���Q�X���V�X�Q�W���S�H�U�I�H�F�
�L�R�Q�D�W�H���S�U�L�Q�W�U-�X�Q���H�[�H�U�F�L�
�L�X���F�R�Q�V�W�D�Q�W����

�Q�X���V�H���S�R�W���R�E�
�L�Q�H���S�U�H�D���P�X�O�W�H���D�Y�D�Q�W�D�M�H���G�H���S�H���X�U�P�D���O�R�U�� 

�Ì�Q�� �H�G�X�F�D�
�L�H���� �F�X�Q�R�D���W�H�U�H�D�� �I�D�S�W�X�O�X�L�� �F���� �I�L�L�Q�
�D�� �X�P�D�Q���� �H�V�W�H�� �S�U�R�S�U�L�H�W�D�U�D�� �D�F�H�V�W�X�L�� �S�D�W�U�L�P�R�Q�L�X��

�Q�D�W�X�U�D�O�����L�P�S�O�L�F�����S�U�R�P�R�Y�D�U�H�D�����L���D�V�L�V�W�D�U�H�D���V�W�X�G�H�Q�
�L�O�R�U���v�Q���G�R�E�k�Q�G�L�U�H�D���F�X�Q�R���W�L�Q�
�H�O�R�U�����L���D���v�Q�Y���
���U�L�L��

�F�D�U�H�� �V���� �S�H�U�P�L�W���� �S�X�U�L�I�L�F�D�U�H�D�� �D�F�H�V�W�R�U�� �D�E�L�O�L�W���
�L�� ���L�� �F�D�U�H�� �V���� �F�R�Q�G�X�F���� �O�D�� �G�H�]�Y�R�O�W�D�U�H�D�� �F�R�P�S�H�W�H�Q�W���� �D��

�X�Q�H�L�� �S�U�D�F�W�L�F�L�� �S�U�R�I�H�V�L�R�Q�D�O�H���� �8�W�L�O�L�]�D�U�H�D�� �D�F�H�V�W�R�U�� �F�R�P�S�H�W�H�Q�
�H�� �v�Q�W�U-�X�Q�� �R�U�L�]�R�Q�W�� �H�W�L�F�� �F�D�U�H�� �Y�L�]�H�D�]����

�v�P�S�O�L�Q�L�U�H�D�� �X�P�D�Q���� ���L�� �F�D�U�H�� �O�H�� �I�D�F�H�� �H�I�L�F�L�H�Q�W�H�� �G�L�Q�� �S�X�Q�F�W�� �G�H�� �Y�H�G�H�U�H�� �V�R�F�L�D�O�� �L�P�S�O�L�F������ �G�H�� �D�V�H�P�H�Q�H�D����

�V�L�P�
�X�O���S�U�R�I�H�V�L�R�Q�D�O���D�O���S�U�R�I�H�V�R�U�X�O�X�L�� 

�6�F�R�S�X�O���H�G�X�F�D�
�L�H�L�����L�����S�U�L�Q���X�U�P�D�U�H�����D�O���D�F�W�L�Y�L�W���
�L�L���F�D�G�U�H�O�R�U���G�L�G�D�F�W�L�F�H�����H�V�W�H���I�R�U�P�D�U�H�D���I�L�L�Q�
�H�L��

umane în ansamblul ei. 

�$�F�H�D�V�W���� �I�R�U�P�D�U�H�� �S�U�H�V�X�S�X�Q�H�� �v�P�E�X�Q���W���
�L�U�H�D�� �Q�D�W�X�U�L�L�� �V�W�X�G�H�Q�
�L�O�R�U, �D�W�k�W�� �v�Q�� �F�H�H�D�� �F�H�� �S�U�L�Y�H���W�H��

�S�H�U�I�H�F�
�L�R�Q�D�U�H�D�� �D�E�L�O�L�W���
�L�O�R�U�� �O�R�U���� �� �S�U�H�F�X�P�� ���L�� �v�Q�� �I�R�U�M�D�U�H�D�� �X�Q�H�L�� �S�H�U�V�S�H�F�W�L�Y�H�� �X�P�D�Q�L�V�W�H�� ���L�� �F�U�L�W�L�F�H��

�D�V�X�S�U�D�� �U�H�D�O�L�W���
�L�L���� �3�U�L�Q�� �X�U�P�D�U�H���� �I�L�H�F�D�U�H�� �F�D�G�U�X�� �G�L�G�D�F�W�L�F�� �W�U�H�E�X�L�H�� �V��-���L�� �H�[�H�U�F�L�W�H�� �D�F�W�L�Y�L�W�D�W�H�D�� �F�X��

�G���U�X�L�U�H�� ���L�� �v�Q�� �P�R�G�� �U�H�V�S�R�Q�V�D�E�L�O���� �Q�X�� �S�H�Q�W�U�X�� �F���� �H�[�L�V�W���� �X�Q�� �F�R�G�� �G�H�� �H�W�L�F���� �S�U�R�I�H�V�L�R�Q�D�O����- ceea ce ar 

�W�U�H�E�X�L�� �V���� �H�[�L�V�W�H�� ���� �F�L�� �S�H�Q�W�U�X�� �F���� �H�O���H�D�� �F�U�H�G�H�� �S�U�R�I�X�Q�G�� �v�Q�� �F�H�H�D�� �F�H�� �I�D�F�H���� �1�X�� �W�U�H�E�X�L�H�� �V���� �D�F�
�L�R�Q���P��
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�P�R�U�D�O���G�R�D�U���S�H�Q�W�U�X���F�����H�[�L�V�W�����P�H�F�D�Q�L�V�P�H���H�[�W�H�U�Q�H���F�D�U�H���Q�H���R�E�O�L�J�������F�L���G�L�Q���U�H�V�S�H�F�W�����L���G�D�W�R�U�L�H���I�D�
�����G�H��

�V�L�Q�H�����L���I�D�
�����G�H���F�H�L�O�D�O�
�L�� 

 

Concluzii 

�(�W�L�F�D�� �S�U�R�I�H�V�L�R�Q�D�O���� �D�� �S�U�H�R�W�X�O�X�L�� �H�V�W�H�� �O�D�� �I�H�O�� �G�H�� �D�P�S�O���� �F�D�� �G�R�P�H�Q�L�X�O�� �v�Q�� �F�D�U�H�� �v���L�� �H�[�H�U�F�L�W����

profesia, ea �W�U�H�E�X�L�H�� �V���� �I�L�H�� �S�U�R�S�R�U�
�L�R�Q�D�O������ �3�U�L�Q�� �X�U�P�D�U�H���� �I�R�U�P�D�U�H�D�� �V�D�� �H�V�W�H�� �G�L�P�H�Q�V�L�R�Q�D�O������ �D�G�L�F����

�F�X�S�U�L�Q�G�H���G�L�Y�H�U�V�H�O�H���G�L�P�H�Q�V�L�X�Q�L���D�O�H���X�P�D�Q�L�W���
�L�L���V�D�O�H�����X�P�D�Q�������V�S�L�U�L�W�X�D�O�������L�Q�W�H�O�H�F�W�X�D�O�������Y�R�F�D�
�L�R�Q�D�O������

�S�D�V�W�R�U�D�O�������D�I�H�F�W�L�Y�������S�V�L�K�R�O�R�J�L�F�����H�W�F�����&�U�H�G���F�����F�R�G�X�O���v�Q�G�D�W�R�U�L�U�L�O�R�U���S�H���F�D�U�H���W�U�H�E�X�L�H���V�����O�H���X�U�P�H�]�H���D��

�I�R�V�W���G�H�M�D���G�D�W���G�H���v�Q�V�X���L���,�L�V�X�V���+�U�L�V�W�R�V. �'�D�F�����F�L�Q�H�Y�D���H�V�W�H���U�H�S�U�H�]�H�Q�W�D�Q�W�X�O���V���X�����F�X�P���D�U���W�U�H�E�X�L���V�����V�H��

�F�R�P�S�R�U�W�H�"���'�H���F�H���G�H�S�L�Q�G�H�"���%�L�V�H�U�L�F�D���v�Q�V�����L���W�U�H�E�X�L�H���V�����V�H���D�V�L�J�X�U�H���F�����D�F�H�V�W���O�X�F�U�X���H�V�W�H���v�Q�G�H�S�O�L�Q�L�W�����L��

�F�����3�R�S�R�U�X�O���O�X�L���'�X�P�Q�H�]�H�X���Q�X���H�V�W�H���S�U�H�M�X�G�L�F�L�D�W���G�H���V�O�X�M�L�W�R�U�L�L���V���L�� 

În primul rând, preotul este fundamental un om, un om al lui Dumnezeu, care prin 

�I�D�S�W�X�O���Q�D�W�X�U�D�O���G�H���D���I�L���R�P���G�R�E�k�Q�G�H���W�H���G�U�H�S�W�X�U�L�����L���R�E�O�L�J�D�
�L�L�����(�V�W�H���J�X�Y�H�U�Q�D�W���G�H���X�Q���F�R�G���F�L�Y�L�O�����D���D���F����

�D�F�
�L�X�Q�L�O�H���V�D�X���I�D�S�W�H�O�H���V�D�O�H���]�L�O�Q�L�F�H���X�U�P�H�D�]�����D�F�H�D�V�W�����O�L�Q�L�H�����D�U�H���v�Q�G�D�W�R�U�L�U�L���F�O�D�U�H�����Ì�Q���D�O���G�R�L�O�H�D���U�k�Q�G����

�G�X�S����primirea Tainei Sfântului Botez, �I�L�H�F�D�U�H���E���U�E�D�W�����L���I�H�P�H�L�H���G�R�E�k�Q�G�H�V�F�����S�H���O�k�Q�J�����G�U�H�S�W�X�U�L�����L��

�R�E�O�L�J�D�
�L�L �D�W�k�W���I�D�
�����G�H Biseric�����F�k�W ���L���S�H�Q�W�U�X���H�L���v�Q���L���L�����'�L�Q�W�U�H���W�R�
�L���F�H�L���E�R�W�H�]�D�
�L�����X�Q�L�L���v���L���G�H�G�L�F�����G�H��

�R�E�L�F�H�L�� �Y�L�D�
�D�� �V�O�X�M�L�U�L�L�� �O�X�L�� �'�X�P�Q�H�]�H�X�� ���L�� �D�� �%�L�V�H�U�L�F�L�L��- �v�Q�� �V�S�H�F�L�D�O���� �S�U�H�R�
�L�L. �$�F�H���W�L�D�� �D�G�H�U���� �O�D�� �X�Q�� �D�O�W��

�F�R�G�����&�R�G�X�O���G�H���'�U�H�S�W���&�D�Q�R�Q�L�F�����F�D�U�H���H�[�S�U�L�P�����F�H���H�V�W�H���S�H�U�P�L�V�����L���F�H���Q�X�����F�X���V�D�Q�F�
�L�X�Q�L�O�H���U�H�V�S�H�F�W�L�Y�H����

�6���� �V�S�X�Q�H�P�� �F���� �H�V�W�H�� �R�� �S�R�Y�D�U���� �P�D�L�� �P�D�U�H���� �Ì�Q�� �D�O�� �W�U�H�L�O�H�D�� �U�k�Q�G���� �S�U�H�R�
�L�L�� �D�X�� �X�U�P�D�W�� �R�� �S�U�H�J���W�L�U�H��

�F�R�P�S�O�H�W��, �W�R�W�X���L���� �R���D�V�W�I�H�O���G�H���S�U�H�J���W�L�U�H���Q�X���H�V�W�H���V�X�I�L�F�L�H�Q�W��, fiind �Q�H�F�H�V�D�U���� �R�� �S�U�H�J���W�L�U�H�� �F�R�Q�W�L�Q�X������

�1�X�� �V�H�� �S�R�D�W�H���S�U�H�V�X�S�X�Q�H�� �F���� �S�U�H�R�W�X�O�� ���L-�D�� �v�P�E�U���
�L���D�W�� �S�U�R�I�X�Q�G�� �S�U�H�J���W�L�U�H�D�� �L�Q�L�
�L�D�O���� ���L�� �Y�D�� ���W�L�� �F�X�P���V����

�D�F�
�L�R�Q�H�]�H���F�X���R���H�W�L�F�������L���R���P�R�U�D�O�����F�R�U�H�F�W�H���v�Q���V�L�W�X�D�
�L�L���G�H���U�L�V�F�� 

 

Bibliography 

CNBB, Diretrizes para a formação dos presbíteros da Igreja no Brasil (Documentos 
da CNBB 93), Brasília 20112, nº 43. 
 
Julián, �3�2�5�7�(���3�e�5�(�=�����Ä�e�W�L�F�D���S�U�R�I�H�V�L�R�Q�D�O�´���v�Q����https://definicion.de/etica-profesional/., (19/11/2021). 
 
PORTILLO, TREVIZO Daniel, Como hombres de Dios. Reflexiones sobre la formación presbiteral en 

el mundo actual, Buena Prensa, México 2018. 
 

Greshake, Gisbert, Ser sacerdote hoy. Teología, praxis pastoral y espiritualidad (Verdad e imagen 
161), Salamanca 2006. 

 

 


